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Discover opportunities for growth and advancement in a
team-centered environment with strong support for nursing.

Owensboro Health is a thriving regional health system
with three hospitals, a growing network
Henders O WENSEN. of primary care and specialist physicians
% and three outpatient Healthplex locations.
Madisonvilles & 'S hreld  We serve a population of nearly 500,000
‘ Greenville throughout 18 counties in Western Kentucky

KENTUCKY and Southern Indiana.

We want to keep you healthy. We want to make you proud.

APPLY Now: OwensboroHealth.org/Careers
CONTACT US: RecTeam@OwensboroHealth.org « 1-877-227-3841  EoF
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STATISTICS CORNER
As of JUNE 30, 2022 (in-state and
out of state)

RN ACTIVE: 75,423
LPN ACTIVE: 13,221

ADVANCED PRACTICE
REGISTERED NURSES (APRN): 12,124

DIALYSIS TECHNICIAN (DT)
CREDENTIALS: 695

SANE ACTIVE: 352

LICENSED CERTIFIED PROFESSIONAL
MIDWIVES (LCPM) ACTIVE: 29
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President’s Message

KBN President’s Message

It has been an absolute honor to serve on the Board for the past four years. During my 2 years serving as President we have
faced many challenges due to the nursing shortage and COVID pandemic. I am proud of the way the Board has responded to
both, fielding thousands of emails and phone calls, filing emergency regulations to help ease the workforce challenges to assist
more nurses to practice in the Commonwealth, and allowing flexibility in how nursing programs have met clinical requirements
to graduate students and get them in the workforce. New graduates can continue to work on their temporary work permit up to
6 months getting valuable clinical experience even if they need a 2nd attempt at the NCLEX exam. Perhaps one of the greatest
legacies of this particular Board will be the new requirement for the national nursing accreditation of all nursing programs in
Kentucky which will improve the quality of education provided to our future nurses.

I am most grateful for the staff and Board members who work tirelessly to protect the public. I have learned so much from
them, have enjoyed our constant dialogue and brainstorming, and gained lifelong colleagues with whom I can continue to
network and learn from. I have had opportunities to learn so much about regulation of nursing education and practice which I
had not previously experienced in my career. I cannot help but reflect on Florence Nightingale, one of the most influential nurses
of all time and known as “the lady with the lamp,” who dedicated her life to caring for the sick and improving their environment
for optimal outcomes. Her vision for the nursing profession and nursing education is still so relevant today. She once said,

“How very little can be done under the spirit of fear.” She would be so proud of you- the nurses, licensed certified professional
midwives, and dialysis technicians in our great state and the courage you have demonstrated in these hard times. I will leave you
with one of her most important quotes, “Let us never consider ourselves finished nurses...we must be learning all of our lives.”

]essi%z\;'::on, PhD, APRN, ANP-C
President, Kentucky Board of Nursing

Nurse Recognition Days

August October cont.
National Nurse Educator Day - August 8 Emergency Nurses Week --October 10-16
Emergency Nurses Day - Oct. 12
September Perinatal Nurses Week Oct. 10-16
National Clinical Nurse Specialist Recognition Week - September 1-7 Medical Assistants Recognition Week - Oct. 17-21
Vascular Nurses Week - Sept. 4-10 National Medical Assistant Day - October 9
National Pediatric Hematology/Oncology Nurses Day - Sept. 8 International Infection Prevention Week - Oct. 17-23
Neonatal Nurses Week - Sept. 12-18 International Orthopaedic Nurses Day - Oct. 30
Nephrology Nurses Week - Sept. 12-18
Nursing Professional Development Week - Sept. 18-24 November
National Hospice & Palliative Care Month
October Allied Health Professionals Week - Nov. 6-12
National Midwifery Week -October 2-8 Forensic Nurses Week - Nov 6-12
Pediatric Nurses Week --October 3-7 National Nurse Practitioner Week - Nov. 13-19
Case Management Week -- October 9-15 Perioperative Nurses Week - Nov. 13-19
Dialysis Technician Recognition Week - Oct. 3-8 Medical-Surgical Nurses Week - Nov. 1-7
Emergency Nurses Week - Oct. 9-15 Urology Nurses and Associates Week - Nov. 1-7
Forensic Nurses Week - Nov. 8-12
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Executive Director’s Message

'The Board has worked to address the concerns of the Kentucky General Assembly regarding Board
representation and the nursing shortage. With the passage of Senate Bill (SB) 10, the General Assembly
expanded representation on the Board to 17 members, with the addition of a CRNA of a designated
CRNA seat. Terms will be limited to 3 consecutive terms and limited to 3 consecutive terms and
appointments will be equally distributed among Kentucky’s 6 Congressional Districts in order to ensure a
broader representation from across Kentucky.

In response to SB 10, the Board has made (and continues to make) changes to multiple regulations to
comply with SB 10, which addresses the nursing shortage. Specifically, programs of nursing will be able to increase their enrollment
annually, as long as their NCLEX pass rate is at an 80% average for the previous 3 years. Educational requirements for didactic and
clinical instructors have been reduced to broaden the faculty recruitment pool.

Kentucky has experienced nearly a 10% decrease in the average NCLEX pass rates, from 91% to 82%, due to the effects that the
COVID pandemic had on nursing education both in didactic and clinical settings in our Commonwealth. We attribute this decrease in
pass rate to the necessitated use of 100% simulation for clinical experience and virtual classroom settings during COVID. The Board has
never approved a pre-licensure program of nursing which utilized 100% clinical simulation for educational requirements. However, this
is what Kentucky’s nursing students were forced to experience during COVID restrictions.

In April 2022, the Board promulgated an emergency regulation to allow a new graduate nurse to remain as a provisionally licensed
“applicant” after one failed attempt on the NLCEX. The hiring facility will have the opportunity to invest in a promising new graduate
who may be struggling with successful achievement on the NCLEX examination. The extra clinical experience acquired in a supervised
and mentored job situation may assist the recent graduate in successfully passing the NCLEX on the second attempt, which can be taken
45 days after the first actempt. The provisional license will continue to be in effect for a maximum of 6 months to allow the re-taking of
NCLEX.

The 2022 RN/LPN/APRN license renewal period, September 15 — October 31, will include mandatory responses to workforce
questions. This will assist Kentucky in developing a robust workforce projection model, based on feedback from all licensed nurses.
Using this evidence, we will be able to better identify trends and create action plans based on accurate data across the Commonwealth.
Additionally, you will also note mandatory continuing education requirements for which you have until July 1, 2023 to complete.
Please see the information pages included in this issue of the KBN Connection.

The Board and staff are committed to identifying and utilizing newer technology and data collection applications to streamline
processes for easier utilization. Board staff are currently in building stages for new software systems which will streamline workflow
and improve efficiencies. We hope that you will note the changes to the KBN website as we are beginning Phase 2 of moving to an
informative, user-friendly format.

ity Serrno

Sincerely,
Kelly Jenkins MSN, RN, NE- BC
Executive Director, Kentucky Board of Nursing

SUMMER 2022 | kbn.ky.gov 5



Jill Cambron,

Recipient of Inaugural KBN Employee Award

To honor the legacy of Michelle G. others do for or around her. Her quiet strength and dignity is a reflection
Rudovich, JD, KBN Deputy Executive of her true character. Jill is well deserving of this award.
Director, 2020-2021, KBN initiated * During the pandemic, she was named an “Essential Worker”. This title was
the Michelle Grant Rudovich Award well placed as she remained at the KBN office, calmly providing assistance
to recognize the attributes of a KBN when needed.
employee who exemplifies Michelle’s * Jill exemplifies what a KBN employee should be ...cool, calm, collected,
work ethic and her dedication to living nice, positive, smart, hard-working, and genuinely a wonderful person to

e Cer Rodovien life to the fullest. Criteria are: work with and be around.
Award ¢ Dedicated to the mission and work
G Carren of the

Kentucky
Board of
Nursing

* Maintains poise and professionalism in difficult

situations

* Possesses a determination to accomplish honorable
and worthwhile endeavors

* Demonstrates a strong sense of integrity

¢ DPossesses a profound attention to detail

e Strives to contribute and add value

e Strives to find the positive qualities in everyone

*  Seeks no recognition for the accomplishments and
recognizes others contributions

¢ Shares knowledge and skills to make the team
better

* Goes above and beyond

The inaugural award was presented May 2022

to Jill Cambron, KARE Program Coordinator,

Compliance Branch. Comments from her KBN

colleagues include:

¢ Jill has been with the Board for over twenty years
and has seen its evolution, triumphs and at times
the challenges. She always answers questions
from staff, nurses and members of the public with
the utmost civility while providing exceptional
professional service. Her vast knowledge of
processes and her attention to detail are invaluable
to the KBN. Jill is the go-to person for most of us
in the agency due to her knowledge of processes,
procedure and case history.

* Jill goes above and beyond to make sure that
licensees who contact the Board are assisted and
those who request KARE have all of their questions
answered and receive all necessary information. She
spends as much time with each person as necessary
to assuage their concerns, receive all necessary
information, and provide requested information
regardless of the large workload she has.

o She is quiet, has a kind spirit, and often is
overlooked. She is the foundation of the
Compliance Branch. Even though the things she
does are often not recognized, she doesn’t seck
recognition for herself, however she NEVER
hesitates to recognize even the smallest things that
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- BLUEGRASS

Careers Built on Caring.

At Bluegrass Care Navigators, your time is valued.

Your time gives patients compassion, dignity and excellent care. Your time is spent
with team members who share your calling for caring. Your work matters, and your
time can make a lasting difference for our families. Explore the benefits, opportunities

and culture that can allow you to make the most of your time with #TeamBCN.

LOCATIONS

Barbourville | Cynthiana | Frankfort | Hazard | Lexington | Northern Kentucky | Pikeville
Greg & Noreen Wells Hospice Care Center (Hazard) | Bluegrass Hospice Care Centers at
St. Joseph Hospital, UK Healthcare and Baptist Health (Lexington)

BCN OFFERS CAREERS BUILT AROUND YOU! BENEFITS

Inpatient Unit Positions (Nightshift/Dayshift) Comprehensive Pay & Benefits
In-Home Hospice Care 401K Matching

Extra Care/Transition PRN Positions Night Differential

Supervisory Roles Educational Assistance

KY HEALing Communities Study Program Clinical Ladder

Sign-on Bonuses available (select positions)

Visit our Careers page to learn about joining
One of KY's Best Places to Work, #TeamBCN:

H
& | www.bgcarenav.org/careers

5 LV, |

color national rigin, age, disabity, or sex.




Make a smart career move.
Enjoy free tuition to University of
Louisville for you and your family.

A career at UofL Health comes with a bright future and incredible benefits. And now, the future is even
brighter because every employee and theirimmediate family members can enjoy free tuition to
University of Louisville. It's just one of many extraordinary benefits, including robust family health
care plans for as little as $100 per month. We believe in investing in you and the power of education.
So become part of our team. It's a smart move. For details visit UofLHealth.org/Imagine.

«_ Health

THAT’S THE POWER OF
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Achieve your goals with us. L. College of

K,Nursing

Are you a Registered Nurse? D N P P R 0 G RAM
R RANKED

#

The RN to BSN Program at
Murray State University will
help you advance your career.

« 100 % Online
« Caring Faculty
« Affordable Tuition

@ MURRAY STATE AMONG U.S. PUBLIC UNIVERSITIES

by U.S. News & World Report’s 2022 Graduate School Rankings
RNV E SRS U] S|y

School of Nursing and Health Professions -
uky.edu/nursing

For more information, visit murraystate.edu/sonhp

I’m not just a nurse.

/A I am serving those
who have served.

Robley Rex VA Medical Center
(Louisville, KY) has open positions for:
e RN - ICU, ED, Telemetry

e LPN

® Nursing Assistant

¢ Health Technician

¢ Health Aid

i iy WS o T R
'{i ; Become a VA nurse. -~ ﬂ_\g@ '"i Sl
A nER e, o 4 ENY dew

The best care starts with the best opportunities.
WHY VA? Federal benefits including:

RN Benefit Package:

« Eligible to enroll in benefits on day 1 « Group Life Insurance Program

- Competitive Salaries « Excellent Selection of Health Benefits Plans

« 26 Days Paid Vacation (carry over up to 685 hours) « Dental/Vision Plans : B

+ 13 Days Sick Leave « Flexible Spending Account i ; " CONTACT

« 11 Paid Holidays - Educational Loan Assistance :

- Federal Retirement Pension « Employee Assistance Program : 3 O R I NAS H

« Thrift Savings Plan (401K) « Guaranteed Hours /No Budget Days/Directed Time Off ) ‘ % 561 A 468 6
Please apply at www.usajobs.gov or submit resume/references to the Nurse Recruiter, audrey.diller@va.gov or call 502.287.5784

ext 112

pcipublishing.com

S. Department of Veterans Affairs

Veterans Health Administration
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Experience Makes
the Difference.

Jennie Stuart Health has been serving the patients of Current Hot Jobs:
South Western Kentucky and North Central Tennessee )
for over 100 years with consistent, high-quality ¥ $]. 5,000 S|gn'0n Bon us ¥

attentiveness. With our acute-care hospital or one of
our many outpatient, ancillary service locations, we
hope you'll consider joining our Nursing team in e Emergency Department Registered Nurse or Paramedic
Hopkinsville, Kentucky, to continue making a difference
in people’s lives every day.

e Surgery Registered Nurse

Apply Now: \‘”I’

(jenniestuarthealth.org/careers . J ennie S tuart
Health

222 W 18th St. | Hopkinsville, KY | (270) 887-0100 | JennieStuartHealth.org



Licensure Corner

2022 NURSING LICENSE and CREDENTIALS
RENEWAL INFORMATION

Begins:
September 15, 2022 at 12:01 a.m.

Ends:
Midnight October 31, 2022, EST

Renewal Web Address:
kbn.ky.gov/Pages/renewal.aspx

RENEWAL FEES

RN:  $65 (includes $10 for the Nursing Incentive Scholarship
and the KARE Program)

LPN: $65 (includes $10 for the Nursing Incentive Scholarship
and the KARE Program)

APRN: $55 for each role designation (NP, CNM, CRNA, CNS
(plus $65 for the RN license) = $120

SANE: $50

Clicking on the “submit” button at the end of the renewal process
is an attestation that you have or will have met the continuing
competency requirements by midnight, October 31.

Print the confirmation page for your record of payment for your
license renewal.

Your license is NOT renewed when you click on the “submit”
button. You have only applied for renewal of your license.

NOTIFICATION OF RENEWAL

When your license has been renewed, you will receive an email
notification to the email address you provided to KBN. Clicking on
the submit button at the end of the renewal application does not
renew your license. Validate that your license was renewed and check
the expiration date from this site: https://secure.kentucky.gov/kbn/
bulkvalidation/basic.aspx

LAST DAY OF RENEWAL

A license that is not renewed before 4:30 p.m. on October 31
will lapse at midnight on that date. Working on a lapsed license is
a violation of Kentucky Nursing Law and subjects the individual to
disciplinary action.

If an application is received before midnight on October 31st and
an individual answers “No” to the disciplinary or conviction questions,
a license MAY be renewed by the next business day.

REQUIRED RENEWAL DOCUMENTATION

If you answered “yes” to the discipline, criminal, and/or the APRN
national certification revocation questions, your license will not be
renewed until KBN receives and reviews the required documents. If
your license has not been renewed before midnight, Eastern Time,
October 31, your license will lapse. You cannot practice as a nurse
in Kentucky if your license has lapsed. Thus, you should start the
renewal process early in the renewal period if you have issues that need

to be addressed.

10 KBNCONNECTION | SUMMER 2022

YOUR OFFICIAL LICENSE
RENEWAL NOTIFICATION

Required documentation includes:

* Certified court records and letters of explanation, if you answer “yes”
to the criminal activity question

* Board certified orders and letters of explanation, if you answer “yes”
to the disciplinary question

* Documentation from your APRN national certification organization
if you answer “yes,” that your national certification was revoked or
issued on a provisional or conditional status

* Other documentation requested by KBN staff.

NURSE LICENSURE COMPACT AND KENTUCKY
LICENSE RENEWAL

If your primary state of residence (PSOR) is another compact
state, you will not be able to renew your Kentucky RN or LPN
license. You will have to obtain licensure in the state where you
legally reside.

Your primary state of residence is “the state of a person’s declared
fixed permanent and principal home for legal purposes; domicile.”

The only exceptions to this are if you ONLY practice in a military
or federal facility or if you do not qualify for a multistate license. To
determine whether you qualify for a multistate license, visit https://
www.ncsbn.org/NLC_ULRs.pdf for a list of the uniform licensure
requirements for a multistate license.

APRN RENEWAL

If you do not intend to practice as an APRN and want to
relinquish your APRN license (allow it to expire) but you do want to
renew your RN license, access the RN/APRN renewal application.
There will be a drop down selection for you to renew only your RN
license.

If your national certification has expired, you will not be able to
renew your APRN license(s). You cannot practice as an APRN in
Kentucky with an expired national certification.

To renew your APRN license in only one role designation (NP,
CRNA, CNM, CNS) and your Kentucky RN license, you MUST
use the RN/APRN link on the renewal web page (https://kbn.ky.gov/
Pages/renewal.aspx). From this link, you will renew your RN and
APRN licenses simultaneously, for the combined fee of $120 (RN-
$65 and APRN-$55).

To renew your APRN license in more than one designation and
your Kentucky RN license, use the link listed above and select each
designation that you want to renew. The fee for renewing each APRN
designation is $55 per designation, plus the $65 RN renewal fee. You
must maintain current national certification in each designation.

If your primary residence is in a compact state and you hold a
current RN multistate license in that state, you must use the “APRN
Renewal Only (with RN license in another compact state)” link.

You must provide the name of the state and the expiration date of
your multistate RN license before you will be able to renew your
Kentucky APRN license. You must keep your multistate RN license
active in the state of your primary residence while you are practicing
as an APRN in Kentucky. If your multistate RN license and/or your
national certification lapse, you may not practice as an APRN in
Kentucky.

An APRN’s board certification satisfies the fourteen (14) contact
hour requirement needed for RN licensure renewal (national



certification), as long as the APRN certification was initially attained
during the licensure period, has been in effect during the entire
licensure period, or has been renewed during the licensure period. If
these requirements are met, APRNs do not need to earn 14 contact
hours of CE to renew their RN licenses.

Pharmacology CE: Five (5) contact hours of approved
pharmacology CE must be earned by all APRNS each licensure
period. CE Certificates should reflect specific pharmacology contact
hours awarded. To qualify as pharmacology, content shall include
drug-specific information, safe prescribing practices, safe medication
administration, prescribing methodologies, new regulations, or similar
topics. Objectives for the contact hours related to pharmacology shall
be identified. Casual mention of medications or medical treatments
shall not qualify. APRNs may not apply hours earned in suicide
prevention and implicit bias to their annual CE pharmacology
requirements. Effective January 13, 2022, all APRNs with a CAPA-CS
must complete 1.5 contact hours in the dual subject of pharmacology
and either pain management or addiction disorders annually between
November 1 — October 31st. These hours may be applied to the total
of five (5) contact hours in pharmacology required for all APRNs
annually. The course must include pharmacology to be applied to
an APRN’s annual requirement of 5 hours in pharmacology CE
Requirements. CE courses related to KASPER will not meet the
CAPA-CS Requirements any longer, however, they may be used to
meet other CE requirements.

APRNSs with a CAPA-CS: Pursuant to 201 KAR 20:215(5)(b), of
the five (5) approved pharmacology contact hours required for APRN
licensure renewal, one and one-half (1.5) of these approved contact
hours must be on, pain management, or addiction disorders each
licensure period. These hours may count as part of the required five (5)
pharmacology contact hours. Effective January 13, 2022, all APRNs
with a CAPA-CS must complete 1.5 contact
hours in the dual subject of pharmacology and
either pain management or addiction disorders
annually between November 1 — October
31st. These hours may be applied to the total
of five (5) contact hours in pharmacology
required for all APRNs annually. The course
must include pharmacology to be applied to
an APRN’s annual requirement of 5 hours in
pharmacology CE Requirements. CE courses
related to KASPER will not meet the CAPA-CS
requirements any longer, however, they may be
used to meet other CE requirements.

APRN's with a DEA-X Registration:
Pursuant to 201 KAR 20:065, an APRN
who has obtained a DEA-X registration shall
complete a total of four (4) contact hours
annually in addiction disorders, which shall
include 1.5 hours in addiction disorder
pharmacology CE. The same CE certificates
may be applied to all three of the requirements
listed above.

In addition to the standard methods
of CE approval, APRNs are allowed to use
continuing medical education (CME) credits
for pharmacology (provided the credits are
pharmacology-related), if the provider offering

COMMUNITY

the course is recognized by their national & TECHNICAL

MAYSVILLE
COLLEGE

certifying organization (e.g. AANE, ANCC, etc...)

DO NOT submit evidence of continuing competency earnings
unless requested to do so. For questions about the APRN continuing
competency requirement, contact the Continuing Competency
Coordinator. See the Spring 2022 edition of the KBN Connection
for additional information about continuing competency earnings.
Current national certification from a Board recognized national
certification organization in addition to current APRN and RN
licensure is required to practice as an APRN in Kentucky. If your
national certification lapses for any period of time while your APRN
license is current, you may not practice as an APRN during the period
of lapsed certification. KBN does not give a grace period for lapsed
national certification.

APRN POPULATION FOCI OF ONCOLOGY,

CRITICAL CARE, COMMUNITY HEALTH, AND SCHOOL
POPULATION

APRNS holding a current license with a population focus in
oncology, critical care, community health, or school population
who fail to renew their APRN license in those foci will be unable to
reinstate with these population foci.

SEXUAL ASSAULT NURSE EXAMINER (SANE) RENEWAL

Before you will be able to renew your SANE credential, you must
renew your RN license. When you have completed that process,
proceed to the SANE link to renew your SANE credential. If you
are 2 SANE and an APRN, renew your RN-APRN first (see previous
information) and then renew your SANE credential from the SANE
link.

If your primary residence is in a compact state, you must provide
the state name and the expiration date of the multistate RN license
you hold before you will be able to renew your Kentucky SANE

Continued on page 12>>

D) A7

Open positions available at maysville.kctcs.edu

Are you ready to tfake the next step in
your career? Experienced nurses and
clinicians needed to help tfrain the
next generation of healthcare workers.

Contact:
MCTC Human Resources
606-759-7141 ext. 66212
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Continued from page 11>>

credential. You must keep your multistate RN license active in the
state of your primary residence during the period of time that you
practice as a SANE in Kentucky. If your multistate RN license lapses,
you may not practice as a SANE in Kentucky, even though your
Kentucky SANE credential is current.

Sexual Assault Nurse Examiners must complete 5 continuing
education hours related to the role of the sexual assault nurse examiner
as part of the continuing competency requirement for renewal. DO
NOT submit evidence of continuing competency earnings unless
requested to do so. For questions about the SANE continuing
competency requirement, contact the Continuing Competency
Coordinator.

FAILURE TO RENEW

If you fail to renew by midnight, Eastern Time, October 31, or
you fail to submit all requirements for renewal, you will be required to
reinstate your license. Before a license will be reinstated, the applicant
for reinstatement must:

* Complete the reinstatement application and submit the fee

* Complete the state and federal criminal background check obtained
through IdentoGO® https://uenroll.identogo.com

* Meet the continuing competency requirements, which are
determined by how long your license has lapsed

* Provide proof of current national certification (if applying for APRN
reinstatement)

ACTIVE DUTY MILITARY NURSES

KRS 36.450 and KRS 12.355 require KBN, upon request of
an active duty military licensee and with the appropriate military
documentation, to renew the license without the required renewal fee
and continuing competency requirement.

The waiving of the renewal fee and continuing competency
requirement does not restrict the license from the KBN standpoint. It
is still considered full licensure in Kentucky, however, you should be
aware of any policies your branch of service has toward waived fees.
During online renewal, an option is available for active duty military
licensees who wish to voluntarily pay a renewal fee, even though such
payments are not required.

Active duty military includes those nurses who are based state-side
or deployed overseas. Not included in these groups are individuals
working for the Federal government, such as civilian VA nurses, public
health nurses employed by the federal government, or National Guard
nurses who are not on full, active duty. KBN must receive one of
the following before the license of active duty military nurses will be
renewed:

PCS Orders
AF Form 899
Mobilization Orders

You must complete the online renewal application in addition to
providing copies of one of the above documents. Copies of the above
may be faxed to 502-429-3336 or emailed to Ruby.King@ky.gov or
KBN-Cred@ky.gov

If you are a military nurse and are stationed state-side, you
must renew your license during the renewal period and provide the
documentation listed above. If you fail to provide the documentation
and/or fail to submit the renewal application prior to October 31, you
will have to meet all the requirements for reinstatement of a license(s).
If you are a military nurse and will be deployed overseas during the
renewal period, you have two options:

12 KBNCONNECTION | SUMMER 2022

* Submit a copy to KBN of the official overseas deployment orders
showing a return date. Your license will be renewed to reflect an
expiration date through the renewal period that corresponds with
your deployment orders. You are not required to submit a fee,
and you are exempt from meeting the continuing competency
requirement.

* Do nothing until you are reassigned to the USA. You will have 90
days after your return to request the renewal of your license. You
must submit a copy of the orders you receive for your reassignment
to the United States.

* You will not be required to pay the renewal fee, and you will be
exempt from meeting the continuing competency requirement.

INVALIDATING AN APRN LICENSE

If KBN records reflect that an APRN’s national certification
has expired and the APRN fails to provide evidence of current
certification/ recertification prior to the expiration date on file with
the KBN, the KBN will invalidate the APRN license. When an
APRN license is invalidated, the APRN may not practice in the
advanced practice role. This does not affect the RN license. An APRN
whose license is invalidated for failure to provide evidence of current
certification may reinstate the APRN license by meeting all of the
requirements for reinstatement. If an APRN continues to work in an
APRN role in Kentucky after the invalidation of the Kentucky APRN
license, that will result in a disciplinary complaint, which may delay
reinstatement. Billing insurance companies for services performed
after the APRN license has been invalidated may necessitate the
refunding of any billings collected during this time period.  Failure to
do so may be insurance fraud and the APRN is encouraged to contact
each insurance company billed to determine what, if anything, needs
to be refunded.

NATIONAL CERTIFICATION IN DUAL POPULATION
FOCI

KBN is able to record the national certification information
for those APRN's holding certification in two population foci. The
national certification of each population foci must be current if
the APRN wishes to practice in both focus areas. If the national
certification of one population focus expires, the APRN may only
practice in the focus area of the unexpired certification. If the
certification of both foci expires, the APRN license will be invalidated
and the APRN must reinstate one or both foci.

REQUIRED APRN DOCUMENTATION

Pursuant to KRS 314.042 and 201 KAR 20:057, each APRN is
required to have the following documentation on file with the KBN, if
applicable:

* National Certification/Recertification

* Notification of a CAPA-NS

* Notification of a CAPA-CS

* DEFA registration

* A master KASPER account

If you hold a current Kentucky APRN license that has not lapsed
or been voided you will need to upload your proof of certification/
recertification to the APRN Portal/APRN Update. The APRN Portal
is the only way this documentation will be accepted by the KBN if
you have a current, active APRN license.

A CAPA-CS may be rescinded by either the APRN or the
physician. When a CAPA-CS is rescinded, KBN must be notified,



using the “CAPA-CS Rescission” form
located on the KBN web site.

ATTESTATION OF KBN
DOCUMENTS

Attestation statements appear at the
end of all KBN applications for licensure
and other KBN forms. The attestation
statement is a confirmation that the
information provided is truthful and
accurate. Be sure to read the attestation
carefully. The individual whose name is
on the application or form is accountable
for all information the document contains
and for understanding the additional
information contained within the
attestation statement itself. Accountability
extends not only for the purpose of filing
the form, but may also be compared to
information provided on other forms filed
with KBN. Allowing another party to
complete and submit a KBN form does
not relieve the nurse or applicant of the
accountability for incorrect or inadequate
information provided and may be the basis
for disciplinary action for falsification of
a Board of Nursing form. Each individual
nurse or applicant should complete all
forms and applications submitted to KBN.

CURRENT MAILING ADDRESS

Kentucky nursing laws require nurses
to notify the Board of a change of address
immediately. Address changes made from
the KBN website update the Board’s
database in real time. A change of address
may also be mailed or emailed

(KBN-Cred@ky.gov ) to the Board
office, through the use of the form
provided on the KBN website: https://
kbn.ky.gov/apply/Documents/addrchg.
pdf.

CURRENT EMAIL ADDRESS

As of June 30, 2021, the Kentucky
Board of Nursing requires that all licensees
maintain an email address of record with
KBN.

To provide or update your email
address, please visit the following
applicable portion of the KBN website:

Nurses: https://kbn.ky.gov/apply/
Pages/addchg.aspx

Dialysis Technicians: https://kbn.
ky.gov/dt/Documents/dt_addchg.pdf

Licensed Certified Professional
Midwives: https://kbn.ky.gov/lcpm/
Documents/LCPM_Address_Change_
Request_Form.pdf

Baptist Health Deaconess
Madisonville Is

RECRUITING
REGISTERED NURSES

Recruitment/Retention Bonus
$6,000 sign-on bonus ($3k after dept
orientation and $3k after 1year)

BSN, MSN and ANCC certification incentives

Eligibility: RNs hired into full-time or
part-time bedside staff nurse position

Contact Shanna Townsend, RN,
HR Manager, at 270-825-6617 or
Shanna.Townsend@bhsi.com

22 BAPTIST HEALTH
DEACONESS

dh MEDICAL GROUP

e \*’; MIDWAY

\NC UNIVERSITY

MSN-MBA
Dual Degree

Nursing degrees at every level:

e ADN to MSN
e BSN to MSN
e RN-BSN

e Associate’s Degree (ADN)
e Bachelor of Science (BSN)
e Master of Science (MSN)

Apply Online Today at: midway.edu/nursing
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RN and LPN Annual Continuing Education
Requirements for License Renewal

NEW: Effective January 13, 2022 201 KAR 20:215 requires all nurses by a program brochure, course syllabi, or a letter from the offering provider

to complete mandatory continuing education in suicide prevention and identifying the licensee as the presenter of the offering; and offered by a pro-

implicit bias. You will find additional information vider approved pursuant to 201 KAR 20:220. The number of contact hours
on these requirements in this issue of the KBN Connection. earned shall be twice the number of contact hours offered to presentation
RNs and LPNs must complete at least fourteen (14) contact hours of attendees; OR

nursing continuing education through an approved or accepted provider Completion of a nursing research project as principal investigator, coin-

annually between November 1 — October 31.

vestigator, or project director. Must be qualitative or quantitative in nature;

Pursuant to Kentucky Administrative Regulation 201 KAR 20:215, RNs utilize research methodology, and increases knowledge resulting in improved

and LPNs CE/competency may be completed using one of the following outcomes or changes in behavior. Submission must include a project
options (options CANNOT be combined to equal fourteen (14) contact abstract and a summary of the findings.
hours)

Proof of earning fourteen (14) approved contact
hours; OR

Proof of earning seven (7) approved contact
hours, PLUS a nursing employment evaluation
that is satisfactory for continued employment. A
KBN Nursing Continuing Education Employment
Evaluation Form completed and signed by the
nurse’s supervisor or employer, which covers at least
six (6) months of the earning period (November
1 - October 31) is required. The KBN Nursing
Continuing Education Employment Evaluation
Form; OR

Current national certification or recertification
related to the nurse’s practice role in effect during the
entire period, or initially earned or renewed during
the period (does not include clinical certifications
such as ACLS, PALS, NRP, etc...); OR

Successful completion of a postlicensure academic
course at a college, university, or postsecondary
vocational institution. Must be relevant to nursing
practice (e.g. nursing course designated by a nursing
course number and beyond the prelicensure cur-
riculum) OR an academic course applicable to the
nurse’s role and beyond the prelicensure curriculum.
The course must have been completed during the
earning period with an awarded grade of “C” or bet-
ter, or a grade of “pass” on a pass-fail grading system.
Calculation of contact hours: One (1) semester or
trimester hour of academic credit = 15 contact hours;
One (1) quarter hour of academic credit = 12 con-
tact hours. May request course review for approval
of applicable nursing content pursuant to 201 KAR
20:215 Section 7; OR

Participation as a preceptor for at least one nurs-
ing student or new employee. Must be for at least
120 hours, have a one-to-one relationship with
student or employee, may precept more than one
student during the 120 hours. Preceptorship shall
be evidenced by submission of the KBN Preceptor
Continuing Education Verification form completed
by the educational institution or preceptor’s supervi-
sor; The KBN Preceptor Continuing Education
Form; OR

Publication of an article in a peer-reviewed,
health-related journal; OR

A nursing continuing education presentation that
is designed and developed by the presenter, presented

to nurses or other health professionals, is evidenced
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New - KBN MANDATORY - Content Specific
Continuing Education Requirements

Suicide Prevention and Implicit Bias for all NURSES
RNs, LPNs, and APRNs

All nurses must complete content specific requirements* in suicide prevention and implicit bias by July 1, 2023.

Suicide Prevention - 2 Total Contact Hours

Implicit Bias - 1.5 Total Contact Hours

records. You will not need to send them

One (1) contact hour of suicide prevention
generally; and

One and one-half (1.5) contact hours that
address the following:

to the Board unless you are selected for the
CE Audit. If selected for the CE Audit, you

will be notified and required to submit these
documents through CE Broker.
RNs and LPNs may use the contact

One (1) contact hour which addresses the 1. The impact of historical racism and other
following: forms of invidious discrimination on the
provision of healthcare;
1. Chronic toxic stress and secondary 2. Methods of evaluating the presence and

traumatic stress potentially increasing
the incidence of suicide amongst nurses;

extent of implicit bias; and

hours completed for these requirements
towards the 14 contact hours required

2. A confidential and standardized pathway to care 3. Measures that may be taken to reduce

for nurses that addresses screening, assessing,
safety planning, referrals, and follow-up for
nurses at risk for suicide;

implicit bias.

annually for the earning period in which they
are completed.
APRNSs may not apply hours earned in

3. Systems of care, evidence-informed approaches,
and best practices to reduce suicide rates; and

4. Ethical legal considerations of caring for
patients and nurses who are suicidal.

*Both are one-time requirements.

These hours may be completed at any KBN approved/accepted
provider. However, the Kentucky Nurses Association (KINA) has
developed courses that specifically meet these requirements. If interested,
contact the KNA at https://kentucky-nurses.nursingnetwork.com/
nursing-news/189143-kna-mandatory-ce-courses-are-available-now-
24-7-on-the-kna-on-demand-portal-?utm_medium=email &utm_
source=group&utm_campaign=batch_announcement_promotion.

When selecting a CE offering, be sure the provider is approved to offer
nursing CE by the KBN, another state board of nursing, or one of the
national nursing organizations listed in 201 KAR 20:220 and verify the
objectives include the topics listed above.

Maintain all continuing education records for at least 5 years. All
documents related to these courses including announcements, presentation
schedules and completion certificates should be maintained in your own

suicide prevention and implicit bias to their
annual CE pharmacology requirements.

Visit the KBN website at: hteps://
kbn ky.gov/Education/Pages/Continuing-
Education-Competency.aspx for additional
information on CE requirements.

APRN s with a CAPA-CS Annual CE Requirements - Revised

Effective January 13, 2022, all APRNs with a CAPA-CS must
complete 1.5 contact hours in the dual subject of pharmacology and either
pain management or addiction disorders annually between November 1 —
October 31st. These hours may be applied to the total of five (5) contact
hours in pharmacology required for all APRNs annually. The course must
include pharmacology to be applied to an APRN’s annual requirement of 5
hours in pharmacology CE Requirements. CE courses related to KASPER
will not meet the CAPA-CS Requirements any longer, however, they may
be used to meet other CE requirements.

Visit the KBN website at: https://kbn.ky.gov/Education/Pages/
Continuing-Education-Competency.aspx for additional information on
CE requirements.

What You Need for APRN License Renewal

The annual license renewal requirement is a good time for each
Kentucky APRN to review the information you have on file with the
Board of Nursing to ensure the information is current and correct.

The APRN update portal (https://kbnapps.ky.gov/kbnaudit/account/
login) permits licensees to directly manage the information filed with the
Board. This information includes:

a copy of your current national certification(s),

a copy of your DEA certificate,

a copy of Notification of a Collaborative Agreement for the APRN’s
Prescriptive Authority for Nonscheduled Legend Drugs (CAPA-NS),
a copy of Notification to Discontinue the CAPA-NS after Four Years,
a copy of Notification of a CAPA-CS,

Ellen Thomson, APRN
APRN Investigator

¢ if relevant, a copy of Rescission of CAPA-NS or CAPA-CS, (keep your

records updated)
a copy of your KASPER Master account certificate,
a correct email address

This is also a good time to go to https://kbn.ky.gov/General/Pages/
Name-Change-and-Address-Change.aspx to review your correct name,
address, and email address to confirm it is correct.

It is important to use an email account that you check regularly. Most
Board communication will be electronic, and if you use a work email, for
example, you risk missing important information. You are required to have
current contact information on file with the Board. (KRS 314.107)
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NURSE LICENSE HOLDERS WITH A PRIMARY STATE
OF RESIDENCE (PSOR) OUTSIDE KENTUCKY

The RN/LPN/APRN/SANE renewal period will be open from
September 15-October 31, 2022. If Kentucky is not your primary
state of residence and you declare another compact state as your
primary state of residence, please check your license now to see if you
have a single state license or a compact, multi-state license. If you
hold a single state license from a compact state other than Kentucky
during the renewal period, you will not be able to renew your LPN or
RN in Kentucky. You need to begin the process now to convert it to a
compact multi-state license.

Seven Counlies Services

IT'S MORE THAN A JOB - IT'S A PURPOSE!

LPNs & RNs

ik,

¥ \ y
FOR MORE INFORMATION, PLEASE REACH OUTT0 &

Kentucky Nurses Association now offers
mandatory CE programs.

“Implicit Bias in Healthcare”
KBN #1-0001-12-22-121
Contact Hours: 1.5
“Nurse Suicide Prevention”

KBN #1-0001-12-22-122
Contact Hours: 2.4

To save lives and meet KBN requirements,
all nurses must complete these courses by July 1, 2023.

This is a one-time mandatory CE requirement.

The cost per course is $5.00.

https://kna.sclivelearningcenter.com/mysite/default. aspx
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COMPENSATION PACKAGE

For example, Indiana is a compact state. If you declare Indiana as
your primary state of residence you will need to obtain your compact
license from Indiana before October 31 to work in Kentucky as an
LPN or RN on November 1.

An exception will be granted for licensees who wish to renew
in Kentucky and who hold a single state license in a compact state
because they are ineligible for a compact multi-state license. To
determine if you meet the eligibility requirements for a compact
multi-state license visit https://www.ncsbn.org/NLC_ULRs.pdf

For a current list of compact states or for
additional information about the NLC visit

https://www.ncsbn.org/nurse-licensure-
compact.htm

Please note there is not an APRN or
SANE Compact; therefore, all APRNSs or
SANE:s licensed in Kentucky will need
to renew their APRN license or SANE
credential even if they declare a primary state
of residence outside Kentucky.

®
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Sign up for CE Broker today!

CE Broker is the official CE tracking system of the Kentucky Board of Nursing.
You will never have to pay for a CE Broker Basic Account. However, licensees do
have the option to subscribe to an upgraded account, which offers additional
CE tracking tools. Please visit the Board’s website to learn more.

How to activate your free CE Broker account = e

1| Visit https://cebroker.com/ky/account/basic/ " 0

2 | Enter your license number |

3 | Start tracking your continuing education! “
|_|" comprehensive course search ' Helpful support center

The CE Broker Course Search helps you find CE Broker’s provides dedicated support
every course you need to complete your license 8AM-8PM ET Monday-Friday with a team of
renewal. Any courses with the “Take it Here” tag experts trained on the rules and regulations

will be instantly reported to your account and of the Kentucky Board of Nursing. You can
appear in your Course History. To find courses, reach them by phone at 877-434-6323 or
visit https://courses.cebroker.com/search/ky via email and live chat.

and select your profession.

Benefits of using CE Broker

* Track and know precisely how many hours you’'ve
completed and how many hours are remaining;

* Available convenience features like a personalized | Prevention SURtePeS iy courses
transcript and a personal account manager;

"
x

* Bring CE compliance wherever you go with the
CE Broker mobile app.

mvesO + |
EEET AN
238!

% cebroker
Available on iPhone and Android from the - P

App Store or Google Play. e

£ Download on GET IT ON

@& iTunes P Google




Statutory and Regulation Update

Jeffrey R. Prather, JD
General Counsel

The current status of statutory and regulatory

provisions may be verified on the Kentucky

Legislative Research Commission website.

* Statutes: https://apps.legislature.ky.gov/law/
statutes/chapter.aspx?id=38813

* Regulations: https://apps.legislature.ky.gov/
law/kar/TITLE201.HTM

Administrative Regulation Update
201 KAR 20:070E/070

This regulation regards applications by
examination. The amendments to this
regulation affect miscellaneous provisions.

The proposed amendments incorporate

recent educational requirements under 201
KAR 20:215 and expand requirements for
graduates of foreign programs of nursing to
include passing an English proficiency exam
under 201 KAR 20:480, before they are issued
a provisional license. The amendments also
provide that graduates of nursing programs may
take two attempts to pass the National Council
Licensure Examination (NCLEX) before their
provisional license is voided. However, it limits
provisional licenses to a period of six months.
The Governance Committee recommended
these changes on March 10, 2022. The Board
met at a special called board meeting on
March 25, 2022 and approved these revisions.
The amendments were filed with Legislative
Research Commission (LRC) regulations
compiler on April 6, 2022, on an emergency
basis. A public hearing date regarding the
emergency filing was set for May 23, 2022,
and the comment period ended on May 31,
2022. However, Board staff did not receive

a hearing request and no written comments
were received. The emergency version of the
regulation was considered by the Administrative
Regulation Review Subcommittee (ARRS) on
June 14, 2022.

As of this writing, a public hearing date was
set for June 23, 2022 and the comment period
will end on June 30, 2022.

201 KAR 20:085

This regulation contains miscellaneous
provisions. This proposed amendment would
make the mandatory workforce data submitted
in renewal applications under 201 KAR 20:370
exempt from open records. The Board approved
these revisions February 17, 2022, and the
amended regulation was filed with the LRC
regulations compiler on March 9, 2022. A
public hearing date was set for May 23, 2022,
and the comment period ended on May 31,
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2022. However, Board staff did not receive a
hearing request and no written comments were
received. The regulation was considered by the
ARRS on June 14, 2022.
201 KAR 20:110

This regulation governs licensure by
endorsement. The Governance Committee
proposed to amend provisions to increase
the length of the application time to a period
of one year. The amendments also remove
specific references to continuing education
requirements, but refers the reader instead to
the requirements in 201 KAR 20:215. The
Board approved the recommended revisions
to 201 KAR 20:110 on February 17, 2022.
The Board approved these revisions February
17,2022 and the regulation was filed with the
LRC regulations compiler on March 9, 2022.
A public hearing was set for May 23, 2022,
and the comment period ended on May 31,
2022. However, Board staff did not receive a
hearing request and no written comments were
received. The regulation was considered by the
ARRS on June 14, 2022.
201 KAR 20:220

This administrative regulation establishes
requirements for providers of continuing
education. The proposed amendments to
201 KAR 20:220 address online learning for
providers of continuing education and updates
the material incorporated by reference. The
Education Committee approved the changes
of the regulation on September 23, 2021, and
it was reviewed by the Board on the October
28,2021. The amendments were filed with the
LRC on November 5, 2021. A public hearing
date was set for January 24, 2022, and the
comment period ended on January 31, 2022.
Board staff received comments regarding the
regulation and an extension was requested
to give the Board the opportunity to review
them on February 17, 2022. But no changes
were made in response to the comments. The
Statement of Consideration regarding not
amending the regulation after comments was
filed with LRC on March 9, 2022. On April
13, 2022, the regulation was considered by the
ARRS.
201 KAR 20:240

This regulation regards fees and application
expiration times. The amendments extend
application for licensure by endorsement and
reinstatement to one year. It was reviewed by
the Board at a special meeting on March 25,

2022. The proposed amendments were filed
with the LRC on March 30, 2022. A public
hearing date was set for June 23, 2022, but
Board staff did not receive a hearing request.
The comment period will end on June 30,
2022.
201 KAR 20:260E/260

This regulation regards the organization
and administration standards for pre-licensure
registered nurse or practical nurse programs of
nursing. The emergency amendment, 201 KAR
20:260E, was filed in response to Governor’s
Executive Order 2021-913. The Executive
Order required that the Board approve within
30 days requests to increase enrollment after the
program of nursing demonstrates that it has the
resources to support the enrollment increase.
The emergency amendments to the regulation
were filed with the LRC on January 11, 2022
and went into effect immediately. A public
hearing date was set for February 21, 2022 and
the comment period ended on February 28,
2022. Board staff received comments regarding
this regulation, which the Board reviewed on
February 17, 2022. No changes were made
in response to the comments. The Statement
of Consideration regarding not amending the
regulation after comments were filed with LRC
on March 9, 2022. In response to SB 10, which
was signed by the Governor on April 7, 2022,
201 KAR 20:260E was deferred to review and
to reconcile immediate discrepancies between
the statute and regulation. The emergency
regulation has been amended after LRC staff’s
comments and the amended version was filed
on May 5, 2022. The emergency regulation was
considered by the ARRS on May 10, 2022.

The ordinary version of 201 KAR 20:260
was also revised to bring it into compliance with
SB 10. The revised version was approved by the
Education Committee on May 19, 2022, and
subsequently approved by the full Board on
June 16, 2022. Staff intends to file the amended
version with the LRC by July 15, 2022 for
consideration by the General Assembly.
201 KAR 20:280

The amendment to 201 KAR 20:280
proposes to mandate accreditation for the
initial approval of programs of nursing that
prepare graduates for admission to the licensure
examination. The Education Committee
approved the changes of the regulation on
September 23, 2021 and they were reviewed
by the Board on the October 28, 2021.

Continued on page 20>>
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The amendments were filed with the LRC
Regulations Compiler on November 5, 2021. A
public hearing date was set for January 24, 2022,
and the comment period ended on January 31,
2022. Board staff received comments regarding
this regulation, which the Board reviewed on
February 17, 2022. No changes were made
in response to the comments. The Statement
of Consideration regarding not amending the
regulation was filed with LRC on March 9,
2022. On April 13, 2022, the regulation was
considered by the ARRS.
201 KAR 20:310

This administrative regulation establishes
standards for faculty of programs of nursing
that prepare graduates for licensure as registered
nurses or practical nurses. The proposed
amendment updates the faculty requirements to
reflect those passed in Senate Bill 10 during the
2022 legislative session. The amendments were
recommended by the Education Committee
on May 19, 2022. The recommendations were
brought before the full Board and approved on
June 16, 2022. The proposed amendments will
be filed with the LRC by July 15, 2022.
201 KAR 20:360

The amendment to 201 KAR 20:360 proposes
to mandate accreditation for the continuing
approval programs of nursing that prepare
graduates for admission to licensure examination.
The Education Committee approved the changes
of the regulation on September 23, 2021 and
they were reviewed by the Board on October 28,
2021. The amendments were filed with the LRC
on November 5, 2021. A public hearing date
was set for January 24, 2022, and the comment
period ended on January 31, 2022. Board staff
received a hearing request on January 24, 2022,
but no comments were made during the hearing.
Board staff received written comments regarding
this regulation, and the Board reviewed them
on February 17, 2022. No changes were made
in response to the comments. The Statement

of Consideration regarding not amending the
regulation after comments was filed with LRC
on March 9, 2022. On April 13, 2022, the
regulation was considered by the ARRS.
201 KAR 20:370

This administrative regulation governs
applications and the applications are included
as material incorporated by reference (MIR).
The Governance Committee established
a workgroup to understand the dynamics
of nursing population in Kentucky. The
workgroup recommended making workforce
data collection mandatory during the renewal
process. The workgroup recommended
changes to the applications on January 27,
2022 and recommended proposed revisions
to the applications. The Board approved these
changes on February 17, 2022, which the
Board approved on February 17, 2022. The
regulation, along with the material incorporated
by reference, was filed with the LRC regulations
compiler on March 9, 2022. A public hearing
date was set for May 23, 2022, and the comment
period ended on May 31, 2022. However,
Board staff did not receive a hearing request
and no written comments. The regulation was
considered by the ARRS on June 14, 2022.
201 KAR 20:480E/480

This administrative regulation establishes
the requirements for the licensure of graduates
of foreign nursing schools. The Governance
Committee approved the changes to the
regulation on September 23, 2021 and they were
reviewed by the Board on the October 28, 2021.
The initial proposed amendments to the ordinary
version of 201 KAR 20:480 removed the visa
screen for credentialing. The amendments were
filed with the LRC Regulations Compiler on
November 5, 2021. A public hearing date was set
for January 24, 2022, and the comment period
was set to end on January 31, 2022. However, to
expedite the implementation of the regulation,
the ordinary version was withdrawn on January
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31, 2022. The regulation was refiled with an
emergency version on February 2, 2022. A
public hearing was set for March 21, 2022 and
written comments were due by March 31, 2022.
However, Board staff did not receive a hearing
request and no written comments were received.
In response to SB 10, which was signed by the
Governor on April 7, 2022, 201 KAR 20:480E
and 201 KAR 20:480 were deferred to reconcile
discrepancies between Kentucky Revised Statutes
(KRS) 314.042 and 314.052 and the emergency
and ordinary versions of this regulation. The
regulations were amended to reinstate visa
screens as a method of credentialing after LRC
staff’s comments and the regulations were refiled
on May 5, 2022. The regulation was considered
by the ARRS on May 10, 2022.
201 KAR 20:490

This administrative regulation establishes the
scope of practice as it relates to infusion therapy.
The proposed amendment was to read material
incorporated by reference to reflect new editions
of the incorporated texts. The amendments
were recommended by the Practice Committee
on May 20, 2022. The recommendations were
brought before the full Board on June 16, 2022,
and approved. The proposed amendments will
be filed with the LRC by July 15, 2022.
201 KAR 20:620

This administrative regulation establishes
the fees and requirements for initial licensure,
renewal, and reinstatement for Licensed Certified
Professional Midwives (LCPMs). The proposed
amendments update the regulation to clarify that
unspecified fees in this regulation are included
in 201 KAR 20:240 and that LCPMs shall
practice under the same name on record with
the Board. The amendments were recommended
by the Licensed Certified Professional Midwives
Advisory Council on May 23, 2022. The
recommendations were brought before the full
Board on June 16, 2022 and approved. The
proposed amendments will be filed with the
LRC by July 15, 2022.
201 KAR 20:650

This administrative regulation establishes the
medical tests and formulary for LCPMs. The
proposed amendment updates the formulary
to add several tests to the list and several
new medications. The amendments were
recommended by the LCPM Advisory Council
on May 23, 2022. The recommendations were
brought before the full Board and approved on
June 16, 2022. The proposed amendments will
be filed with the LRC by July 15, 2022.



PROMOTING NURSES’ WELL-BEING
THROUGH ORGANIZATIONAL

AND COLLABORATIVE CARE

Ruth Staten, PhD, RN
and Holly Wei, PhD, RN, NEA-BC, FAAN
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This is written with care and compassion for our nurse colleagues

and all the units and organizations where nurses work. In writing

the article about self-care for the Spring 2022 Issue of the KBN
Connection (Staten & Wei, 2022), we agreed that self-care was
necessary but insufficient to mitigate burnout and promote nurses’
well-being. We knew that self-care alone would not relieve the
tremendous stress and burnout experienced by our colleagues,
especially as a result of the COVID-19 pandemic that continues to be
part of our work and personal lives. We agreed to follow the self-care
article with one focused on collaboration and organizational care.

We include in this article very recent information announced
through a shared press release on May 23, 2022, US Health and
Human Services (HHS) and the Centers for Disease Control (CDC),
New Surgeon General Advisory Sounds Alarm on Health Worker
Burnout and Resignation (US HHS, May 23, 2022) and a document,
Addressing Health Worker Burnout: The U.S. Surgeon General’s
Advisory on Building a Thriving Health Workforce (US HHS, 2022).
This document will guide organizations providing health care across
the nation on strategies to create healthy cultures for all who work to
serve others to promote health and treat illness. The strategies within
this document accentuate the importance of the Convergent Care
Theory to be discussed in this article.

The Convergent Care Theory (Wei, 2022) was introduced in the
Spring 2022 KBN Connection (Staten & Wei, 2022). We highlighted
self-care strategies as necessary components of nurses’ well-being and
prevention of burnout, especially during highly stressful times and
situations. This article will expand on the Convergent Care Theory
and highlight strategies for strengthened collaborative care and
organizational care.

The Origination of the Convergent Care Theory

Healthcare is a divergent and complex system, requiring a
convergence care framework to unite the stakeholders’ efforts
and achieve optimal health outcomes. The understanding of the
Convergent Care Theory (Wei, 2022) is the belief that knowledge can
be gained through diverse ways of knowing (Carper, 1978), and the
foundation is the belief that caring is a core value of nursing. Since
Nightingale’s era, nursing has been considered a discipline requiring

[N}

both science and art, in which nurses are equipped with scientific
knowledge and educated to care with compassion. Nurses should
be competent in professional knowledge, treat others with altruism,
respect, and empathy (CARE), and interact with people with integrity
and a holistic perspective (Wei et al., 2018). The Convergent Care
Theory includes four major domains — healthcare organizational care,
collaborative care, patient precision care, and self-care, aiming to
utilize all resources to create a healthy work environment for nurses
and a healing atmosphere for patients and families.

Collaborative Care

Collaborative care refers to the unity of work among and between
nurses and other healthcare professionals, teaming up to attain
optimal outcomes. Collaborative care intends to engage healthcare
professionals, function cooperatively in complementary roles, and
share resources and responsibility to provide care. The underpinning
foundation of collaborative care is a Culture of Caring (Wei &
Watson, 2019; Wei et al., 2020; Wei, 2022). Noted are five strategies
to promote teamwork and collaboration:

* Building caring relationships

* Development of ownership mentality—shared decision-making
* Providing constructive feedback

* Applying strengths-based practices

* Acting as the first and last line of defense

In selecting strategies for promoting a Culture of Caring, those
involved should determine the focus of the strategies for their team/
unit that might best achieve their goals for collaboration. Being
explicit about creating the Culture of Caring and having buy-in from
all areas is an important place to start. A system to address bullying,
incivility, rejection, hurt feelings, disagreements, and conflict is
important to helping all feel respected, accepted, and belong. Offering
assistance, asking for and receiving help, avoiding gossip and rumors,
practicing giving and receiving feedback, and offering encouragement
are essential communication strategies that can be developed and
enhanced (American Nurses Association, 2020).

With the focus on communication within collaborative teams,
strategies that provide opportunities for improved communication
and conflict resolution prove most effective. Daily huddles, monthly
meetings, clinical conferences, and a CUS approach (concerned,
uncomfortable, safe) have proved helpful in building team collaboration
and improved health outcomes (White-Williams & Shirey, 2022). It is
crucial to mention Team STEPPS in this discussion about teamwork.
This program is an evidence-based strategy to improve patient outcomes
through enhanced team communication and collaboration. The
program offers a set of tools and strategies to achieve these outcomes.
This enhanced teamwork would lead to collaboration care goals (Agency
for Healthcare Research and Quality, 2022).

The Convergent Care Theory indicates that patient care quality
requires all stakeholders’ efforts. Organizations’ leadership significantly
promotes healthy work environments, nurse resilience, teamwork,
and interprofessional collaboration (Wei et al., 2019; Wei & Horton-
Deutsch, 2022). Some of the strategies to foster nurse resilience are
listed in Table 1. These strategies promote nurses’ psychological,

Continued on page 22>>
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mental, and emotional health to provide optimal care.
Table 1. Seven elements of leadership strategies to foster resilience

Component
1) Facilitating social connection
2) Promoting positivity
| 3) Capitalizing on nurse’s strengths
4) Nurture nurse growth
5) Encouraging nurse’s self-care
6) Foster mindfulness
7) Conveying altruism

Example

Random Acts of Kindness Board

3 Good Things; Report Gratitude; Pay It Forward*
Scheduling and assigning activities based on strengths
Formalized Mentoring; CE; Open door

Flexible scheduling; Home-like break rooms

_| Poster Coloring*; a Quict room*

Listening; meaningful recognition; reaching out

Some examples of the strategies listed in Table 1:

¢ Again, selecting strategies that match the goals of the team/unit and the
strategies that most appeal to the team members is essential. During
the pandemic, numerous articles and media coverage of creative ways
healthcare and nursing teams have contributed to a culture of care
within their organizations. Many strategies are derived from individual
self-care evidence-based practices but applied to the team.

* A nurse posted an article about putting up a large coloring poster with
a message on a prominent wall on her unit, and staff could stop and
color a little part of the poster. This collective activity supported social
connection, encouraged mindfulness practice, and provided a colorful
backdrop to the physical environment (Martinelli, 2022).

* Another strategy to foster resilience through a collaborative care
practice is to offer gratitude reflections during unit/team/shift opening
and set shift intentions for collaboration and support. Nurse leaders
who implemented strategies to promote positivity through practicing
gratitude with staff, identifying three good things at the end of
meetings, and encouraging others to do so saw improvements in aspects
of the Hospital Consumer Assessment of Healthcare Providers and
Systems (HCAHPS) scores of the units (Wei et al., 2020).

* Providing a respite or quiet room for staff is becoming more common
as units and organizations send a clear message of support and
encouragement for mindfulness and decompression time at work
(centraljersey.com, 2022).

Organizational Care

Organizational care refers to an organization’s mission, culture, and
commitment to employees’ well-being and patient care quality. An
optimal organizational caring culture includes kindness, integrity, and
inclusiveness. The all-inclusive organizational care fosters diversity,
equality, and inclusion, supports team members, and encourages
engagement and belonging. Like an environment providing suitable
nutrients, sunshine, and soil for plants, a caring culture offers the
appropriate atmosphere for employees to grow and practice. The Surgeon

General’s advisory on reducing health care worker/nurse burnout

(Department of Health and Human Services, 2022) highlights nine focus

areas for organizational care.

1. Transform workplace culture to empower health workers and be
responsive to their voices and needs.

2. Show health workers how much they are valued.

3.Be committed to the health and safety of health workers.

4.Review and revise policies to ensure health workers are not deterred
from seeking appropriate care for their physical, mental, and/or
substance use challenges.

5.Increase access to high-quality, confidential mental health and substance
use care for all health workers.

6.Develop mental health support services tailored to the needs of health
workers.

7.Rebuild community and social connection among health workers to
mitigate burnout and feelings of loneliness and isolation.
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8.Help health workers prioritize quality time with patients and colleagues.

9.Combat bias, racism, and discrimination in the workplace.

Within each broad area are numerous strategies for creating
organizations that support health workers and improve health outcomes
for all. We encourage each organization and individual nurses to take time
to review this advisory and to begin to work toward the implementation
of organizational change.

Conclusion

These three components, along with precision patient care, comprise a
holistic approach to creating a caring environment and improving health
care outcomes. Any strategy to impact collaborative and organizational
caring must be an all-in, team approach, and no individual can make this
happen. Most of the strategies highlighted are low-cost or no-cost. As with
the self-care strategies, teams, units and organizations must determine
which collaborative and organizational caring areas are most important
and select and test strategies that would best work to create a caring
culture and make nurses feel valued and belong. This is not a one-size-fits-
all and may take some trial and error to find what works. This could be
an excellent opportunity to create an evidence-based practice project to
improve staff and patient outcomes.

This article’s guiding framework, Convergent Care Theory, recognizes
the complex, multi-level, multi-system interactions and promotes the
integration and synergy of organizational support, interprofessional
collaboration, patient-centered care, and clinicians’ well-being. To build
a Convergence of Caring framework into nursing organizations, it will
be important to reflect this philosophy and these strategies into nursing
education to promote faculty and student well-being and for the next
generation of nurses to take into the work environment as they begin their
careers.

In the words of the Surgeon General advisory, “We must shift
burnout from a “me” problem to a “we” problem.” And together with a
commitment from all levels of the diverse and complex organizations in
which we work, change is possible.
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Summary of Board Actions
Board Meeting - APRIL 21, 2022

ELECTION OF FY 2022-2023 BOARD

OFFICERS

Kelly Jenkins, Executive Director, conducted the

election of Board officers for Fiscal Year 2022-

2023. Jessica Wilson ran unopposed for President,

and was re-elected to the position. Audria Denker

was re-elected Vice President.

PRESIDENT’S REPORT

Dr. Wilson gave a brief report about the NCSBN

Mid-Year meeting. She also thanked the members

for re-electing her President.

FINANCIAL OFFICER’S REPORT

» IT WAS MOVED AND SECONDED TO
ACCEPT THE FINANCIAL OFFICER’S

REPORT (APRIL FINANCIAL SUMMARY),

WHICH WAS APPROVED BY
ACCLAMATION.
EXECUTIVE DIRECTOR’S REPORT
Kelly Jenkins, Executive Director, presented
the Executive Director’s report and included
information on the following: Building; Operations

[ORBS; EdVERA; NCSBN Mid-Year Conference;

Employee Suggestion Box; COVID-19 State of

Emergency Update; NPR Story re: Nurse License

Delays; KBN Apparel]; Social Media; Personnel;

Training for Board Members

» IT WAS MOVED AND SECONDED TO
ACCEPT THE EXECUTIVE DIRECTOR’S
REPORT, WHICH WAS APPROVED BY
ACCLAMATION.

GENERAL COUNSEL’S REPORT

+ IT WAS MOVED AND SECONDED TO
ACCEPT THE GENERAL COUNSEL’S
REPORT, WHICH WAS APPROVED BY
ACCLAMATION.

CREDENTIALS REVIEW PANEL

» IT WAS MOVED AND SECONDED
TO ACCEPT THE REPORTS OF THE
FEBRUARY 17, 2022 AND MARCH 10,
2022 CREDENTIALS REVIEW PANEL

MEETINGS, WHICH WERE APPROVED BY

ACCLAMATION.

EDUCATION COMMITTEE

Education Committee Report — March 10, 2022

* IT WAS MOVED AND SECONDED
TO ACCEPT THE MARCH 10, 2022
EDUCATION COMMITTEE REPORT,
WHICH WAS APPROVED, AS AMENDED,
BY ACCLAMATION. The following
committee recommendations were moved and
seconded and were approved by acclamation
after discussion and presentation of background
materials:
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NCSBN PON Annual Report: Replacing KBN
PON Annual Report

THE NCSBN ANNUAL REPORT
TEMPLATE BE ADOPTED WITH THE
UNDERSTANDING THAT THE CUSTOM
QUESTIONS WILL BE SHARED AT THE
APRIL 2022 BOARD MEETING AND
REVIEWED WITH THE FULL BOARD FOR
DISCUSSION AND DECISION, AND

THE ADDITIONAL QUESTIONS
PRESENTED BE APPROVED AND ADDED
TO THE NCSBN ANNUAL REPORT

NCLEX Pass Rates and Benchmark Data

THE 2021 NCLEX PASS RATES AND
2020/2021 BENCHMARKS BE ACCEPTED
AND STAFF COMPILE AND PRIORITIZE
INFORMATION REGARDING WHICH
PROGRAMS SHOULD BE CONSIDERED
FOR SITE VISITS AND BRING THE
RECOMMENDATIONS FORWARD

FOR CONSIDERATION AT THE MAY
EDUCATION COMMITTEE.

NCLEX Candidacy — Extending RNA Status

201 KAR 20:070 BE AMENDED TO ALLOW
FOR THE PROVISIONAL LICENSE TO BE
EXTENDED FOR UP TO SIX MONTHS
AND ALLOW FOR THE APPLICANT
HOLDING A PROVISIONAL LICENSE

TO FAIL THE NCLEX EXAMINATION
ONE TIME WITHOUT HAVING THE
PROVISIONAL LICENSE VOIDED. A
SECOND NCLEX FAILURE WOULD
CAUSE THE PROVISIONAL LICENSE TO
BE VOIDED.

Gateway CTC ADN Site Visit Report
1. THE OCTOBER 19-21, 2021 FOCUSED

SITE VISIT REPORT OF GATEWAY
COMMUNITY AND TECHNICAL
COLLEGE ASSOCIATE DEGREE NURSING
PROGRAM, EDGEWOOD, KY, BE
ACCEPTED.

. THE REQUIREMENTS TO BE MET

AS STATED IN THE OCTOBER 19-21,

2021 FOCUSED SITE VISIT REPORT

OF GATEWAY COMMUNITY AND
TECHNICAL COLLEGE ASSOCIATE
DEGREE NURSING PROGRAM,
EDGEWOOD, KY, BE APPROVED AND BE
GRANTED ONGOING APPROVAL, WITH
QUARTERLY PROGRESS REPORTS TO BE
SUBMITTED BEGINNING MAY 31, 2022
TO DETERMINE COMPLIANCE WITH
REQUIREMENTS TO BE MET.

3. AFOLLOW UP SITE VISIT BE

CONDUCTED IN OCTOBER, 2022 TO
DETERMINE COMPLIANCE WITH
REQUIREMENTS TO BE MET.

Big Sandy CTC ADN Site Visit Report

1.

THE JANUARY 25-27, 2022 SITE VISIT
REPORT OF BIG SANDY CTC ASN
(ACADEMIC CAREER MOBILITY)
NURSING PROGRAM, PRESTONSBURG,
KY, BE ACCEPTED.

. THE REQUIREMENTS TO BE MET AS

STATED IN THE JANUARY 25-27, 2022
SITE VISIT REPORT OF BIG SANDY CTC
ASN (ACADEMIC CAREER MOBILITY)
NURSING PROGRAM, PRESTONSBURG,
KY, BE APPROVED.

. THE BIG SANDY CTC ASN (ACADEMIC

CAREER MOBILITY) NURSING
PROGRAM, PRESTONSBURG, KY, BE
GRANTED ONGOING APPROVAL, WITH
SEMI-ANNUAL PROGRESS REPORTS TO
BE SUBMITTED BEGINNING MAY 31,
2022 AND A FOCUSED SITE VISIT ON
THE REQUIREMENTS TO BE MET, TO BE
CONDUCTED IN SPRING 2023.

Midway University ADN Joint ACEN Site Visit
Report

1.

THE FEBRUARY 1-4, 2022 SITE VISIT
REPORT OF MIDWAY UNIVERSITY ASN
PROGRAM OF NURSING, MIDWAY, KY,
BE ACCEPTED.

. THE REQUIREMENTS TO BE MET AS

STATED IN THE FEBRUARY 1-4, 2022 SITE
VISIT REPORT OF MIDWAY UNIVERSITY
ASN PROGRAM OF NURSING, MIDWAY,
KY, BE APPROVED.

. MIDWAY UNIVERSITY ASN PROGRAM

OF NURSING, BE GRANTED ONGOING
PROGRAM APPROVAL STATUS, WITH
SEMI-ANNUAL PROGRESS REPORTS
PROVIDING SUPPORTIVE EVIDENCE
CONCERNING THE PROGRAM’S
PROGRESS IN FULFILLING THE
REQUIREMENTS TO BE MET, TO BE
SUBMITTED BEGINNING AUGUST 31,
2022.

ATA College ADN (LPN to ADN Bridge and
Traditional ADN) Site Visit Report

1.

THE FEBRUARY 8-10, 2022, SITE VISIT
REPORT OF ATA COLLEGE PRACTICAL
NURSE TO ASSOCIATE DEGREE
NURSING PROGRAM AND TRADITIONAL
ASSOCIATE DEGREE PROGRAM,
LOUISVILLE KY, BE ACCEPTED.

2. THE REQUIREMENTS TO BE MET AS



STATED IN THE FEBRUARY 8-10, 2022,
SITE VISIT REPORT OF ATA COLLEGE
PRACTICAL NURSE TO ASSOCIATE
DEGREE NURSING PROGRAM AND
TRADITIONAL ASSOCIATE DEGREE
PROGRAM, LOUISVILLE KY, BE
APPROVED.

3. THE PROGRAM REMAIN ON INITIAL
APPROVAL STATUS WITH QUARTERLY
PROGRESS REPORTS PROVIDING
SUPPORTIVE EVIDENCE CONCERNING
THE PROGRAM’S PROGRESS IN
FULFILLING THE REQUIREMENTS TO BE
MET, TO BEGIN ON MAY 31, 2022.

4. A FOLLOW UP FOCUSED SITE VISIT
BE CONDUCTED IN THE FALL OF
2022 TO DETERMINE PROGRESS
TOWARD MEETING THE REMAINING
REQUIREMENTS TO BE MET AND
REVIEW NCLEX PASS RATES AND
BENCHMARKS TO DATE.

5. THE PROGRAM OF NURSING REMAINING
ON ITS SELF-IMPOSED HALT ON
ADMISSIONS, UNTIL THE PRESENT 43
STUDENTS HAVE COMPLETED THE
PROGRAM AND NCLEX PASS RATES FOR
2022 HAVE BEEN REVIEWED.

PRACTICE COMMITTEE

Practice Committee March 10, 2022 Report

+ IT WAS MOVED AND SECONDED TO
ACCEPT THE MARCH 10, 2022 PRACTICE
COMMITTEE REPORT, WHICH WAS
APPROVED BY ACCLAMATION. The
following committee recommendations were
moved and seconded and were approved by
acclamation after discussion and presentation of
background materials:

Licensed Practical Nurses Scope of Practice

+ THE KBN COMPARISON CHART OF RN/
LPN PRACTICE, AS SUBMITTED, BE
APPROVED; AND ADVISORY OPINION
STATEMENT (AOS) #27 COMPONENTS
OF LPN PRACTICE, AS REVISED, BE
APPROVED

CONSUMER PROTECTION COMMITTEE

Consumer Protection Committee March 10,

2022 Report

* [T WAS MOVED AND SECONDED
TO ACCEPT THE MARCH 10, 2022
CONSUMER PROTECTION COMMITTEE
REPORT, AS AMENDED, WHICH WAS
APPROVED BY ACCLAMATION. The
following committee recommendations were
moved and seconded and were approved by
acclamation after discussion and presentation of
background materials:

Change in process of reporting nurses under

investigation to NURSYS

« THE REVISIONS TO THE DISCIPLINARY
BROCHURE TO REFLECT THE
PROCESS CHANGE FOR REPORTING
INVESTIGATIONS TO NURSYS AND
WHAT WILL BE VALIDATED ON THE
KBN WEBSITE BE ACCEPTED.

ADVANCED PRACTICE REGISTERED

NURSE COUNCIL

APRN Council January 21, 2022 REVISED

Report and March 18, 2022 Report

+ IT WAS MOVED AND SECONDED TO
ACCEPT THE REPORTS OF THE JANUARY
21,2022 (REVISED) AND MARCH 18, 2022
APRN COUNCIL MEETINGS, WHICH
WERE APPROVED BY ACCLAMATION.
The following committee recommendations were
moved and seconded and were approved by
acclamation after discussion and presentation of
background materials:

Request for Advisory Opinion — Regenerative

— Stem Cell Therapy and Platelet Rich Plasma

Therapy

« IT IS WITHIN THE SCOPE OF PRACTICE
OF AN ADVANCED PRACTICE
REGISTERED NURSE (APRN), WHO
IS EDUCATIONALLY PREPARED
AND CLINICALLY COMPETENT, TO
EVALUATE, TREAT, PRESCRIBE AND
ADMINISTER ‘PLATELET-RICH PLASMA’
(PRP) THERAPY.

« IT IS IN THE SCOPE OF PRACTICE FOR
AN ADVANCED PRACTICE REGISTERED
NURSE WHO IS EDUCATIONALLY
PREPARED AND CLINICALLY
COMPETENT TO RECOMMEND OR
SUGGEST THE USE OF VITAMINS, DIET
AND EXERCISE REGIMENS TO PATIENTS

Repetitive Transcranial Magnetic Simulation

(rTMS) for Depression

+ IT IS WITHIN THE SCOPE OF PRACTICE
OF AN ADVANCED PRACTICE
REGISTERED NURSE (APRN)
PSYCHIATRIC MENTAL HEALTH
NURSE PRACTITIONER (PMHNP) WHO
HAS A CREDENTIAL IN THE USE OF
RTMA AND IS EDUCATIONALLY
PREPARED POSSESSING AN EXTENSIVE
BACKGROUND IN BRAIN PHYSIOLOGY
RECEIVED DURING COMPLETION
OF A TRAINING PROGRAM IN
PSYCHIATRY AND/OR NEUROLOGY
AND CLINICALLY COMPETENT TO
PRACTICE TRANSCRANIAL MAGNETIC
STIMULATION.

Adyvisory Opinions not yet Incorporated within
Adyvisory Opinion Statements
Ketamine Clinics Scope of Practice of an APRN
CRNA
» IT IS WITHIN THE SCOPE OF PRACTICE
OF AN ADVANCED PRACTICE
REGISTERED NURSE (APRN) CRNA TO
ORDER AND ADMINISTER KETAMINE
INFUSION FOR PSYCHIATRIC
DISORDERS AND CHRONIC PAIN
AND THAT AN ADVISORY OPINION
STATEMENT BE CREATED TO DISCUSS
THE COLLABORATION AND USE OF
KETAMINE IN NON-ACUTE SETTINGS.
DIALYSIS TECHNICIAN ADVISORY
COUNCIL
» IT WAS MOVED AND SECONDED TO
ACCEPT THE MARCH 15, 2022 DIALYSIS
TECHNICIAN ADVISORY COUNCIL
REPORT, WHICH WAS APPROVED BY
ACCLAMATION.
GOVERNANCE COMMITTEE
* IT WAS MOVED AND SECONDED
TO ACCEPT THE MARCH 10, 2022
GOVERNANCE COMMITTEE
REPORT, WHICH WAS APPROVED BY
ACCLAMATION.
Kelly Jenkins announced the upcoming staff
professional development day on May 2, 2022.
ACTION ON LICENSES
* IT WAS MOVED AND SECONDED THAT
EIGHT ORDERS DISCUSSED IN CLOSED
SESSION BE ADOPTED, WHICH WERE
APPROVED BY ACCLAMATION.
PERSONNEL ACTIONS
* IT WAS MOVED AND SECONDED
THAT THE BOARD ACCEPT THE STAFF
CHANGES THAT WERE DISCUSSED
IN CLOSED SESSION WHICH WERE
ACCEPTED BY ACCLAMATION.
KBN LEGAL UPDATE
The General Counsel’s KBN Legal Update was
provided in closed session for information only.
FUTURE BOARD DISCUSSION ITEMS
Upon a suggestion made by Anne Veno, and
following discussion from Board members, it was
decided to add potential guidance for nurses in
volunteer roles and LPNs in operating rooms to the
next Practice Committee meeting agenda.
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KENTUCKY BOARD OF NURSING SELECTS
EDVERA™ REGULATORY MANAGEMENT SYSTEM

Workflow Automation Software Used To Streamline
Statewide Education Program Approvals - Saving Time and Money

(Columbus OH, May 25, 2022) The Kentucky Board of Nursing (KBN) is responsible for approving and
regulating pre-licensure nursing education programs that originate in Kentucky. In addition, the KBN approves
and regulates dialysis technicians and sexual assault nurse examiners training programs. This oversight
involves a substantial amount of documentation, reporting, and time spent by the programs’ faculty and staff,
and by the KBN staff.

KBN is blazing new trails. Until now, documents and reports have been printed and manually filed, which
resulted in inefficiencies with inherent bottlenecks created by the limitations of paper documentation. Kelly
Jenkins, Executive Director of the KBN, recognized these obstacles and was determined to replace the
paperwork with an electronic system to better accommodate the growing demands on her operation. These
changes will prioritize and automate the workflow, while providing substantial document management flexibility
and immediate access to data.

“We’re leveraging technology to increase staff productivity, and to
ensure delivery of high-quality support to students and educational
institutions...” - Kelly Jenkins, Executive Director

Enter EDvera, the market-leading workflow management software for state agencies and accreditors,
streamlining and simplifying the management of complex processes associated with approval, authorization
and licensing/permitting. Already the most popular choice among state regulators, interest in EDvera has
surged over the past few years, gaining new urgency with the recent advent of remote/virtual work and growing
public demand for timely access requests for information. This is the second Kentucky-based institution to
leverage EDvera for workflow optimization.

Visit EDvera.com for details on how EDvera’s accreditation and licensing management software can work for
you and your organization, or contact Account Executive Pam Hammers directly for more information.
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Kentucky

Helping TOomen Stay Healthy

syomen's

ncer Screening Program

Do you have uninsured patients in need
of FREE breast and/or cervical screening?

Please refer program eligible patients to a participating local health department
or a contracted provider to receive FREE Mammograms and Pap Tests.

Eligibility Requirements:
e Age 21 or older
¢ Has a household income at or below 250% of the
federal poverty level
¢ Has no health insurance (no Medicare, no Medicaid,
or no private health insurance)

All | Need to Know is Where | Need to Go! Call 1-844-249-0708!

The Kentucky Women's Cancer Screening Program (KWCSP) offers FREE breast and cervical cancer screenings. The program provides Mammograms
and Pap tests and follow-up services, education and outreach to low income, eligible women. Once in the program, if a woman has an abnormal
screening, the KWCSP covers the cost of most diagnostic tests. If a pre-cancer or cancer is found, the program connects her to treatment through
Medicaid’s Breast and Cervical Cancer Treatment Program (BCCTP). The KWCSP provides services through Kentucky’s local health departments,
community health clinics and other healthcare providers. A woman does not have to reside in the same county in which she receives services. Healthcare
providers, please refer eligible women to a participating KWCSP clinic/provider. For a participating clinic/provider listing call KWCSP, 1-844-249-0708.

2z,

N s

CP CHFS
Kentucky Cancer Program ~~~~~ KENTUCKY Kentucky_l’uhlic Health

Cabinet for Health and
Family Services
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AM 1 USING ALCOHOL OR DRUGS
AS A METHOD TO COPE?

Patricia Y. Smith, MSN, RN
Manager, KARE for Nurses Program
Manager, Compliance Branch Manager

Nurses surveyed during the past two years during the COVID
pandemic have described being stressed, frustrated, exhausted,

overwhelmed, anxious, overworked, undervalued, sad, angry,
unsupported, depressed, isolated, and hopeless among other
descriptions. In the same survey, 42% of the nurse respondents stated
they were involved in extremely stressful, disturbing, or traumatic
experiences due to COVID-19.

During the pandemic, one survey of nurses found that around one
in five nurses said their alcohol consumption had increased, and 3%
said they had increased their substance use. (1).

A survey of nurses asked about past drug use during 2020-

2021. This survey revealed that substance use disorder (SUD) rates
(6.6%) are similar to the rate of the U.S. general population (7.4%)
(SAMHSA, 2020). However, there is currently no reliable data on the
number of nurses whose substance use slid into the realm of a disorder
or how many nurses with an addiction that had been under control,
relapsed during the pandemic.

Because of stigma around substance use and fear of losing their
jobs or their licenses, most nurses with substance use problems do not
seek out help voluntarily. In fact, nurses typically engage in treatment
late in the process of their disease. Many only do so after a legal or
employment issue, such as being caught diverting narcotics or driving
under the influence, prompts them to ask for help.

In addition to the descriptors mentioned earlier in this article,
many nurses witnessed much more death than they were used to.
Nurses’ skills and knowledge are meant to restore people to a stable or
healthier life, or a peaceful death, while recent pandemic experiences
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have been quite the opposite of a “routine” nurse’s day to day care.
Fear of the nurse’s own health or their families health due to COVID,
working overtime, extra shifts, and the negative effects of working
situations on rest, health, nutrition, exercise are additional stressors
that are not usual. Add those stressors and nurses have, in their minds,
provided justification of increasing substance use instead of reaching
to their nursing knowledge for healthier lifestyle supplements.
The following are excerpts from nurses’ acknowledgements about
the circumstances that contributed to the development of a substance
use disorder:
Nurse A: The nurse stated she grew up in an abusive environment,
her father an active alcoholic. Her mother was co-dependent and
always critical of her. She started drinking alcohol and smoking
marijuana in high school and continued all through college until the
birth of her first child. She took any drug that was offered to her from
her friends. She wanted to escape her home and the reality of her
world and abuse.
Nurse B: The nurse experienced an injured back and was
prescribed Lortab for pain by the family healthcare provider. At first,
the pain medication was taken as directed, then the nurse started
taking more medication than was prescribed and taking more often
until the prescription ran out early. The nurse then started shopping
around for more doctors and pain clinics to give pain medication. The
nurse tried to quit many times only to start back the next day.
Nurse C: The nurse worked in an ER in a large hospital, and
had an excellent reputation. After a year of working, the nurse was
called into the Director of Nursing Office for documentation errors,
medication discrepancies, writing false prescriptions and stealing
prescription pads from a physician. The nurse admitted to all the
allegations and was immediately terminated. The nurse was arrested
the next day and charged with three felonies: obtaining prescription
medication pads illegally and three counts of forging prescriptions for
a controlled substance.
Nurse D: “T had an opiate to waste and accidentally kept it in my
pocket. I just took it and felt energized. I didn’t use again until I was
working and felt tired/overwhelmed and took another opiate that was
to be wasted. This use gradually increased.”
Nurse E also shared that while working in a COVID unit, it was so
stressful that the use of alcohol helped to deal with the stress. Besides
the nurse providing nursing care, there was the emotional component
of dealing with the illness and death. Families were not allowed to
visit and the nurse became the emotional support for several patients
as well. It became so overwhelming this nurse resigned.
Some comments from nurses dealing with substance use disorder:
I was having issues with my significant other and would use alcohol
to cope
* I took opiates before and didn’t have any problems
¢ I had chronic pain and it was prescribed for me
* [ only drink/use when I am not at work
* Ilost a family member and things went downhill after that
¢ The stress of school (in addition to working) made me think if I
could “stay up” could be more efficient and get more done

* I used as a kind of pick me up to get through the day here and
there

* I couldn’t afford opiates, so I started using heroin



Risk factors for nurses:
1. Access
2. Stress (no explanation needed),
3. Lack of education (stereotypes, negative attitudes among healthcare
providers, nurses may try harder to conceal the problem)
4. Attitude
(a) nurses may see substance use as an acceptable means of coping
with life’s problems and a way of promoting enjoyment,
comfort, and the ability to get along

(b) because of their training and daily observations, nurses may

develop a faith in drugs as a means of promoting healing

(c) a sense of entitlement that focuses on the nurse’s need to

continue working and providing rationalizations regarding
drug use

(d) health care providers being invulnerable to the illnesses of their

patients; health care providers see themselves as caregivers, not
care receivers

(e) professional training involving powerful drugs leads to an

acceptance of self-diagnosing and self-medicating for physical
pain and stress

Comments shared from nurses in recovery:

“Our ultimate goal is to maintain a high level of care for our
patients and to provide for their safety. Just as importantly, we must also
remember to care for ourselves and our coworkers by being more aware
of the problem of addiction among nurses”.

“Alcohol was only a symptom. I'm able to do life on life’s terms now,
and wow, how good that feels”

“I just finished celebrating six years being clean and sober my life is

really good”

Whether you’re an incoming
freshman who wants to be a nurse

or a registered nurse looking to take
your education to the next level, the
Department of Nursing has a program
designed to suit your needs.

AASN

BSN

ONLINE RN-BSN
ONLINE RN-MSN
ONLINE MSN-FNP
Primary Care

Waive your
admission fee by
using code:

kynurse

For more information or to
apply today, visit our website:

APPLY NOW FOR MSU NURSING PROGRAMS

Many people don't understand why or how “other” people could
abuse drugs or alcohol or become addicted. They may mistakenly
think that those who use drugs lack moral principles or willpower and
that they could stop their drug use simply by choosing to. In reality,
drug addiction is a complex disease, and quitting usually takes more
than good intentions or a strong will. Drugs and alcohol change the
brain in ways that make quitting hard, even for those who want to.
Yet.....recovery is possible. A personal inventory of one’s current use of
alcohol and/or drugs may assist in avoiding unintended and undesired
consequences, while identifying new and different coping strategies.
Utilize the links below to assess your current use.
hteps://kbn.ky.gov/General/Documents/self-test-for-alcoholism.pdf
hteps://kbn.ky.gov/General/Documents/self-test-for-drug-addiction.pdf

American Nurses Foundation (2020) American Nurses
Foundation, Pulse on the Nation’s Nurses COVID-19 Survey Series:
Mental Health and Wellness Survey 2.

https://www.nursingworld.org/practice-policy/work-environment/
health-safety/disaster-preparedness/coronavirus/what-you-need-to-
know/survey-series-results/

Griffith, S.A., Chastain, K., Kiefer, S.A., & Privette, K.G. (2021).
A Description of Participants in North Carolina’s Alternative-to-
Discipline Program for Licensed Nurses Diagnosed with Opioid Use
Disorder. Journal of Nursing Regulation, 11(4), 63-70.

Trinkoff, A.M., Selby, V.L., Han, K., Baek, H.,Steele,
J..Hephzibah, S.E.,Yoon, ].M. & Storr, C.L. (2022). The Prevalence of
Substance Use and Substance Use Problems in Registered Nurses:

Estimate from the Nurse Worklife and Wellness Study. Journal of
Nursing Regulation,12,(4), 35-46.
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Disciplinary Actions

Since the publication of the last edition of the KBN Connection, the Board has taken the following actions related to disciplinary matters as authorized by the Kentucky
Nursing Laws (KRS) Chapter 314. A report that contains a more extensive list of disciplinary actions is available on the KBN website https://kbn.ky.gov/General/Documents/
discipline.pdf. Licensure status of licensees against whom temporary action has been taken may have changed since data collection and publication. Please visit the Online
Validation section of the Board’s website https://secure.kentucky.gov/kbn/bulkvalidation/basic.aspx to confirm current licensure status of individual nurses.

COPIES OF INDIVIDUAL NURSE’S DISCIPLINARY ORDERS CAN BE VIEWED OR OBTAINED AT THE WEBSITE: www.Nursys.com

Baldridge, Lora Lee Lynd
Beard, Tabatha Lynn Harmon
Berns, Eric Robert

Carney, Abigail Marie

Cheek, Alison Ingrid Grande
Johnson, April Ginter
Johnson, Paula Delaina

Pickering, Christopher Gregory

Stephens, Kimberly Mae Neal
Stull, Pamela J. Lang

Engle, Stacey Janine

Mowery, Heather Lynn
Puckett, Melissa Rae Lindon
Rickert, Tonya Maria Allen
Vanmeter, Courtney

Gilley, Amanda Louise

Hodgens, Angel S. Yocum
Morris, Tyrone

Baker, Jennifer Christine Morphew
Crooks, Rhonda L. Prater

Flower, Ashley Ann Burke

Hulsey, Mary Grace Mathieu
Knotts, Kimberly Jolene

Riley, Jana Ann

Blank, Elizabeth Leigh Gravett
Briguglio, Ashley Nicole Miller
Bryant, Daniel Paul

Dunbar, Beth Ann Holeman
Fryman, Carolyn Leslie
Hutchens, Jennifer Lin Carlsen

Puckett, Shauna Brooke Stacy

Stanley, Shannon Brooke Mannschrek

Taylor, Douglas
Wilkerson, Rechelle Kelly
Wolfe, Amanda Jill Gambill

Amos, Amanda Rae Riddle
Blincoe, Krysta Allison Wright
Carpenter, Tiffany Nichole Martin

Cheek, Alison Ingrid Grande
Chesser, Martin Leo

Clark, Allison Lael

Davis, Ebony Demetria
Grable, Sonja Gay

Harness, Leslie Karen
Herndon, Colin E.
Maynard, Ronnie Edward
Miniard, Tiffany Jo
Mullican, Kasey Marie
Murray, Michael John Patrick
Ledford, Debra Jo Kelly

30 KBNCONNECTION | SUMMER 2022

RN License 1154811
RN License 1118465
RN License 1163759
RN License 1150159
RN License 1131620
RN License 1123658
LPN License 2035998
RN License 1128804;
APRN License 3008257
LPN License 2030238
LPN License 2027594

RN License 1096879;
LPN License 2031543
LPN License 2040905
LPN License 2047348
RN License 1093313
DT Credential 8002151

LPN License 2041422

LPN License 2039783
RN License 1066227;
APRN License 3009465

LPN License 2051970
RN License 1099477
RN License 1140866
RN License 1125155
RN License 1142309
LPN License 2052667

RN License 1097263
LPN License 2053064
RN License 1124101
RN License 1144464
LPN License 2054692
RN License 1091306;
APRN License 3003616
RN License 1139166
RN License 1110151
LPN License 2043351
RN License 1105727
RN License 1104414

RN License 1111704
RN License 1143940
RN License 1166209;
LPN License 2047979
RN License 1131620
RN License 1136440
RN License 1150054
RN License 1115283
LPN License 2015914
RN License 1068065
RN License 1161628
RN License 1175411
RN License 1154520
RN License 1130701
LPN License 2047891
RN License 1094116

Raceland, KY
Greensburg, KY
Grayson, KY
Louisville, KY
Lexington, KY
Morehead, KY
Harlan, KY
Louisville, KY

Covington, KY
Fort Thomas, KY

Hazard, KY

Russell, KY

Verona, KY

Louisville, KY

Mount Washington, KY

Clearfield, KY

Las Vegas, NV
Prestonsburg, KY

Irvine, KY
Catlettsburg, KY
Cincinnati, OH
Elizabethtown, KY
Elizabethtown, KY
Nicholasville, KY

Shelbyville, KY
Mayfield, KY

Scalf, KY

Dawson Springs, KY
Dry Ridge, KY
Prospect, KY

Salyersville, KY
Springfield, KY
Louisville, KY
Cave City, KY
Fletcher, OH

Catlettsburg, KY
Lexington, KY
Stanford, KY

Lexington, KY
Willisburg, KY
Bowling Green, KY
Louisville, KY
Dawson Springs, KY
Fisty, KY
Eddyville, KY
Pigeon Forge, TN
Harlan, KY
Owensboro, KY
Cave City, KY

Mt. Sterling, KY

Effooiiicnne 1/24/22
Eff e 1/24/22
Effcccinee 12/20/21
...3114/22
.. 12/14/21
... 1/24/22
o0 W22
12/20/21
12/20/21
Eff e 2/28/22
Effcciienne 1/10/22
Effocciicenne 2/17122
Eff e 2/18/22
Eff.... 217122
Eff oo 2/28/22
Effocciicnne 2/17122
Eff e, 2/17/22
Effocciicnne 2/22/22
Effoccicenne 2/21/22
Eff e 1/26/22
Eff e 2/21/22
Eff.... ..12/13/21
Eff e 2/28/22
Effocccinee. 12/15/21
Eff s 1/5/22
... 1/24/22
... 1/26/22
... 2128122
e 1/4/22
Effoccicenne 1/20/22
Eff e 2/14/22
Effciinee. 12/16/21
Eff....
Effocciicnne 1/19/22
Eff e 1/12/22
Effocciicnne 2/14/22
Eff.... ..12/22/21
Effoccicenne 1/20/22
Eff e 2/28/22
Eff.... .2/1/22
Eff.... ...2/28/22
Effccicnne 2/22/22
Effo o 3/8/22
Eff.... 2123122
Eff e 12/14/21
Effocciniccnne 2/14/22
Eff.... ..12/14/21
Eff e 1/19/22
Effcocinee 12/20/21
Eff e 1/11/22



Perry, Jessica Leanne Whitchead
Reese, Shateasha Elaine Boyd

Reid, Melinda Kay

Rezac, Penny Lucille

Rohrman, Hilary

Sills, Teresa G.

Stephens, Kristen Dale Cummins

Vires, Stephanie Marie

Visbal, Shannon Hughes
Young, Jaclyn Kay Ryan

Abrams, Kimberly Renee
Asberry, Mykayla Morgan
Baker, Jessica Grace

Brown, Amanda Gail Akers
Cain, Sunetta Lisa

Clark, Robert J.

Corbett, David Jason

Finney, Barbara Kathleen Gray

Griley-Harrison, Abbie Elizabeth
Holley, Charlotte Kaye Sims

Johnson, Cynthia Hope
LaMaster, Melissa Renay

McAlpine, Lindsey Elora Heyer

McKibben, Amy Elizabeth Blevins
Merz, Jeffrey Scott

Miller, Margaret Kay

Prater, Gwendolyn Rachel
Robinson, Regina Bryant

Ruble, Faina June
Stevens, Christopher Shannon

Tate, Jamee

Weakley, Chassity Ann

LPN License 2048253
RN License 1145029;
LPN License 2044660
LPN License 2051078
RN License 1138296

LPN License 2048827
LPN License 2026634
RN License 1137826;
LPN License 2042209
RN License 1155680;
LPN License 2051988
RN License 1157035

RN License 1032815

RN License 1082675
LPN License 2053085
RN License 1107000
RN License 1134210
RN License 1045558
RN License 1078109
RN License 1087630
RN License 1065303;
APRN License 3004810
RN License 1137215
RN License 1096886;
LPN License 2030623
LPN License 2051990
RN License 1087801;
APRN License 3008599
RN License 1124363;
APRN License 3011396
RN License 1098516
LPN License 2036718
RN License 1031802
RN License 1137887
RN License 1152991;
LPN License 2045523
RN License 1154869
RN License 1146779
RN License 1148352;
APRN License 3010252
LPN License 2037804

Imposition of civil penalty for ]gractice without a current active license or temporary work permit 15

Imposition of civil penalty for

SAVE A LIFE. DON'T DRIVE HOME BUZZED.
BUZZED DRIVING IS DRUNK DRIVING.

Ad " U.S. Department of
Gunal @7 Transportation

ailure to meet mandatory continuing education requirement 82
Imposition of civil penalty for a practice issue

41

Whitley City, KY
Louisville, KY

Pineville, KY
Brandenburg, KY
Louisville, KY
Hopkinsville, KY
Louisville, KY

Mt. Washington, KY

Georgetown, KY
Louisville, KY

Batavia, OH
Albany, KY
Yosemite, KY
Middleburg, FL
LaGrange, KY
Ashland, KY
Sturgis, KY
Paducah, KY

Louisville, KY
Rineyville, KY

Crab Orchard, KY
Louisville, KY

Lexington, KY

Germantown, KY
Maysville, KY
Louisville, KY
Alexandria, KY
Louisa, KY

Louisville, KY
West Liberty, KY
Spanish Fork, UT

Louisville, KY

Effooinee 12/27/21
Eff i 1/25/22
Eff e 1/18/22
Effcciienne 1/18/22
... 1/12/22

..12/21/21
Eff e 1/5/22
Eff i 2/17/22
Effcciienne 1/13/22
Eff e 12/21/21
Effciiinee. 12/22/21
Eff.... oo Y2002
Effoccinicnne 3/11/22
Eff e 2/24/22
Eff.... ..12/20/21
Effoiiicnne 1/20/22
Eff e 12/13/21
Eff i 2/3/22
Effccciicnne 2/24/22
Eff i 1/21/22
Effoiiiinne 1/12/22
Effcie 12/22/21
Eff e 2/22/22
Effo o 2/9/22
.. 1/21/22

..12/28/21

. ....3/10/22
Effoiiiinne 1/25/22
Eff i 2/8/22
Eff e 1/27/22
Effcccinee. 12/15/21
Effocccinccnne 2/22/22

Imposition of civil penalty for falsification of an application for licensure 48

Imposition of civil penalty for a positive drug screen

(502) 882-5176

Kyfirm.com

This is an advertisement

Know your rights!

You are required by law to report suspected patient safety issues.
(See KRS 216B.165)

If you have been the victim of Retaliation, Harassment,
Discrimination, or Wrongful Termination by your employer,
contact the Ackerson Law Offices for a free consult.

brent@kyfirm.com
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.1 Elder & Good, PLLC
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Put our experience to work for you

We represent nurses before the Kentucky and Ohio Boards of Nursing. The most critical
time to seek legal help is when a nurse receives a Notice of Complaint letter,
which begins an investigation. Proactive and effective representation from the
beginning of an investigation by attorneys with extensive experience before
the KBN can make the difference in avoiding discipline or litigation.

We have that experience. Call for a free consultation.

L. Chad Elder ‘Brian R. Good
celder@eldergood.com bgood@eldergood.com

BOARD INVESTIGATIONS « BOARD APPLICATION ISSUES « FORMAL BOARD COMPLAINTS
DISCIPLINARY HEARINGS & APPEALS « HOSPITAL DISCIPLINARY ACTIONS
CRIMINAL DEFENSE

Elder & Good, PLLC

159 St. Matthews Avenue, Suite 1
Louisville, Kentucky 40207

p 502.365.2800 - f 502.365.2801
www.eldergood.com




WORK WITH PURPOSE

You'll find more than
a job when you join
our healing ministry.

FOR MED-SURG NURSES!

Full-time RNs are eligible for unit premium pay of $300 per shift
and LPNs are eligible for $150 per shift in med-surg units.

St. Claire
HealthCare

222 Medical Circle | Morehead, KY | 606.783.6586 | K@ © M
Apply online at www.st-claire.org/nurse.
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HEROES
WORK HERE

We Reward Our Nurses Well!

@ Sign-On Bonus up to $20K"
@ Competitive Pay

& Top-Ranked Benefits Package
@ So Much More!

JRIKEVILLE | (606) 430-2251 | PMCjObS o

OEDOE  #ermsand conditions apply. Pikeville Medical Center is an Equal Opportunity Employer.

Expand Your Career a‘
Spartanburg Regional

Opportunities for experienced and new graduate RN
« Up to $10,000 sign-on-bonus
« Relocation assistance |yt [

N 1
« Lifetime tuition reimbursement '53?#};5

e s
Learn more & apply online, ﬁ-ﬂr’;ﬁ:.:
SpartanburgRegional.com/bonus Oty o

A GREAT PLACE TO LIVE AND WORK.

Spartanburg/Greenville area ranked by U.S. News and World Report
as one of the Best Places to Live.

Al Spartanburg Regional

U Healthcare System
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Fourth Annual Advanced
Practice Provider Conference

Aug. 5, 2022 unmmus
University of Louisville \”RTUAI_LY
Belknap Campus

Student Activity Center

UofL Health and University of Louisville School of Nursing are hosting an in-person
and virtual conference. A light breakfast and box lunch will be provided for in-person
participants. We plan to have on-site product vendors. CEU and pharmacology hours
will be offered. We will provide a wide range of acute and primary care topics.

Registration will open May 1.

To register as an attendee, visit UofLHealth.org/APRN.

UL Health
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Kentucky Board of Nursing PRESORTED

itti TANDARD
312 Whittington Pky., Ste 300 U?S. boarR2L

Louisville, KY 40222-5172 PAID

LITTLE ROCK, AR
PERMIT NO. 1884

N NORTON

HEALTHCARE

Flexibility and
Stability Go Together

Through flexible scheduling, competitive pay and
comprehensive benefits, you’ll find a career with a
leading health care system that values you and
supports your well-being.

You also may be eligible for one of
these programs:

e

Commuter program Relocation program
A\
. m
Return Home program Student loan repayment program

Registered nurses can earn

over $100 an hour, plus shift and
weekend differentials through
Norton Clinical Agency.

For more information, email recruitment@nortonhealthcare.org or
call (800) 833-7975 to speak to a recruiter. Explore meaningful careers

at NortonHealthcareCareers.com.

Equal Opportunity Employer M/F/Disability/Veteran/Sexual Orientation/Gender Identity



