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INVEST IN YOUR CAREER

AND THE FUTURE OF NURSING

DOCTOR OF NURSING PRACTICE (DNP)

Select from two tracks:
ADVANCED PRACTICE NURSING (focus on care of individuals)
LEADERSHIP (focus on systems/organizations)

* Post-Masters, part-time program

« Program delivery will be a blend of in-class, online and clinical experiences
Now accepting applications for the Spring 2071 semester

MASTER OF SCIENCE IN NURSING (MSN)
Select from three tracks:
ADMINISTRATION AND EDUCATION TRACKS:
e Part-time programs that can be completed in as few as 30 months
* Program delivery is a blend of weeknight and weekend class meetings
e Practicum experiences individualized to meet your educational and career goals
* The typical student who is also working full-time enrolls in two courses per semester

Now accepting applications for the Spring 20711 semester

FAMILY NURSE PRACTITIONER TRACK:

* Can be completed in one year full-time or two years part-time

* Classes meet on Mondays and Tuesdays each semester

* Students complete 720 hours of supervised clinical experience
Priority application deadline for the Fall 2011 semester is February 15, 20711

Be sure to check with
your employer about tuition
reimbursement.

CQ@#

BELLARMINE UNIVERSITY

IN VERITATIS AMORE

For more information about these programs, please call the Office of Graduate Admission

at 502.272.7200 or visit www.bellarmine.edu/lansing.

Bellarmine University admits qualified students of any age, gender, sexual orientation, race, disability, color, religion, and national or ethnic origin.
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EXECUTIVE DIRECTOR'S MESSAGE

As you know from reading the 2011, as authorized by the 2010-12 biennial bud-
KBNursing Connection, regulation get passed by the General Assembly. The Kentucky
of nursing practice is a somewhat Board of Nursing was closed on September 3, 2010.
unique and very necessary practice Our office will also be closed on two other days that
area in the nursing profession. It are adjacent to state holidays: November 12 — fol-
is not surprising to learn we have much in common lowing Veterans Day on November 11, and May 27,
with nurses whether they practice in Tennessee, 2011 which precedes Memorial Day on May 30. The
Hawaii or the Virgin Islands. In addition there is Board will also be closed on three additional days:
a unique body of knowledge that reflects nursing October 11, 2010, March 4, 2011 and April 1, 2011.
regulation — which is why I want to alert you to a License validation will still be available through the
new quarterly journal that published its first issue KBN website (http://kbn.ky.gov). Should a problem
in Spring 2010. The Journal of Nursing Regulation arise with the KBN website during the furlough
is the official publication of the National Council period, RN and LPN validations may be obtained
of State Boards of Nursing (NCSBN) and has as its from NurSys (www.nursys.com), the verification site
mission statement “Advancing Nursing Excellence hosted by NCSBN. We apologize for any inconve-
for Public Protection.” I know you're not surprised nience these closures may cause.

that a regulatory journal would center its focus on
public protection. .

The first issues of this peer-reviewed journal con- - Ltdem Ve s
tain a number of articles that reflect the manner in Charlotte F. Beason, Ed.D., RN, NEA
which regulation is meticulously intertwined with all
aspects of nursing practice. The April issue contains
articles on Nursing competency during the first five
years of practice, treatment and re-entry of nurses
with chemical dependencies, and resisting the down-
ward spiral on nurse faculty qualifications. Equally
pertinent are articles from the July issue dealing
with transitioning new nurses to practice, continu-
ing competence through continuing education,
redefining educational standards, and a book review
on managing and delivering performance. A new
journal with content pertinent to nurses in clinical
practice, administration and education — this is an
opportunity that is too good to miss. You may access
the Journal of Nursing Regulation from the NCSBN

website (www.ncsbn.org).
Furlough Closures

The state’s budget balancing plan to furlough state

government workers a total of six days in Fiscal Year
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HIGHLANDS REGIONAL —

DI O TR Free Subscription to

StuNurse magazine!

Do you know someone who is a student nurse, or
someone considering a nursing career? Then let them
know about the StuNurse magazine. A subscription
to the StuNurse digital magazine is FREE and can be
reserved by visiting www.StuNurse.com and clicking on
the Subscribe button at the upper right corner.

A Great Place

TO WORK
AND LIVE

Located in the Scenic
Highlands of Eastern
Kentucky — enjoy golf,
boating, hiking, and more... /

LOLLC[L ()

Educators...let your students know
they can subscribe free of charge!

HRMC is Looking

for Nurses

Spencerian College, a leader in healthcare
184 Bed, Not-for-Profit training, offers many ways to make a positive
Over 100 Member Staff impact on someone’s life for the better. Learn
Joint Commission Accredited to provide optimal patient care with our:
Member of AHA and KHA « PRACTICAL NURSING DIPLOMA

* ASSOCIATE DEGREE

- Professional Environment IN NURSING (ADN)

) Elee r;if;;i?\;zf;l Record CALL TODAY Help patients receive comfort from chronic
’ iliness with an associate degree in:
- Evidence Based Medicine AND GET STARTED! 3
. * RESPIRATORY THERAPY
- Patient Centered Care 800-264-1799
 MEDICAL MASSAGE
We appreciate your desire to care THERAPY
for others and give hope to those And Spencerian’s web-assisted
who need encouragement. Join classes make it possible to continue
us at Highlands Regional..we to work while you earn your degree!

are dedicated to providing the
highest level of care possible.

eﬁpencerian College

Call Today:
(606) 88y6-8 511 Quality education for today’s diverse careers
o Visit us online: www.hrmc.org 4627 Dixie Highway | Louisville KY 40216 | Spencerian.edu




PRESIDENT'S MESSAGE

recently attended NCSBN'’s national meeting along with several others from

the KBN. The meeting’s theme was “Pioneering the Path for Public Protection.”

How fitting to be in Portland, Oregon -- an atmosphere and setting where the
pioneer spirit truly took hold! I was reminded of the many pioneers in nursing and

those serving on boards of nursing that helped shape the standards and regulations for
our profession. Today, with compass in hand, that same pioneering spirit can help us
discover new opportunities for moving forward, abandon past practices or regulations that no longer meet
current needs, and seek evidence-based solutions and nursing initiatives that better safeguard and protect
the public.

During the general meeting, two KBN staff members presented their respective committee reports. We
can be very proud that each chairs a national NCSBN standing committee. Dr. Patricia Spurr presented
the 2010 NCLEX Committee report and made recommendations to the delegate assembly regarding the
2011 Practical Nurse test plan and passing standard. Nathan Goldman, General Counsel for the KBN, pre-
sented revisions recommended by the Bylaws committee forum. Both of these committee reports met with
approval. Dr. Patricia Birchfield, KBN Board member, and I served as delegates. At the annual awards
dinner, our Executive Director, Dr. Charlotte Beason received recognition for her five years of service to the
Kentucky Board of Nursing and NCSBN. Congratulations, Charlotte!

The Keynote Speaker for the meeting was Dr. Susan Hassmiller. She serves as Senior Advisor for Nursing
at the Robert Woods Johnson Foundation and is the Director of the Foundation’s Initiative on the Future
of Nursing at the Institute of Medicine. Her inspiring talk affirmed that nurses have a tremendous role and
many opportunities for implementing new nurse-led models and initiatives. She encouraged fostering inter-
professional collaboration and intra-professional mentoring at all levels, linking nursing research with high
quality outcomes, embracing the latest technology, implementing the APRN Consensus Model, supporting
new transition models of care, and continuing to diversify the workforce. She reminded us that “Today’s
nurses,” according to the Carnegie Foundation Report, “are undereducated for the demands of practice.”

In light of several presentations and networking discussions, the Board of Directors decided to establish a
new education committee for 2011. The committee’s charge is to:

1. Analyze and present data from Member Boards regarding implementation of education program regula-
tions that result in initial and continued approval compliance actions.

2. Examine differences between Boards of Nursing requirements and accreditation standards for nursing
education programs approved by Member Boards.

3. Assess the current and future purpose and focus for Board of Nursing approval of nursing education
programs.

In closing, there are many challenges ahead for your Kentucky Board of Nursing. Let me also assure you
that we will continue to embrace new initiatives that will be positive for nursing with an equally pioneering
spirit, determined to do what is best for the citizens of the Commonwealth.

Carol A. Komara, RN, MSN
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PRACTICE

by Sharon Eli Mercer, MSN, RN, NEA, BC, Nursing Practice Consultant

managers and clinical staff, and has the
following objectives:

Program and the incidence of chemical
dependency in the nursing profession.

e Discuss the process of obtaining initial

¢ Review the Kentucky Board of licensure by examination

Nursing’s role as a regulatory agency;
its mission, programs and activities,
including current legislation and new
requirements.

The goals of the Board in offering the
program are multiple, and include in part:

¢ Examine the responsibility and
accountability of nurses, nursing

e Participating in interactive and
educational discussions with nurses

supervisors and administrators in
relation to the Kentucky Nursing Laws,
nursing practice, and current practice

in the Commonwealth about the laws
governing their licensure, regulation,
education and practice.

opinions, including licensed practical
nurse intravenous therapy scope of
practice, and nurse delegation.

e Providing programs which are
geographically distributed throughout
Kentucky and making the programs as

et Al CuBLD LS available to nurses as possible.

the Kentucky Nursing Laws and the Kentucky
Board of Nursing

SPONSORS/HOSTS REQUESTED

The Board is seeking any agency that
would be interested in sponsoring/hosting
a presentation of its continuing education
nursing laws and leadership programs.

e Discuss the complaint and disciplinary
processes including mandatory
reporting, investigation and resolution
of complaints with actual case
scenarios.

¢ Planning for an approximate minimum
number of 50 attendees.

Should you wish to host a program,
receive additional information or have
questions, please contact Sharon Eli

e Describe the requirements of nurses
on probation and your role as an

employer/peer. Mercer, Nursing Practice Consultant, at
T 7.2 comise e et e fom ¢ Explain the Kentucky Alternative 502-429-3307, or 1-800-305-2042, ext.
) Recovery Effort (KARE) for Nurses 3307.

program is designed for administrators,
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by Sharon Eli Mercer, MSN, RN, NEA, BC,

sis Technician CORNER

Attention Dialysis Technicians and Dialysis
Training Program Administrators

The Kentucky Board of Nursing has
amended the administrative regulation
that governs the dialysis technician
credentialing and training programs,

201 KAR 20:470, Dialysis technician
credentialing requirements and training
program standards.

These changes to 201 KAR 20:470,
Dialysis technician credentialing
requirements and training program
standards will be implemented on January
1, 2011 pending final Legislative Research
Commission (LRC) approval.

Below are the substantive changes to
this Administrative Regulation:

Section 2. Requirements for Dialysis
Technician Credential

4. Provide a criminal record check report
from the Kentucky Administrative Office
of the Court, Courtnet Disposition System,
that is dated within six (6) months of the
date of the application.

5. Provide a completed Federal Bureau of
Investigation (FBI) Applicant Fingerprint
Card and the fee required by the FBI that
is within six (6) months of the date of the
application. Fingerprint cards may be
obtained from the Board office. The
applicant must specify that it is for DT
Credentialing.

Section 3. Renewal

(3) A dialysis technician shall report to the
Board at the time of renewal the name

of the national certification program that
has issued the technician’s certification
and provide a copy of the certification
certificate to the Board.

Section 4. Reinstatement

(1)(c) Provide a criminal record check
report from the Kentucky Administrative
Office of the Courts, Courtnet Disposition
System that is within six (6) months of the
date of application.

(2)(f) Provide a completed Federal
Bureau of Investigation (FBI) Applicant
Fingerprint Card and the fee required by
the FBI that is dated within six (6) months
of the date of application.

Section 12. Fees
(3) The credential reinstatement fee shall
be one hundred dollars ($100).

Section 14. Incorporation by Reference
(1)(b) “Application for Dialysis
Technician Credential”, Kentucky Board
of Nursing, 12/09

The above changes will require both
the dialysis technician applying for
their initial credential and those who
are seeking reinstatement, to provide a
Criminal Background Report (CourtNet)
and a FBI fingerprint card. They must
provide the fee required by the FBI at the
time the fingerprint card is submitted to
KBN. The fee for the reinstatement of a
credential has changed to one hundred
dollars ($100). The Application Form has
been revised to remove the requirement of
a picture and notary.

Any individual who applies for a
Dialysis Technician credential must
submit the completed application,
the Criminal Background Report
(CourtNet), the FBI fingerprint card and
all fees. If the CourtNet is negative, a
Dialysis Technician Applicant (DTA)
status will be issued. If the CourtNet
is positive, the report will be forwarded
to the KBN Consumer Protection
Branch for follow-up. DTA status will
not be approved until the follow-up is
satisfactorily completed. The individual
cannot work until the DTA status is
issued.

Nursing Practice Consultant

After issuance of the DTA status, the
DT Applicant may work in the Applicant
status until the FBI fingerprint card report
is received by the Kentucky Board of
Nursing. If the FBI report is negative, the
Dialysis Technician credential (DTC) will
be issued. If the FBI report is positive,
the report will be forwarded to the
KBN Consumer Protection Branch. The
Applicant will not be issued a DTC until
this follow-up is successfully completed.

The KBN website will validate the
Dialysis Technician status as DTA, or an
active DTC. When the Dialysis Technician
Trainee completes their program, they
CANNOT work as a Dialysis Technician
until they have been issued a DTA or DTC.

The Administration Regulation may
be viewed in its entirety on the LRC’s
website (http:/www.lrc.state ky.us/
kar/201/020/470reg.htm).

If you have additional questions or
need additional information, please
contact Sharon Eli Mercer, Nursing
Practice Consultant at 502-429-3307 or
Richelle Livers, Program Coordinator at
502-429-7180.

MIDWAY
College

Midway College nurses work

Find out how Midway College can work for you!
1-800-639-8725
www.midway.edu

Midway College is an equal opportunity institution.




National Database — Nursys

from the National Council of State Boards of Nursing (NCSBN)

by Nur Rajwany, MS, NCSBN, Director Information

Technology and Dawn M. Kappel, MA,
NCSBN, Director Marketing and Communication

Initial Nursys screen

If your organization has a need
to ensure safety and save time while
increasing efficiency in regard to
verification of a nurse license and /
or checking discipline status for
employment decisions, then look no
further than the NCSBN Nursys® (www.
nursys.com) computer system. Nursys
provides licensure verification and
discipline status instantly, allowing for
faster informed employment decisions.

Nursys contains personal, licensure,
education, verification and discipline
information supplied as regular updates
by boards of nursing in the U.S. and
its territories. All boards of nursing,
including non-licensure participating
boards of nursing, have access to
information within Nursys and are able
to enter and edit discipline information.
Nursys provides centralized license
information to boards of nursing, which
in turn, use this data to verify applicant
license information, enter and review
disciplinary actions and send electronic
communications between boards of
nursing for information requests.

INCSBN also provides public access to
Nursys, free of charge, for the purposes
of licensure verification. The following is
an example of license lookup. This nurse
has a discipline action taken against their
license by various states and privilege

10
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to practice discipline by
Kentucky.

When a licensed nurse
applies for licensure in
another state, verification
of existing or previous
licenses may be required.
A nurse can use Nursys
to request verification of
licensure from a Nursys
licensure participating
board. For example, the
Kentucky State Board of

Nursing licensure participates in Nursys;
therefore, licensed nurses in Kentucky
can use Nursys for verifying licensure
verification to another board of nursing
by visiting www.nursys.com. If the nurse
needs to request license verification from
a non-licensure participating board, the
nurse should contact the board of nursing
where she/he holds license.

Verification can be
requested by completing an
online Nursys verification
request application (there is
a $30.00 fee for this service).
Nursys license verification is
made available to the board
of nursing immediately upon
completion of the online
verification process, which
expedites the endorsement
process for nurses.

Employers can verify and
print or download, multiple licenses from
all QuickConfirm licensure participating
Boards of Nursing.

For a list of QuickConfirm licensure
participating Boards of Nursing, visit the
Nursys website (https:/ / www.nursys.
com/LQC/QuickConfirmJurisdictions.
aspx).

For more information, email
NursysComAdmin@ncsbn.org (www.

nursys.com/ContactUs.aspx), call 312-
525-3780 or visit the Nursys website
(www.nursys.com).

Nursys Updates

Emergency Response Organizations

When a state declares a national
emergency, numerous individuals lend
a hand to the cause, including nurses
and other health care professionals. To
protect the public, emergency response
organizations need to confirm the
licensure status of any nurse who offers
assistance during an emergency in a quick
and efficient manner.

As of Dec. 18, 2009, approved
emergency response organizations can
now use Nursys.com to verify nurse
licensure through bulk verification,
which allows emergency response
organizations to verify nurse licensure in
large quantities, rather than one at a time.

NCSBN Verification Report

This can be done through a standard file
format, such as uploading a Microsoft
Excel spreadsheet, or through Web
Services, a system to system verification
process that is completed over the
Internet in real time. Since this is an
automated process, verifications can be
completed in minutes, mobilizing nurses
instantly.

NCSBN encourages emergency

continued on page 12 >>




UKHealthCare

y%@ tg 5 st to be

Reach your full potential at Kentucky’s
leading health care center.

UKs Albert B. Chandler Hospital has
been re-designated a Magnet Hospital
in recognition of the outstanding

nursing care at UK Chandler Hospital

The chance to make a significant and lasting difference in the lives of patients and - e and Kentucky Children’s Hospital.
. L, K . UK Hospital is the first in Lexington
families—it’s why you became a nurse in the first place. At UKHC, you'll join others, and 38th among only 6,000 hospitals

q o g 9.9 9 g g g 9 nationwide to earn this achievement.
like you, with the passion and vision to practice innovative, evidence-based care in

an atmosphere of true collaboration—and in a setting second to none. Our new,
state-of-the-art patient care facility has openings for the Commonwealth’s top nurses
with salaries and benefits that reflect the high caliber of nursing professional we seek.

Could you be one of them?

For more information on employment at UKHC, including the possibility

of advancing your education and qualifying for tuition reimbursement,

visit our employment website at www.uky.edu/hr/ukjobs. To learn more
about advanced educational opportunities at our nationally ranked

College of Nursing, visit www.mc.uky.edu/nursing. UK
T

e ‘
UKHeaIthCare)D UXKHealthCare KENTUCKY"

Kentucky Children’s Hospital Good Samaritan Hospital

College of Nursing



<< NURSYS from page 10
response organizations to apply for
Nursys.com access before a disaster
strikes in order to understand the
system and provide proper training
to those who will need it the most.
However, in the event that a disaster
strikes and an emergency response
organization needs immediate access,
NCSBN has created registration
processes for these situations.
Nursys.com Goes Mobile
Emergency response organizations,
employers and other members of the

public can access Nursys.com from
their mobile devices to verify a nurse’s
license. NCSBN introduced a mobile
version of the QuickConfirm results
application of Nursys.com on Dec. 18,
2009. When a computer isn’t available,
nurse licensure verification can be
conducted easily by using a mobile
device’s Web browser. Please note,
only the QuickConfirm application

of Nursys.com (employer and public
verification) is available on mobile
devices.

HIGHLIGHTS OF BOARD ACTIONS
Special Board Meeting September 16, 2010

SCHOOL OF NURSING

Assistant Professor

Two full-time, nine month, probationary, tenure
track positions for Associate Degree Program:
Medical-Surgical / Psychiatric (1) and
Medical-Surgical (1).

Availability: Spring 2010.

QUALIFICATIONS: Doctorate in nursing or related field
preferred, Master’s of Science in Nursing required, current
unencumbered license to practice as an RN in Kentucky.

APPLICATION (including current curriculum vitae, three
letters of recommendations and transcripts of all degrees
earned) should be sent to:

Ms. Melanie Halliday
Office of the Provost/Vice President Academic Affairs
Hume Hall, Suite 202
Kentucky State University
400 East Main Street
Frankfort, KY 40601

The Kentucky Board of Nursing
held a Special Board Meeting

to consider amendments to
proposed administrative regula-
tions 201 KAR 20:056; 201 KAR
20:061 and 201 KAR 20:062
and Proposed Decisions. 201 KAR 20:061
Administrative Regulations
201 KAR 20:056

* Accepted certain comments

201 KAR 20:062

held at a Public Hearing at
Kentucky Board of Nursing
office on August 23, 2010, and
will revise the administrative
regulation accordingly.

* Declined the written com-
ments received during the
public comment period.

* Accepted certain written
comments received during the
public comment period and will
revise the administrative regula-
tion accordingly.

Disciplinary Action

Approved two (2) Proposed
Decisions, as written, and one
(1) Proposed Decision with
approved change.

APRN Consensus Model Update

by Nathan Goldman, General Counse

Inspiring Innovation. Growing Leaders.
Advancing Kentucky.

For additional information about the
University, visit www.kysu.edu

An article addressing the most fre-
quently asked questions on the APRN
Consensus Model was published in the
Summer 2010, Edition 24, of the KBNursing

Connection. Since that publication, a public

hearing was held in the Board office on Au-
gust 23, 2010 and comments were received
on 201 KAR 20:056 advanced practice reg-

istered nurse licensure, program require-
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ments and recognition of national certify-
ing organizations. The comments were
reviewed by a special Board meeting on
September 16, 2010 which resulted in cer-
tain changes to the proposed regulations.
See “Highlights of Board Actions” listed
above this article for more information.
One change in the proposed regulation
is to delete any reference to students en-
rolled prior to October 1, 2010 in specialty
programs leading to certification. Rather,
the proposed regulation now lists the
certification examinations offered by na-
tional certifying organizations that shall be
deemed to meet the definition of popula-
tion focus of KRS 314.011 (21). Further, the
proposed regulation states that the Board
recognizes those individuals who received
certification from the national certifying

organizations of the American Associa-

tion of Critical Care Nurses Certification
Corporation and the Oncology Nursing
Certification Corporation by December
2010 and who have continually renewed
their Kentucky advanced practice regis-
tered nurse license since that date. The
proposed regulations related to the APRN
Consensus Model are scheduled for review
by the Administrative Regulations Review
Subcommittee in November 2010, with
implementation scheduled for January

10, 2011. Proposed regulations may be
viewed at the Legislative Research Com-
mittee’s website (www.lrc.ky.gov). Contact
Nathan Goldman, KBN General Counsel at
502-429-3309 or Nathan.Goldman@ky.gov
for questions. An update on the APRN
Consensus Model will be published in the
December 2010 issue of the KBNursing
Connection.




CONSUMER PROTECTION

Disciplinary Case Review by Ann Tino, RN, BSN, Certified Nurse Investigator, Consumer Protection Branch

Disclaimer: Although disciplinary action
taken by KBN is a matter of public record, the
identity of any nurse referenced in this article
will not be revealed.

The primary mission of the Kentucky
Board of Nursing (KBN) is to protect the
citizens of the Commonwealth by ensuring
that safe and effective nursing care is pro-
vided to the public. In the last newsletter,
boundary violations were reviewed that in-
volved female nurses and their patients, all
of whom were male inmates. Both parties
were considered cognizant, willing parties.

This article will depict cases where
sexual misconduct was committed by male
nurses against female patients or other
female staff members. Settings range from
regular hospital floors, operating rooms,
clinic settings to nursing homes. At the time
of some of the violations, the patients who
were violated were considered vulnerable:
under anesthesia, elderly with an impaired
cognitive status, or elderly with an altered
cognitive status (appeared to be sleeping).
The actions of the nurse ranged from inap-
propriate verbal, sexual comments to physi-
cal, sexual acts. In a rare instance, a patient
was raped by the nurse (Nurse C). In some
cases the nurses admitted to boundary
violations, and in others they denied any
wrongdoing. In some instances, the Board
was not able to substantiate the allegations
but criminal charges were filed against the
nurse and the Board was able to take action
based on the convictions.

Nurse A was a licensed practical nurse
who voluntarily surrendered his Tennes-
see license in the early 1980s as a result of
charges issued against him by the Tennessee
Board of Nursing. The charges were related
to improper sexual conduct with patients in
his care while working at an immediate care
center. Nurse A denied that he fondled the
genital areas and breasts of patients. Nurse
A indicated that he voluntarily surrendered
his license in Tennessee because he could
not afford to obtain legal counsel to defend
himself. The KBN Hearing Panel revoked
his license in Kentucky and assessed a civil
penalty of two hundred fifty dollars ($250).
Revocation is the loss of the right to practice

nursing and considered the highest level
of action that the Board can take against a
nurse’s license. The decision ordered him
to submit to a mental health evaluation and
compliance with any recommendations to
the Board prior to scheduling a hearing for
reinstatement of his license. Nurse A will
also have to retake and successfully pass the
National Council Licensure Examination.
To date, Nurse A has not requested to have
his license considered for reinstatement.
Nurse B entered into an agreed order
with the Board in lieu of a formal hearing in
the mid 1990s. He was terminated from em-
ployment as a registered nurse at a hospital
in eastern Kentucky because of comments
and gestures he made to a female student
nurse that were perceived to be extremely
personal in nature and inconsistent with
professional conduct. He was also accused
of making sexually inappropriate comments
towards female patients. His personnel
file revealed previous counseling for other
occurrences of alleged sexual harassment
during his tenure with the facility. Nurse B
never admitted guilt but did acknowledge
the Board had possession of sufficient evi-
dence that such actions were in violation of
KRS 314.091(1)(d). This is a general provi-
sion of the nursing law that renders it a vio-
lation when the nurse acted negligently or
willfully in a manner inconsistent with the
practice of nursing. Nurse B agreed to have
his nursing license placed on limitation/
probation for a period of at least two (2)
years of employment as a registered nurse.
Some of Nurse B’s restrictions were: no
employment at a nurse’s registry, temporary
nurse employment agency, or as an in-home
nurse; counselor and employer reports;
random drug testing; and a civil penalty of
six hundred dollars ($600). Nurse B agreed
to develop a bibliography of at least thirty
(30) printed reference sources from recent
publications of labor, law, nursing, medical
and/or business journals. The reference
sources were to detail and define what con-
stitutes a hostile work environment/sexual
harassment in the workplace. The articles
were to be ranked in order of their useful-
ness to an employee seeking to understand

a hostile work environment/ sexual harass-
ment in the workplace and the problems
arising from such an environment. He was
required to write abstracts on twelve (12) of
the most useful sources. In 2002, Nurse B
voluntarily surrendered his nursing license.

Nurse C’s registered nurse license was
immediately temporarily suspended (ITS)
in order to protect the public in 1994. Nurse
C was observed sexually abusing a female
resident at a nursing home in western
Kentucky. The following year Nurse C
pled guilty to Sodomy, 1st Degree, a Class A
Felony, and was sentenced to ten (10) years
in prison. After the conviction was entered,
Nurse C agreed that his registered nurse
license would continue on suspension for a
period of at least ten (10) years. After that
period of suspension, Nurse C would have
to petition the Board for a reinstatement
hearing and meet specific terms prior to
requesting a hearing. The Board imposed
a civil penalty of ten thousand dollars
($10,000) to be paid prior to the scheduling
of a reinstatement hearing. This is the larg-
est civil penalty the Board can impose and
is reserved for the most egregious, heinous
violations of the nursing law. Nurse C
never petitioned the Board for reinstatement
of his nursing license and records indicate
he passed away in 2008.

In 2006, Nurse D was working at a local
hospital as a licensed practical nurse and
a female patient complained that Nurse D
was verbally inappropriate with her and
alleged that he touched her inappropriately.
The Board-ordered mental health evalua-
tion found that he was mentally stable but
did cross professional boundaries. At this
time, a reprimand was issued by the Board
which expressed concern regarding the
seriousness of his inappropriate nursing ac-
tions. He was ordered to pay a civil penalty
of one thousand dollars ($1000) and provide
evidence of successful completion of at least
thirty (30) contact hours on setting healthy
boundaries. To date, Nurse D has met all
requirements of the reprimand.

Nurse E was practicing as a registered
nurse in an operating room in a hospital

continued on page 14 >>
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in southwestern Kentucky. His employ-
ment was terminated in 2005 after he
made inappropriate comments about a
patient who was under anesthesia. He
also inappropriately touched the patient’s
breasts after making the comments. The
Board issued a reprimand against Nurse
E’s license and he was assessed a civil
penalty of one thousand dollars ($1000).
He was ordered to provide evidence of
successful completion of at least thirty (30)
contact hours on legal / ethical issues in
nursing and attend the Board sponsored
workshop entitled Nursing Leadership:
An Overview of Kentucky Nursing Laws
and the Kentucky Board of Nursing. To
date, Nurse E has met all requirements of
the reprimand.

Depending on the specifics of the case
and the results of any Board-ordered eval-
uations (chemical and / or mental), action
can range from an immediate temporary
suspension to a reprimand to revocation.
In between those disciplinary actions, a
nurse’s license may be placed on limita-
tion/ probation for a specified period of
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time with specific terms he must comply
with to prevent suspension of the license.

The Board must ensure that the of-
fending nurse receives any recommended
treatment before he can be allowed to
resume or continue practicing. Verifica-
tion of compliance with any court ordered
terms must also be validated. In some
cases, the offending nurse is not allowed
to return to a specific setting or provide
care for a specific population of patients.
Once again, each case is looked at indi-
vidually and no two cases are ever exactly
alike. Fortunately, these types of cases
are the minority of cases reviewed by the
Board.

Remember, you worked hard for your
license and you need to protect it. Think
before you act. The following contacts are
available to you at the Board office: Sha-
ron Eli Mercer, Nursing Practice Consul-
tant, at 502-429-3307 or toll-free at 1-800-
305-2042, ext. 3307, for any practice related
questions, and the Consumer Protection
section of the Board at 502-429-3300 for
any questions related to the disciplinary
process.

KBN Furlough Netice

by Charlotte Beason, Ed.D., RN, NEA,
Executive Director

State executive branch employees are
to be furloughed during fiscal year 2011
in order to achieve the savings required
by the budget passed by the General As-
sembly. There will be a total of six (6) fur-
lough days which apply to all employees.

The Kentucky Board of Nursing office
will be closed in compliance with the
state’s mandated furlough on the follow-
ing days:

¢ September 3, 2010
e October 11, 2010

e November 12, 2010
e March 4, 2011

® April 1, 2011

e May 27, 2011

License validation will be available on
the above dates from the KBN website
(http:/ /kbn.ky.gov) and the NurSys web-
site (Wwww.nursys.com).




Career Education

New at Daymar College!
RN-BSN Program

Registered Nurses! Prepare for career
Advancement NOW! Go Further...Faster with a
Bachelor of Science in Nursing!

Accredited Member, ACICS

Financial Aid Available For Those Who Qualify
Programs Vary by Campus

Various Programs Approved for VA benefits

!

CONVENIENT &8
ONLINE CLASSES - ¢
ONLY ONE

4 SATURDAY AMONTH -
A— ON CAMPUS!
_—

Our new RN-BSN program is available at all of these campuses!

Bowling Green Campus Bellevue Campus & Louisville East 8
2421 Fitzgerald Industrial Drive 119 Fairfield Avenue : 3309 Collins Lane g
Bowling Green, KY 42101 Bellevue, KY 41073 & Louisville, KY 40245
(270) 843-6750 (859) 291-0800 ¢ (502) 400-4075
<
Paducah Campus Owensboro Campus Louisville South

509 South 30th Street 3361 Buckland Square § 4112 Fern Valley Road §
Paducah, KY 42001 Owensboro, KY 42301 < Louisville, KY 40219 <

(270) 444-9950 (270) 926-4040 (502) 495-1040



END OF RENEWAL NOTIFICATION

2010 RENEWAL INFORMATION

BEGINS: September 15 at 12:01 a.m.

ENDS:

IR\ RINGAN CORNER

by Joyce A. Bonick, RN, JD,
Credentials Manager

Midnight October 31, 2010, Eastern Daylight Time

RENEWAL WEB ADDRESS: http://kbn.ky.gov/license/renewal/renewal2010.htm

NOTIFICATION OF RENEWAL: When your license has been renewed, you will receive an email notification to the
address you listed with KBN. You can also validate the expiration date of your license at www.kbn.ky.gov

FAILURE TO RENEW:

You cannot practice as a nurse in KY after midnight, Sunday, October 31 until your license is reinstated.

To reinstate a license, you must submit:
e A reinstatement application, and pay the $120 fee
* The continuing competency requirements

¢ A criminal history report from the Administrative Office of the Courts

IMPORTANT POINTS TO REMEMBER:

e KBN offices close at 4:30 pm (EDT) on Friday, October 29.

e Applications renewed before close of business on Friday,
October 29 will show an October 31, 2011 expiration date
on the KBN online validation website (www.kbn.ky.gov).

¢ Applications submitted to KBN after 4:30 pm (EDT)

October 29 but before midnight October 31 WILL NOT BE
RENEWED until the office opens on Monday, November 1,
2010, and the nurse may not practice in a licensed position
after midnight October 31 until the license is renewed.

e |f you answered “yes” to the discipline, criminal, and/or the
ARNP national certification revocation questions, your license
will not be renewed until KBN receives and reviews the
required documents. If your license has not been renewed
before midnight, Eastern Time, October 31, your license will
lapse. You may not practice as a nurse in Kentucky if your
license has lapsed.

e |f the renewal application has NOT BEEN submitted OR the
required documents have not been received by midnight,
October 31, 2010, the license will lapse. A lapsed license
must be reinstated.

¢ A reinstatement application will not be processed until a crim-
inal history report from the Administrative Office of the Courts
and the continuing competency requirements are received
and reviewed. THIS COULD DELAY REINSTATING A
LICENSE BY AT LEAST ONE WEEK.

e The practice of nursing on a lapsed Kentucky license is a
violation of the Kentucky Nursing Laws and subjects the indi-
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vidual to disciplinary action.

¢ Clicking the “Submit” button at the end of the online
renewal process does not renew the license. It is an
attestation that you have or will have met the continuing
competency requirement by October 31.

RIENSW/NNESSSE Print the confirmation page for your
record of payment for your license renewal.

RN: $50

LPN: $50

APRN: $40 for each designation
SANE: $35

If you fail to submit your renewal application by midnight,
Eastern Daylight Time, October 31, or you fail to submit all
required documents for renewal, you will be required to apply
for reinstatement of your license.

Before your license will be reinstated, you must submit:

1. Reinstatement Application:

o Online: Reinstatement fee of $120 is payable by a
MasterCard or Visa credit/debit card

o Paper: Submit a request for a paper application and a
check or money order in the amount of $40. A paper appli-
cation will be mailed to you. The $40 fee is IN ADDITION to
the $120 reinstatement fee.

2. Criminal history report, in all surnames you have ever used,






