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In her role as a nurse practitioner, Ronnita Usher relies upon a specialized 
body of knowledge, skills and experience to provide care to patients and 
families. But first and foremost, she is a patient advocate. With small, 
seemingly insignificant gestures, she lifts the spirits of even her tiniest 
patients. And she knows she is making a difference.

Ready to make a difference? Visit MyNortonCareer.com.

Equal Opportunity Employer M/F/Disability/Veteran

MyNortonCareer.com

MAKE A DIFFERENCE

EVERY DAY
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COLLEGE OF NURSING
Our goal is to help you reach yours

 First DNP Program in U.S.

  13 years’ experience educating 

advanced practice nurses      

 and nurse executives.

  Web-enhanced courses; 

attendance on campus 

approximately five times  

each semester.

  GRE or G-MAT preferred but  

not required. 

BSN-DNP specialties in:
Adult-Gerontology Acute Care 
Nurse Practitioner
Adult-Gerontology  
Clinical Nurse Specialist
Pediatric Nurse Practitioner
Primary Care Nurse Practitioner 
(Adult or Family options)
Psychiatric/Mental Health Nurse 
Practitioner (Family)
Population and Organizational 
Systems Leadership

  Robust research programs 

conducted by faculty known 

nationally and internationally.

  National Institutes of Health 

ranks us as #14 out of 47 public 

universities in NIH funding.  

  More than $16 million in 

research funding in 2014-2015.

  National Research Council  

ranks our PhD Program in the 

top eight.

 

a week at UK (Wednesdays). 

Non-nursing courses can be 

taken elsewhere. 

  Manuscript-style dissertation 

option to help students 

complete the program on  

a more timely basis and   

get published.

  BSN-PhD entry option for faster 

degree completion.

  GRE or G-MAT preferred but  

not required.

PhD DNP

Recruiting RNs for  

these areas

Operating Room

Trauma/Surgical ICU

Medical ICU

CTVICU

ED Observation Unit

Medical/Surgical

Telemetry

PACU

For more information on 
employment at UKHC, including 
the possibility of advancing  
your education and qualifying  
for tuition reimbursement, visit  
our employment website at  
www.uky.edu/hr/ukjobs.

Go for it. We can help make it happen.
RN-BSN | BSN-DNP | MSN-DNP | BSN-PhD | MSN-PhD

www.uknursing.uky.edu
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I would like to wish all of my fellow Ken-
tucky nurses a happy, healthy, and prosperous 
New Year! With the New Year ahead of us, I 
would like to challenge each of you to join my 
concept of nursing and get “Back to the Ba-
sics”.  Our profession has seen a multitude of 
changes and challenges over the years, but so 
many basic concepts have remained steadfast: 
compassion, educating, critical thinking, as-
sessment, and the nursing process as a whole. 

Let’s quickly go back to the “Lady with the 
Lamp”- Florence Nightingale. As most of you 
know, the mission of her school of nursing was 
to train nurses to work in hospitals, to work 
with the poor and to teach to improve health-
care for all of society. These elements intended 
the students be prepared to care for patients in 
their homes. While many facets of the profes-
sion were implemented by her, they are still 
basic concepts for a widely versatile profes-
sion. Florence Nightingale developed a dietary 
department to offer appealing food for patients 
with special dietary requirements, established 
a laundry department to provide the patients 
with clean linens, and instituted a classroom 
and a library for intellectual stimulation and 
entertainment for the patients. Overall, she 
kept it no secret that her goals focused on re-
ducing death rates. 

Now we will fast-forward to the 21st cen-
tury as it relates to the nursing profession. We 
live in a fast paced world full of efficiency and 
extraordinary changes. As nurses, we must be 
well versed in the developments in health care 
delivery. The Baby Boomer population caused 

us all to be affected by priorities in the health 
care system and an increased focus on diverse 
values and beliefs due to the population shift. 
Not only in the nursing profession or health 
care as a whole, technology has provided ad-
vances in every aspect of life. The technologi-
cal explosions have provided more ease and 
data to our daily tasks but in our clinical set-
ting, the daily fundamental tasks should not 
be much different than they were 50 years ago. 

As a general rule, the nursing profession 
centers on the core concepts that were devel-
oped by Florence Nightingale. We still ‘care’ 
for our patients- even if the ‘assessment’ is be-
ing conducted 500 miles apart via computer. 
We still ‘critically think’ through situations- 
even if we access an iPad as a resource as op-
posed to a text book resource. We still obtain a 
complete set of vital signs- even if we are using 
an automatic machine. And we still document 
all of our findings- even if we type in our entry 
rather than write a nurse’s note. Again, I chal-
lenge each of you, regardless of your area of 
expertise or your clinical setting, to simply get 
“Back to the Basics” as we uphold our nursing 
profession as an honorable vocation. 

president’s message

Sally Baxter, RN
President, Kentucky Board of Nursing
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ractice Consultant

PRACTICE CORNER by Lahoma Prather, MSN, RN
Practice Consultant

Revisions to the following Advisory Opin-
ion Statements were approved by the Ken-
tucky Board of Nursing during the October 
1, 2014 Board meeting:

• AOS #15 Roles of Nurses in the Super-
vision and Delegation of Nursing Tasks 
to  Unlicensed Personnel (Approved: 6/87; 
Revised: 1/88; 2/91; 1/93; 12/93; 4/01; 10/02; 
6/03; 2/2012; 4/2014; 10/2014; Editorial Re-
visions: 2/05; 1/2011; 1/2012; 5/2012 ; Re-
viewed:1/2012; 9/2012)
 
Revisions to Advisory Opinion Statement 
#15 focused on clarifying the role of nurses 
in the supervision and delegation of nurs-
ing tasks to unlicensed personnel regardless 
of practice setting and to address specific 
exceptions to this Advisory Opinion State-
ment. 

• AOS #16 Roles of Nurses in the Adminis-
tration of Medication Via Various Routes 
(Approved: 6/87; Revised: 12/87; 12/89; 2/91; 

2/92; 1/93; 12/93, 10/99; 4/01; 2/05; 6/05; 
4/07; 10/14; Editorial Revision: 1/2011; 
5/2012; Reviewed: 1/2013)

Revisions to Advisory Opinion Statement 
#16 focused on the scope of nursing prac-
tice in the administration of medications 
via peripheral nerve blocks.

• AOS #25 Peripheral Insertion of Central 
and Midline Intravenous Catheters (PICC) 
by Nurses (Approved: 1/91; Revised 7/97; 
4/01; 6/04; 2/05, 10/2014; Editorial Revision: 
1/2011; 5/2012; Reviewed: 5/2011)

Revisions to Advisory Opinion Statement 
#25 focused on EKG verification of the 
placement of PICC lines by educationally 
prepared and clinically competent regis-
tered nurses. 

These Advisory Opinion Statements may be 
accessed on the KBN website at http://kbn.
ky.gov/practice/Pages/aosindex.aspx 

The new reality in nursing is that having your BSN makes a difference – to your organization, to your patients and to your career.  
Bachelor’s degree-prepared nurses will be the new norm by the year 2020. Prepare now by earning your BSN at Franklin University. 
Designed for registered nurses, Franklin’s CCNE-accredited program can be completed online or in a blended learning format to fit 
your schedule. Franklin’s program features six-week courses, no precepted clinical experience and multiple start dates each year.

  EARN A BSN DEGREE
  THAT GETS YOU

NOTICED
CHOOSE FRANKLIN at 
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sullivan.edu/mybsn

•  Online Convenience 24/7
•  Accelerated Content
•  Expert Nursing Faculty
•  Career Enhancement
•  Curriculum for the Future

REGIONALLY ACCREDITED  Sullivan University is accredited by the Southern Association of Colleges and Schools Commission 

on Colleges to award associate, baccalaureate, master’s and doctoral degrees.  Contact the Commission on Colleges at 1866 

Southern Lane, Decatur, Georgia 30033-4097 or call 404.679.4500 for questions about the accreditation of Sullivan University. The 

baccalaureate Nursing program at Sullivan University is accredited by the Commission on Collegiate Nursing Education (http://

www.aacn.nche.edu/ccne-accreditation). For more information about program successes in graduation rates, placement rates and 

occupations, please visit sullivan.edu/programsuccess.

RNTOBSN
ONLINE

Don’t just catch up.  
Get ahead of the curve.

Quarterly starts in March, June and Sept. 
To start, call 502.413.8830 
(866.755.7887) or
register today at sullivan.edu/mybsn.

RN and LPN applicants 
wanted Serving Madison, 

s ll and Powell o nt
 

For more info. call 859-626-4241
www.madisoncountyhealthdept.org

TOGETHER 
WE’RE

1 IN 6 
AMERICANS 
STRUGGLES 
WITH HUNGER.

Hunger is closer than you 
think. Reach out to your 
local food bank for ways 
to do your part. 

Visit FeedingAmerica.org today.

HUNGER 
KEEPS  
UP ON 
CURRENT 
EVENTS, 
TOO.
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APRN PRACTICE by Pamela C. Hagan, MSN, RN
APRN Education and Practice Consultant

Effective September 17, 2014, changes 
to 902 KAR 55:045 and 902 KAR 55:090 
were finalized, adopted and promulgat-
ed by the Cabinet for Health and Family 
Services, Office of the Inspector General.  
The new regulations may be accessed on 
the Kentucky Legislative Research Com-
mission website at http://www.lrc.ky.gov/
kar/902/055/045.htm  and http://www.lrc.
ky.gov/kar/902/055/090.htm .

ALL BUTALBITAL CONTAINING 
PRODUCTS (Fioricet, Bupap, Esgic, etc.) 
are now SCHEDULE III CONTROLLED 
SUBSTANCES in the Commonwealth of 
Kentucky.

What does this mean to APRN prescribers?
• All butalbital containing products are 

Schedule III controlled substances.
• A valid DEA Number is required to pre-

scribe butalbital containing products.
• Any remaining refills on a butalbital 

containing product prescription issued 
by a prescriber without a valid DEA li-
cense may NOT be dispensed.

• Written prescriptions for a butalbital 
containing product must be written 
on a controlled substance prescription 
blank. 

• Prescriptions for butalbital containing 
products must be reported to KASPER.  
Follow 201 KAR 20:057 http://www.
lrc.state.ky.us/kar/201/020/057.htm  re-
garding when to query KASPER prior 
to prescribing a Schedule III medica-
tion. 

• APRNs who have a valid DEA Num-
ber are not permitted to write refills 
for butalbital containing products as 
APRNs are not permitted to write refills 
on Schedule III medications. 

• Prescriptions for butalbital containing 
products may NOT be pre-signed or 
post-dated.

ANABOLIC STEROID UPDATE
902 KAR 55:090 was adapted to mirror 

the exempt anabolic steroid list published 
in Title 21 Code of Federal Regulations 
§1308.34.  This Federal Anabolic Steroid 
list can be found at: http://www.deadiver-

sion.usdoj.gov/schedules/exempt/exempt_
anabolic_list.pdf .

For questions, please call the Drug 
Enforcement and Professional Practices 
Branch, (502) 564-7985.

UPDATE ON BUTALBITAL RESCHEDULING AND 
IMPLICATIONS FOR APRNS
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Entirely Online or
11 Locations in Ohio & Georgia

Now Enrolling!  Call 1-855-OCU-GRAD

Advance Your
Professional

Nursing Career
Earn your RN to BSN today!

W W W . O C U O N L I N E . C O M

for advertising
information
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FORINASH

501-221-9986 ext.112
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HIV/AIDS CE
All nurses are required to earn at least 

2 approved contact hours of HIV/AIDS 
continuing education at least once every 
ten years.

The HIV/AIDS continuing education 
hours count toward the required CE in 
the year they were earned.  

A list of national nursing organizations 
recognized by KBN for continuing 
education can be found on the KBN 
website (www.kbn.ky.gov/ce/natlorgs.
htm).

Documentation of meeting this 
requirement must be retained for at least 
12 years.  It is not necessary to submit CE 
certificates to KBN unless requested to do 
so through the CE audit.

DOMESTIC VIOLENCE CE
Nurses seeking reinstatement, licensure 

by endorsement from another state, and 
examination candidates educated outside 
of Kentucky must earn three contact 
hours of KBN approved domestic violence 
CE within three years of licensure in 
Kentucky.  This course was included in 
the curriculum for graduates of Kentucky 
Programs of Nursing as of May 1998.  
This is a one-time only requirement.  
Nurses need only submit proof of earning 
these hours if requested to do so through 
the CE audit.

PEDIATRIC ABUSIVE HEAD TRAUMA 
(“SHAKEN BABY SYNDROME”) CE

In 2010, the General Assembly passed 
House Bill 285, sponsored by Rep. Addia 
Wuchner.  This bill requires various 
groups to complete a course in Pediatric 
Abusive Head Trauma, also known as 
“Shaken Baby Syndrome.”  Those groups 
include law enforcement students, 
Kentucky schools, child protection staff, 
inmates, foster parents, child care center 
employees and owners, family child care 
providers, the HANDS program, urgent 
care facilities employees, physician 
assistants, EMTs, first responders, 
paramedics, social workers, and nurses.  

The requirement for nurses is a one-
time continuing education course of at 
least 1.5 hours covering the recognition 
and prevention of pediatric abusive head 
trauma as defined by the Act.  Nurses 
licensed as of July 15, 2010 had until 

December 31, 2013 to complete the 
course.  Nurses licensed after that date 
have three years from the date of licensure 
to complete the course.  The course can 
be offered by any approved CE provider. 
Nurses will only need to submit proof of 
completion of the requirement should 
they be audited. For more information, 
contact Mary Stewart, Continuing 

Competency Program Coordinator (502-
429-7191 or MaryD.Stewart@ky.gov).

EARNING PERIODS FOR ALL 
NURSES

Nurses are required to renew their 
license on a yearly basis.  The CE/
competency earning period is the same 

CONTINUING COMPETENCY:   Including Renewal Requirements
by Mary Stewart, Continuing Competency Program Coordinator

The Bellarmine RN-to-BSN Online 

NOW ENROLLING

“I highly recommend the RN to 
BSN program at Bellarmine. 

I had been an RN for 15 years 
when I decided to further my 

education. The faculty are very 
knowledgeable and supportive. 

The program completely 
prepared me to succeed in the 
MSN-FNP program, which I just 

completed in August.”

Becky Volz ’11 & ’14, 
APRN, FNP-BC, CCRN, CPN

Get your personalized transfer credit evaluation today    
by emailing julieab@bellarmine.edu.
www.bellarmine.edu/kbn or 502.272.7200

PENDING APPROVAL BY SACSCOC

MAKE YOUR MOVE

Continued on page 12
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Accelerate Your Career

1class at a time
night a week

BSN/MSN
KENTUCKY.McKendree .edu

Start Today!
Radcliff or Louisville

Enroll now and receive a
gift card to help
cover school
expenses

$50

Baptist Health Madisonville is now hiring!
Come work for a hospital committed to treating each patient the way 
you would want to be treated. Located in Madisonville, Ky., Baptist 

Health Madisonville is one of seven hospitals included in one of the 
largest not-for-profit healthcare systems in Kentucky.

POSITION: Unit Director - Perinatal Services  
(Mother/Baby, Labor and Delivery, NICU and Pediatrics)

SHIFT/SCHEDULE: 40 Hrs. /Wk. Base Shift Days.

PREREQUISITES: Five years’ experience in Perinatal nursing with 
demonstrated leadership abilities. Bachelor’s Degree in Nursing or 
related field is required. Master’s degree preferred. Graduated from 
an accredited school of nursing required. Current licensure with the 
Kentucky Board of Nursing required.

SUMMARY OF DUTIES: Manages the operational activities and the 
nursing staff of assigned patient care areas. Coordinates patient care 
services with other departments.

DEPARTMENT:  
●  17-bed NEWLY RENOVATED 

Mother/Baby unit, which also cares 
for antepartum and GYN patients

●   6-bed NEWLY RENOVATED 
Labor/Delivery unit, equipped 
with 2 OR rooms

●   12-bed Pediatric unit that includes 
overflow Medical/surgical patients

● 9-bed Level II NICU
●  PICU for children up to 2 years 

of age

Contact Shanna Townsend RN, RN/Professional Recruiter at 

270.825.6617 or Shanna.Townsend@bhsi.com. Interested candidates 

may apply at BaptistHealthMadisonville.com

SEE PAGE 28 FOR APPROVAL STATUS

School of Nursing

inNURSING

Advance Your Career!
RN – BSN Online
Contact Linda Thomas, lthomas2@murraystate.edu

BSN
Contact the School of Nursing, 270.809.2193

Advanced Practice 
DNP Options:

More than 15 years experience in educating 
advanced practice nurses to meet the complex 
health care needs of society.

Strong faculty committed to excellence 
in education and practice.

www.murraystate.edu/nursing

Equal education and employment opportunities M/F/D, AA employer
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Compassion has to be taught by example. At Spencerian College,   
we ensure our graduates have the knowledge - and the empathy -   
to make a difference in the lives of their patients.

If you are looking for an emotionally rewarding career, consider 
nursing. Spencerian has helped hundreds of aspiring healthcare 
workers become licensed practical nurses (LPNs) and registered 
nurses (RNs).

Compassion Counts.

Spencerian College’s Practical Nursing diploma and Associate of Applied Science in 
Nursing are approved by the Kentucky Board of Nursing.

For more information about program successes in graduation rates, placement rates and occu-
pations, please visit spencerian.edu/programsuccess.

502-447-1000
spencerian.edu

as the licensure period, i.e., November 1 
through October 31.  

KBN audits a randomly selected pool 
of nurses.  If audited, failure to provide 
documentation of having earned the 
required CE/competency will subject 
the licensee to disciplinary action in 
accordance with the Kentucky Nursing 
Laws.

CE Information Concerning Annual 
Renewal

According to Kentucky Board of 
Nursing Administrative Regulation 201 
KAR 20:215, validation of CE/competency 
must include one of the following:

1. Proof of earning 14 approved contact 
hours; OR

2. A national certification or re-
certification related to the nurse’s 
practice role (in effect during the 
whole period or initially earned 
during the period); OR

3. Completion of a nursing research 
project as principal investigator, 
co-investigator, or project director.  
Must be qualitative or quantitative in 
nature, utilize research methodology, 
and include a summary of the 
findings; OR

4. Publication of a nursing related 
article; OR

5. A professional nursing education 
presentation that is developed by the 
presenter, presented to nurses or other 
health professionals, and evidenced 
by a program brochure, course syllabi, 
or a letter from the offering provider 
identifying the licensee’s participation 
as the presenter of the offering; OR

6. Participation as a preceptor for at 
least one nursing student or new 
employee undergoing orientation 
(must be for at least 120 hours, have a 
one-to-one relationship with student 
or employee, may precept more than 
one student during the 120 hours, 
and preceptorship shall be evidenced 
by written documentation from the 
educational institution or preceptor’s 
supervisor); OR

7. Proof of earning seven approved 
contact hours, PLUS a nursing 
employment evaluation that 
is satisfactory for continued 
employment (must be signed by 
supervisor with the name, address, 

and phone number of the employer 
included), and cover at least six 
months of the earning period.

8. Certain college credit courses may be 
used to meet the CE requirements.  
Nursing courses, designated by a 
nursing course number, and courses 
in physical and social sciences such 
as Psychology, Biology, and Sociology 
will count toward CE hours.  

One semester credit hour equals 15 
contact hours; one quarter credit hour 
equals 12 contact hours.

Note:  Prelicensure general education 
courses, either electives or designated 
to meet degree requirements, are NOT 
acceptable, nor are CPR/BLS, in-service 
education, nor nurse aide training.  ACLS 
or PALS courses ARE acceptable for CE 
hours if given by an approved provider.
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Advanced Practice Registered Nurse 
CE Requirements

Advanced Practice Registered Nurses 
(APRNs) must earn five contact hours 
in pharmacology each renewal period. 
APRNs with a CAPA-CS are required to 
earn 1.5 approved CE contact hours on 
the use of KASPER, pain management, 
or addiction disorders. These hours 
may count as part of the required 
pharmacology hours.

Sexual Assault Nurse Examiner CE 
Requirements

Sexual Assault Nurse Examiners 
(SANE) credentialed nurses must earn 
five contact hours of approved sexual 
assault CE each renewal period.  Forensic 
medicine or domestic violence CE will 
meet this requirement.  

Individual Review of Offerings 
Presented by Organizations not 
Recognized by the Board

Contact the KBN office or visit the 
KBN website (http://kbn.ky.gov/ce/
ceformspubs.htm) to obtain an Individual 
Request for Review of CE Activities 
application; complete and return to the 
Board office with requested materials 
and application fee of $10.  Within about 
six weeks of receipt of the submitted 
materials, KBN will notify the individual 
of the review outcome, i.e. approval 
or rejection.  A notification of CE/
competency approval should be retained 
for a minimum of five years.  Individual 
review is not required if an offering is 
approved for continuing education by 
an organization recognized by the Board 
(refer to http://kbn.ky.gov/ce/natlorgs.
htm).

Note:  Individual review applications 
must be submitted to the Board by 
November 30 of the licensure year.

CE EXEMPTION  ELIMINATED IN 
2012

The CE exemption for new licensees 
at the time of their first renewal was 
eliminated in 2012. First time renewing 
nurses are subject to the same CE 
requirements as all other KY nurses – 14 
contact hours; however, proof of a job 
orientation can be used to meet 7 of those 
required contact hours. 

Have you thought about pursuing a career in 
Nursing Education?  As an RN, the Marshall 
MSN degree program is for you.

Or maybe you would like to pursue a career 
in Administration?  Enroll in our MSN 
Administration Program. 

Education in a supportive setting.  
Marshall’s RN to BSN Program combines 
quality education with flexibility and 
personal attention to student needs. 

       CONTACT
Michele Forinash

mforinash@pcipublishing.com

1-800-561-4686 
ext. 112

For Advertising
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The Board of Nursing office receives a 
number of calls requesting assistance in 
identifying physicians who might serve 
as a collaborative physician for APRNs 
seeking either or both the Collaborative 
Agreement for Prescriptive Authority for 
Non Scheduled Legend Drugs (CAPA-NS) 
or Collaborative Agreement for Prescrip-
tive Authority for Controlled Substances 
(CAPA-CS).

The law that went into effect July 15, 
2014 (Senate Bill 7) included a provision 
for APRNs who find themselves having 
difficulty locating a physician for a CAPA-
NS to request assistance from the Col-
laborative Prescribing Agreement Joint 
Advisory Committee (CAPA-COM).  The 
newly formed CAPA Committee met once 
in September to formulate its processes 
and structures. The Kentucky Board of 
Medical Licensure (KBML) is soliciting 
from its licensees, a variety of physicians 
who are willing to participate as collabo-
rating physicians.  Once a list is compiled,  
the KBN will be able to provide names to 
APRNs seeking a collaborative physician 
for a CAPA-NS. 

There is both an emergency and non-
emergency process and the details are as 
follows:

Non-Emergency Process to Obtain a 
Physician for a CAPA-NS
• If the APRN is not able to locate a 

physician to sign a CAPA-NS, an 
APRN may request assistance from the 

Committee and the KBN to identify any 
physicians who are available to enter 
into the CAPA-NS in a non-emergency 
situation.

• The KBML shall provide the Committee 
and the KBN with the names and 
contact information of physicians who 

SEE PAGE 28 FOR APPROVAL STATUS

 Nursing degree programs:
• A.S. in Nursing (ADN)
• RN-BSN
  12 month Blended Online
 and In-seat Program

Beautiful Careers
                Start Here

www.midway.edu

Enrolling Now!
888-95-MIDWAY
info@midway.edu

Maggie Moore ‘12
ADN & B.S. Nursing

Midway College is an equal opportunity institution.

APRN PRACTICE by Pamela C. Hagan, MSN, RN
APRN Education and Practice Consultant

FINDING A COLLABORATIVE PHYSICIAN
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are available to enter into the CAPA-NS.
• The KBN and the Committee shall 

make those physician names, contact 
information, and any fee requirements 
available to the requesting APRN.

• The APRN shall have sixty (60) days 
to sign a CAPA-NS agreement with a 
physician from the date the requesting 
APRN receives the physician 
information, whether from the 
Committee or the KBN. The physician 
shall be qualified in the same or similar 
specialty as the requesting APRN and 
shall not charge a fee to sign the CAPA-
NS.

• If the requesting APRN is unable to 
sign a CAPA-NS within the 60 days, 
the APRN can contact the KBN and 
the CAPA Committee shall furnish 
the requesting APRN with another 
physician to sign a CAPA-NS. 

• The APRN may prescribe under this 
CAPA-NS until that APRN signs a 
CAPA-NS with a different physician.

Emergency Process to Obtain Physician 
for CAPA-NS
• An APRN may request assistance from 

the Committee and the KBN to identify 
any physicians who are available to 
enter into the CAPA-NS in an emergency 
situation where a collaborating 
physician is either unavailable or 
suddenly rescinds from a CAPA-NS 
with the APRN who is providing care in 
an established practice.

• KBML shall provide the Committee 
and the KBN with the names, contact 
information, and any fee requirements 
provided by any physicians who are 
available to enter into the CAPA-NS 
with an APRN who is providing care in 
an established practice.  

• The KBN and the Committee shall 
make those physician names, contact 
information, and any fee requirements 
available to the requesting APRN.

• In an emergency situation following a 
request to the Committee and the KBN, 
and until the APRN is able to locate a 
physician to sign the CAPA-NS, the 
APRN may prescribe as if he or she is 
prescribing with a CAPA-NS.

• The APRN shall have thirty (30) 
days to sign a CAPA-NS agreement  
with a physician from the date 
the requesting APRN receives the 
physician information, whether from 
the Committee or the KBN.

• If no CAPA-NS is signed at the end of 
the thirty (30) days, the APRN shall 
cease to prescribe until a CAPA-NS is 
signed.

• The APRN may revert to the non-
emergency process of requesting 
assistance from the Committee to obtain 
information from the KBML in locating 
a collaborating physician by providing 
names, contact information, and any 
fee requirements to the Committee 
and the KBN.

• Once a new CAPA-NS goes into effect, 
the APRN shall only prescribe within 

the terms of the new CAPA-NS until 
that CAPA-NS is no longer in effect.

This emergency process may not be used 
if the CAPA-NS rescission was for the 
following reasons:
• A disciplinary action against the APRN 

that is directly related to prescribing or 
patient safety.

• The collaborating physician has filed 
with KBN a complaint with evidence 
against the APRN related to prescribing 
or patient safety.

Fax (502) 389-5821 
or email resume direct to 

md o s correctcaresolu o s com 
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Complaints Received by the CAPA 
Committee:
• If the Committee receives a 

complaint about the prescribing fee 
requirements, or other activities of 
an APRN or physician under a CAPA-
NS, the Committee shall not discuss 
or review the complaint or any 
actions of any APRN or physician, 
but shall immediately forward the 
complaint to the licensing board that 
has jurisdiction over the person who 
is the subject of the complaint.

• The KBN and the KBML shall each 
maintain sole jurisdiction over 
their respective licensees and their 
licensees’ practice.

Locating Your Collaborating Physician
Before needing the assistance of the 

Joint CAPA Committee, the APRN prior 
to initiating practice should be working 
to identify a collaborating physician.  Ask  
preceptors from clinical experiences to 
assist in identifying physicians. Utilize 
your contacts through professional or-
ganizations (e.g. KCNPNM, KNA), get to 
know physicians in your geographic area 
or specialty area prior to practicing.

The link below provides access to 
search on the Kentucky Board of Medi-
cal Licensure website for KY licensed 
physicians.  You may search by NAME, 
COUNTY, or SPECIALTY.

http://web1.ky.gov/GenSearch/Licens-
eSearch.aspx?AGY=5

You might be able to locate a collabo-
rating physician in this manner.

Your collaborating physician for a CA-
PA-NS and/or CAPA-CS must be a phy-
sician licensed in KY, but does not have 
to be located in KY, nor geographically 
close to you. 

Be aware of physicians who may have 
had disciplinary action taken on their li-
cense.  You may use the same link above 
to read the order which will be posted 
with their name.  Some restrictions may 
apply to the extent they may not have 
activity around controlled substances or 
even in relation to collaborative agree-
ments with APRNs.

It goes without saying that a profes-
sional relationship with another provider 
is one built on communication and trust. 

8-13 week contracts in KY & TN
Critical Care • Emergency
Telemetry • PACU • OR

L&D • LTAC
$500 referral fee

office: 859.333.5577
fax: 859.523.6802

e-mail
info@bluegrasshealthcare.com

REGISTERED NURSES

  APPLY ONLINE 
@ www.bluegrasshealthcare.com

“ a company of clinical excellence”

Join a Magnet organization that is nationally recognized for high quality 
patient care as its next Director of Surgical and Cardiovascular Services.

B. E. Smith is partnering with Columbus Regional Hospital in the search for a 
Director of Surgical and Cardiovascular Services to lead 12 busy ORs that see over 
12,500 cases annually.

Located in Columbus, Indiana, the hospital is licensed for 225 beds and is 
consistently recognized for the highest quality of patient care, recently winning 
the coveted American Hospital Association’s Quest Prize.

If you are interested in learning more, please contact Peter Benson at 
pbenson@besmith.com or 913-752-4529.


