Nursing Program Update: September 2005
Questions? Contact: Patty Spurr, Education Consultant @ 502-429-3333; Patricia.Spurr@ky.gov

Welcome Back!

Even if you have worked all summer, | know that | always have that special feeling come over me when
the traditional school time starts! Here’s wishing you and your facuity a wonderful academic year.

Nursing Faculty & Clinical Instructors for Fall 2005

It's time to let us know who at your place is functioning either as Nursing Faculty or Clinical Instructor
for Fall 2005. Enclosed is a list of those persons that we have in the database for your program.
Please let us know what, if anything, has changed. When you review this list, make any adjustments
on the form provided (Fall 2005 Nursing Faculty List). E-mail Lila Hicks @ LilaA Hicksdhky gov to obtain
an electronic version of this form.

Please don't forget to verify a new faculty member’s license. Nursing practice in Kentucky is not
limited to hands-on care but any position that requires the individual to hold a nursing license, which
would include faculty positions. Visual verification is not enough anymore; once you see the license,
then you need to get onto the KBN website and check to be sure that the license is valid and active.
Someone who has action on his or her license may not be willing to volunteer this information.

NCLEX Pass Rates

For those of you who have had students graduate between the dates of July 1, 2004 and June 30, 2005,
you will have a report in this mailing with your program’s pass rate to date, for in-state only. In case
you are curious about how the state is doing as a whole, as of September 1.

RN Programs
BSN | ADN PN Programs
Total Graduates 627 1370 | Total Graduates 783
Total Passed | 554 1209 Total Passed 699
% | 88.4% | 88.2% % 89.3%
Total Yet to Test | 19 23 Total Yet to Test 44

Best In Care- Loan Forgiveness for Nursing Faculty

{ am sure that each of you has heard of the “Best In Care” Loan Forgiveness Program available to
nursing students—what | just discovered is that the ability to participate in this program is extended to
those nurses wishing to return to school to become educators. Thought you would like to share with
your faculty members.



Best in Care (For Kentucky Nurses)
Students with Stafford or PLUS loans who become RNs, LPNs or LVNs and work full-time in Kentucky
get the BestStart loan benefits, plus:

« Interest forgiveness for each eligible year of service
« Up to 20% loan principal forgiveness for each eligible year of service for nurses working in one
of the following critical care areas:
o Hospitals
o Long-term care
FPublic health care
o Coilege nursing instructor
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Domestic Violence Content In Pre-Licensure Curriculum

As you are aware graduates of nursing programs in Kentucky are exempt from providing verification of
obtaining Domestic Violence continuing education because the content is included in the prelicensure
nursing curriculum. Effective June 20, 2005 the state has modified the content to be included in the
Domestic Violence course. Attached is the statute 194A.540, Training courses for mental health
professionals and health-care providers. From reviewing the previous information, | have underlined
and bolded the changes that you will need to incorporate into the curricuium. The addition deals
specifically with elder abuse.

NCLEX® Item Development Application

The National Council of State Boards of Nursing, Inc. (NCSBN) is constantly seeking individuals that
are interested in serving on an item development panel. Qualified, highly motivated, and professionally
committed nurses who are currently licensed and employed in the United States are needed to
assist in developing test items (questions) for the National Council Licensure Examinations (NCLEX-
RN® and NCLEX-PN®). A description of the panels can be found below. If you are interested in
participating, the application is now on-line and can be completed quickly—go to www.nesbn org and
the link is on the homepage called “item Development On-Line Application”. if you have questions or if
you have any difficuities completing the appilication, call the NCSBN item Development Program at
312-525-3775.

Qualifications: Item Writing and Item Review sessions for the NCLEX-RN and NCLEX-PN
examinations are ongoing throughout the year. Each session lasts three o five days. To qualify, you
must be currently licensed in the jurisdiction where you practice. Only jurisdictions in the US or its
territories qualify for the purpose of participating in the ltem Writing or Reviewing process,

tem Writers: Item writers create the multiple-choice questions, or items, used for the NCLEX
examinations. LPNs/VNs who plan to take the NCLEX-RN examination within two years of service with
NCSEBN do not qualify for participation. To qualify:

1) For the NCLEX-PN exam, you must be a registered nurse (RN) or a licensed practical/vocational
nurse (LPN/VN). For the NCLEX-RN exam, you must be a registered nurse with a masters degree or
higher.

2) You must be responsible for teaching basic/undergraduate students in the clinical area, or you must
be currently employed in clinical nursing practice, working directly with nurses who have entered
practice within the last 12 months.



tem Reviewers: item reviewars review the items that are created by item writers, LPNs/VNs who

plan to take the NCLEX-RN examination within two years of service with NCSEN do not qualify for
participation. To qualify.
1) For the NCLEX-PN exam, yvou must be an RN or an LPN/AVN. For the NCLEX-RN exam, you must

be an RN.
2) You must be currently empioyed in clinical nursing practice, working directly with nurses who have
enterad practice within the iast 12 months,

As vou are aware, the clinical internship will become effective January 1, 2006. For those students/new
applicants that submit their application prior to January 1, they are exempt from the requirement,
Applications submitted to the Board are valid for one calendar year from receipt, for example,
graduates due to graduate in April 2006 should submit their application in December 2005~~they have
until December 2006 to complete NCLEX and become fully licensed,

We are in the process of developing classes to be held around the state 1o inform employers of the new
regultation and what it will mean to their hiring practices. Enclosed is the latest handout developed for
employers. | am presently working on a similar handout for programs of nursing to give to students. |
will forward as soon as it is complets.

| plan to attend the ADN Coordinators meeting in September where Erla has been gracious enough to
ptace me on the agenda for a one-hour presentation. would also like to complete this sames program
for the PN Coordinators meseting and will be in touch. Complete understanding of this new regulation is
critical to programs of nursing as vou will ba the ones guiding the students as they complete their
applications for licensurg.

Down’t forget that Annual Reports are Due the Beginning of October!

Please feel free to reproduce and share with Faculty




194A.540 Training courses for mental health professionais and heaith-care
providers.

(1) The secretary for health and family services shall, m consultation with the
applicable licensure boards, develop elder abuse, neglect, and exploitation-related
and domestic violence-related training courses that are appropriate for the following
professions;

{a) Mental health professionals licensed or certified under KRS Chapters 309,

319, and 335;

(b) Alcohol and drug counselors certified under KRS Chapter 309;

{c) Physicians who practice primary care, as defined in KRS 164925, or who

meet the definition of a psychiatrist under KRS 202A.011, and who are

licensed under KRS Chapter 311,

{d) Nurses licensed under KRS Chapter 314,

{e) Paramedics certified under KRS Chapter 311;

(f) Emergency medical technicians certified under KRS Chapter 211, and

{g} Coroners as defined in KRS 72,405 and medical examiners ag defined in KRS
72240,

(2} The courses shall include the dynamics of domestic violence and elder abuse,
neglect, and exploitation; effects of domestic viclence and elder abuse, neglect, an
exploifation on adult and child victims; legal remedies for protection; lethality and
risk issues; mode! protocols for addressing domestic violence and glder abuse,
neglect, and exploitation; available community resources and victim services; and
reporting requirements. The training shall be developed in consultation with legal,
victim services, victiim advocacy, and mental health professionals with an expertise
in domestic viclence and elder abuse, neglect, and expioitation.

(3) Any health-care or mental health professional identified in subsection (1) of this
section shall successfully complete a three (3} hour training course that meets the
requirements of subsection (2) of this section. Heaith care or mental health
professionals identified in subsection (1) of this section who are granted licensure or
certification after July 15, 1996, shall successfully complete the {raining within

three (3) years of the date of initial licensure or certification.

Effective: Fune 20, 2005

History: Amended 2005 Ky. Acts ch. 99, sec. 160, effective June 20, 2603; and

ch, 132, sec. 17, effective June 20, 2005, - Amended 2000 Ky, Acts ch, 317, sec. 1,
effective Joly 14, 2000, -- Created 1998 Ky. Acts ch. 426, sec. 27, effective July 15,

1998,

Legislative Research Commission Mote (6/20/2005). This section was amended by
2005 Ky. Acts chs. 99 andd 132, which do not appear to be in conflict and have been
codified together.
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Kentucky Board of Nursing
312 Whittington Parkway
Louisville, Kentucky 40222-5172

Fall 2005 Nursing Faculty List

Program of Nursing: «Program_of Nursing»

KBN Code #: «KBN »

Facuity Type Code:

A - Administrator (Program)
B - Didactic Faculty
C - Clinical Instructer

D - Dean

Remove The Following Faculty Members from Active List

Faculty Last Name,
Type First Name SS#

Date of
Initial
Appointment

MM/YY

Termination
Date
MM/YR

Nursing
Degree &
Other Degree
{i.e.,, MSN; EdD)}

Employment
Status-
FT or PT

Indicate if more
than 1 program
ADN, BSN, MSN
(Ex. 50% BSN;
50% ADN)

Add the Following Faculty Members to the Active List*

{must complete a Nurse Faculty Form for each)

Change the Status of Faculty Member

on the Active List - e.q., full-time to part-time
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KENTUCKY BOARD OF NURSING
312 WHITTINGTON PARKWAY, SUITE 300

LouisviLLE, KY 40222

Clinical Internship

Phone:
502-429-3300
800-305-2042

Website:
hitp:/www. kbn ky.gov

During the legislative session in 2004, a new requirement was included in the Kentucky Statutes.
Effective January 1, 2006, all new graduates seeking licensure within the state of Kentucky will
be required to complete a clinical internship prior to full licensure in the state,

Applicant Applies to Kentucky Board of Nursing (KBN) &

Process

P

i
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{Applications are complete)

i

Applicant Receives Provisiondl License
May begin to practice under direct supervision:
may not engage in independent nursing practice

{Valid for & months)

Applicant Begins & Completes the Clinica! Internship

& Documentation is submitted to KBN

Applicant Receives Authorization to Test (ATT)

Applicant Schedules and Takes NCLEX

Passes

Receives a Full Licenss;
Can begin 10 practice without direct supervision

Unsuccessful
Provisicnal License is Void
Must Re-apply to NCLEX and Kertucky

© Can no longer practice &

coesful completion of NCLEX, |
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GENERAL INFORMATION

What is the Clinical Internship?

The statute defines clinical internship as: "4 supervised nursing practice experience, which
involves any component of direct patient care.” (KR5314.011 (20)) "The Clinical Internship shall
last a minimum of 120 hours and shall be completed within six (6) months of the issuance of the
provisional license’ (KRS314.041 (4) 314.051 (5)) The key elements include: direct patient care,
supervised by a licensed nurse, 120 hours, and 6 month time frame.

What does the Board consider to be "direct patient care™?

"Direct patient care” can be defined by the obvious components of "hands on" care but would
include other activities related to patient care such as obtaining or giving report, charting,
communicating with physicians, etc.

How dees the Board define supervised nursing practice”?

To qualify as "direct supervision", the nurse responsible for the applicant shall at all times be
physically present in the facility and immediately available to the applicant while the applicant is
engaged in the clinical internship. The nurse responsible for the applicant shall be currently
licensed to practice as a nurse in Kentucky, (201 KAR 20:070, section 4 (a) & (10))

When is the effective date for the Clinical Internship Requirement?

Any persons applying for licensure by examination in Kentucky on or after January 1, 2006 will be
required to show successful completion of the clinical internship prior to being made eligible to
take NCLEX.

When can a new graduate begin the clinical internship?

A new graduate must first make application for licensure o the state of Kentucky. Once all
pregram requirements are met for graduation, the Kentucky nursing progrem sends a certified
list of graduates to the Credentialing Branch of the Board. Assuming that the individual's
application for licensure is complete and their name is listed on the program's certified list™, the
new graduate will be issued a provisional license. *Applicants edicatred out of state must submit a final transcript

Can more than one nurse serve in the role of 'supervising nurse” for a new graduate?

It is up to the facility conducting the internship to establish the schedule for the new graduate
based on availability of resources. If more than one nurse wili serve in this role, it is advised that
the facility identify a nurse that will be respensible for verifying that the internship was
completed.

Are there any restrictions where the Clinical Internship can be completed? Does it have fo solely
occur in the intended practice area?

The internship can be completed in any clinical setting where direct patient care is provided and
there is a licensed nurse available to provide direct supervision. Though not mandated, it stands
te reason that the preferred setting for the internship would be the clinical area where the new
nurse will work once full license is granted. Since the purpose of the internship is to allow the
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new graduate an opportunity to work with a licensed nurse, it is desirable, but not required, to be
within in the clinical area where they will continue to work.

Does the applicant have fo be emploved by the site where the internship is

conducted?

Employment is not a requirement for the completion of the internship. The only stipulation is
that the 120 hours is completed post graduation and following receipt of the provisicnal license.
More than likely the internship will occur where the new graduate is employed but this is not a
requirement.

Who is responsible for submitting the verification of the internship fo the Board?

Since the license belongs to the nurse applicant, it is the applicant’s ultimate responsibility to
send in or make certain that the documentation has been sent to the Board indicating that the
internship has been completed.

How does this requlation impact nurses endorsing inte Kentucky from other states?

If a graduate chooses to seek licensure first in another state, assuming that they meet all other
licensure requirements, the applicant will be required to provide documentation that they have
completed a minimum of 120 hours of practice as a nurse. For those that have not completed the
120 hours required for the internship, they will be issued a provisional license. Once
documentation of completion of the internship of 120 hours is validated, the individual will be
granted a full license.

How does the practice of the nurse applicant change once the internship is completed?

There is no change from the practice that the applicant engaged in during the internship. As long
as the applicant is an RNLA. or L.P.N.A,, by law they shall only work under direct supervision and
shall not engage in independent nursing practice. (KRS314.041 (5) and KRS314.051 (6))

Is there a form available on the KBN website that can be utilized to document internship
completion?

A form is available for use by the applicant for submitting the information but it is not
MANDATORY. As long as the required information is submitted, it will be accepted in any
format. Documentation of completion of the clinical internship must include the following
information:

(a) Name, address, felephone number, social security number and date of birth of the applicant;

(b) Provisional license number;

(c) Name, address and telephone number of the facility where the clinical internship was
completed; and

(d) Name of the supervising nurse.

If sent electronically, it must be sent to: Dianat Simcoe®ky.gov
If sent by mail: Kentucky Board of Nursing; Atin: Credentials Branch

312 Whittington Parkway, Suite 300, Louisville, KY 40222
If sent by fax: 502- 696-3953




PROVISIONAL LICENSE

When can I expect to receive my provisional license?
Once ali the required materials are at the Board, provisional licenses will be processed and mailed

within seven to fourteen business days.

How long is the provisional license valid?
The provisional license will be valid for six months from the date of issuance.

Can the internship be completed before a provisional license is issued?
No. Inorder to be eligible for a clinical internship, the applicant must hold a provisional license.

When can an applicant start fo work?
An applicant can begin to work as soon as it is verified that they have an active provisional license.
Applicants will receive the provisiona!l license via US Mail,

Will the Provisional License fake the place of AT T (Authorization To Test)?

Effective January 1, 2006, the ATT will no longer play a role in the licensure process. A new
graduate is working on a provisional license, not an ATT. As is the current practice, new
graduates that are unsuccessful on NCLEX are not eligible to work as a nurse until the test is

successfully completed.

INTERNSHIP SPECIFICS

What if something should happen and the applicant is not able to complete the internship within
the six-month period of time?

If an applicant should experience a temporary physical or mental inability and is unable to
complete the clinical internship, the applicant, prior to the expiration of the provisional license,
must contact the Board and submit a petition to "Hold Provisional License in Abeyance". In order
for the Board to rule on this, the applicant is required to submit evidence from a licensed healith
care practitioner that documents a diagnosis of o temporary physical or mental inability thet
prevented the applicant from completing the internship within the original six (6) months,

Once the "Petition to Hold Provisional License in Abeyance” is granted, the current provisional
license is voided and must be immediately returned to the Board. Once the temporary physical or
mental condition has been resolved, the person can request the board to reissue the provisional
license. Untii the time that a second provisional license is issued, the person may not engage in
nursing practice, this includes any time devoted ‘o orientation,



Can an applicant request a second provisional license for a reason other than for physical or
mental inabifity to complete the internship?

No. It is critical that a nurse applicant not submit his/her application for licensure in Kentucky
until they believe that they will able to complete the internship and take the NCLEX examination
within the six-month period of time that the provisional license is active,

Does any portion of classroom orienfation count toward the 120 hour requirement fe. time ina
simulation lab?

No, the regulation specifically calls for "supervised nursing practice experience, which involves
any component of direct patient care." Time spent in the classroom for general facility or nursing
orientation is not considered to be direct patient care. Time spent in a simulation lab would also
not meet this definition.

Does the internship have to be 1.1 (supervising nurse to new qrad)?

Many facilities already utilize a preceptor model for ¢ one-to-one experience when new graduates
arrive on the unit. The one change is now the law mandates the time period to consist of a
minimum of 120 hours. The regulation does not specify that the relationship must be 1:1.

When determining the model chosen for the internship, a definition that needs to be kept in mind
is that of "direct supervision". To qualify, as "direct supervision” the nurse responsible for the
applicant shall at all times be physically present in the facility and immediately available o the
applicant while the applicant is engaged in the clinical internship. The intent of the internship is
to ensure that new nurses have an established period of time with an experienced nurse as they
begin to learn their new role of licensed nurse.

What do applicants call themselves during this provisional license period?
New applicants should sign their name with the initials of RNA (Registered Nurse Applicant) or
LPNA (Licensed Practical Nurse Applicant).

What is the difference between the 120 hour Integrated Practicum completed pre-graduation
and the 120 hour Clinical Internship completed post graduation? Can the 120 hour pre-oraduation
count for the Clinical Internship requirement?

Each pre-licensure program of nursing within the state is required to include an integrated
practicum for those students entering the program as of July 1, 2004, The integrated practicum
consists of a minimum of 120 clock hours of concentrated clinical experience of direct patient
care in a health care facility or health care organization. This practicum must be completed
within a period not o exceed seven (7) consecutive weeks during the last semester or quarter of
a nursing program. This practicum is specific to the program of nursing and allows the faculty to
design the clinical experience to fulfill their program cutcomes.
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While the Integrated Practicum is a part of program completion requirements, the clinical
internship is required for initial licensure. The focus of the internship is to begin to integrate
the new graduate into the role of a licensed nurse. Completion of the internship will more than
likely be within the setting and specialty where the new nurse will begin his/her practice. Since
the intent of the two clinical experiences is different, the clinical time periods are not
interchangeable,

Can the internship hours be a part of the nursing orientation program or does it have fo be
separate?

Internship hours can be contained within the overall facility orientation program as long as the
hours meet the other requirements, i.e. total number of hours, direct patient care, and
supervision by a licensed nurse.

What happens if the applicant is unsuccessful on NCLEX?

If the applicant should be unsuccessful on NCLEX, the provisional license is voided and shail be
immediately returned to the Board. Since the person no longer holds a provisional license, they
can no longer work in the capacity of a nurse applicant. The applicant would have to re-apply to
the Beard for a license ond follow the re-testing process. Persons are eligible to re-test no
sooner than 45 days.

Will the internship be required fo be repeated at any point should the LPNA or RNA be
unsuccesstul with achieving licensure?

Once the internship has been compieted and verified, the applicant will not be required to repest
this process for licensure purposes. The only time that another internship will be required is if
the nurse moves to a different level of licensure, i.e. an LPN who returns to school to become an
RN or an RN graduate that seeks licensure as an LPN. In both incidents, the nurse would be
required to complete an internship for the new corresponding level of practice.

What is the role of the supervising nurse during the clinical internship period?

The RN/LPN assigned for the clinical internship period is responsible to provide the appropriate
oversight based on the level of educationa! preparation of the new graduate.

In a supervising capacity, the registered nurse should provide direction and assistance to those
supervised, observe and monitor the activities of those supervised, and evaluate the
effectiveness of acts performed under supervision.

Does the infernship reguirement apply ONLY to new graduates? Does this meant that a licensed
nurse, perhans one who fas been away from the bedside for a while, would have to oo through the
120 hours as well

The law only refers to hew graduates seeking licensure. Nurses wishing to re-enter the profession
wouid need fo follow the regulations related to reinstatement of a nursing license.

References; KRS 314.011; 051, 041, 201 KAR 20:070. Licensure by examination.  August 4, 20035



