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In her role as a nurse practitioner, Ronnita Usher relies upon a specialized 
body of knowledge, skills and experience to provide care to patients and 
families. But first and foremost, she is a patient advocate. With small, 
seemingly insignificant gestures, she lifts the spirits of even her tiniest 
patients. And she knows she is making a difference.

Ready to make a difference? Visit MyNortonCareer.com.

Equal Opportunity Employer M/F/Disability/Veteran

MyNortonCareer.com

MAKE A DIFFERENCE

EVERY DAY
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The chance to make a significant and lasting difference 

in the lives of patients and families–isn’t that why you 

became a nurse in the first place?

At UK HealthCare, you’ll join others, like yourself, with 

a passion and vision to practice innovative, evidence- 

based care in an atmosphere of true collaboration 

and in a setting second to none. 

Our new, state-of-the-art patient care facility has 

openings for Kentucky’s top nurses 
with salaries and benefits that reflect the high caliber of 

nursing professionals we seek. Are you one of them?

We now have an  

ONLINE RN-BSN!
Apply by June 1 and start 

fall 2015. (Also admitting for 

spring. Apply by Nov. 1.)

Faculty will help find clinical 

sites near you.

Get a sought-after and 

respected UK BSN!

Contact: 

Dr. Jessica Wilson  

RN-BSN Coordinator 

jessicaL.wilson@uky.edu

(859) 257-9336 

www.uknursing.uky.edu

RECRUITING RNs FOR THESE AREAS:

PACU

Endoscopy/Interventional Radiology 

ED Observation Unit

Medical/Surgical

Telemetry

Critical Care

Operating Room

Patient Care Facilitators

Clinical Decision Unit

Neuro/Stroke ICU

For more information on employment at UKHC, including the possibility of 
advancing your education and qualifying for tuition reimbursement, visit our 
employment website at www.uky.edu/hr/ukjobs.

You were meant for this. 
Reach your full potential at Kentucky’s leading health care center.
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president’s message

Sally Baxter, RN
President, Kentucky Board of Nursing

Great news! The Kentucky Board of Nursing has 

received a regulation change to 201 KAR 20:240 Fees 

for service. This increase will go into effect no earlier 

than July 2015. Please take a moment to read the 

General Counsel’s article on page 18 to learn more 

about this change.

As I am writing this article, we are in the middle 

of a historic snow storm and many of us in the 

Commonwealth have dealt with challenging weather 

for the past 3 weeks. However, I hope the weather 

is warm & sunny as you read this edition of KBN 

Connection! Through these difficult weather days, 

I have again had the opportunity to appreciate the 

extreme dedication of the nurses in Kentucky. I have 

personally witnessed nurses who have selflessly slept 

at their place of employment, or who have walked to 

work, and those who have worked multiple shifts to 

care for the sick and frail, while sacrificing their own 

family time. Truly amazing!

Without a doubt, nurses are a dedicated group 

of professionals who lead by example! I recently 

attended a Leadership Conference which focused on 

the multigenerational workforce we all find ourselves 

in. We currently have four generations working 

side by side for the first time in history. These gen-

erations are categorized by: the Traditionals (born 

before 1946)- play by the rules and need structure, the 

Boomers (born between 1946-1966)- want freedom 

and want to leave their mark,  Gen X (born between 

1966-1981)- peer reliant and strives for wealth but 

lacks the associated wisdom, and  Gen Y (born 

between 1981-2000)- lacks focus and ability to pri-

oritize but great with multi-tasking. The successful 

leader makes a ‘beautiful salad’ utilizing the strengths 

of these generational groups rather than creating a 

‘salad bar’! I believe nurses do this every day. Not only 

do we deal with these differences in our workforce, 

but also in the patients we care for! Keep up the great 

work leaders of healthcare!

March 16th- March 18th, Kentucky hosted the 

National Council of State Boards of Nursing for the 

Mid-year meeting. Please see the Executive Director’s 

Message on page 6 for more information on this con-

ference of Nursing Regulators and Leaders from the 

across the nation. 

I would like to close by saying “Thank you” to retir-

ing board member Kelly Jenkins, Nick Hammonds, 

Michelle Dunn and Kathy Burr. The Board appreci-

ates your valuable insight and dedication to the pro-

tection of the public. 
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Dear Colleagues in Nursing,

As reported in the “President’s Message” (page 5), on 
March 16-18, 2015, the National Council of State Boards 
of Nursing (NCSBN) held its Mid-Year meeting in Louis-
ville, Kentucky.  Nursing regulators from across the coun-
try as well as outside the United States came to Kentucky 
to discuss issues of common interest.  One of the many 
items for discussion was the proposed revisions to the 
Nurse Licensure Compact (NLC).  As a reminder, the NLC 
is an interstate compact allowing a nurse to have one li-
cense (issued by the primary state of residence) with the 
privilege to practice in other compact states (both physi-
cally and via technology). The NLC applies to only regis-
tered nurses (RNs) and licensed practical or vocational 
nurses (LPN/LVNs) and not to advanced practice regis-
tered nurse (APRN) licensure.  

Over the past several years, members of the NCSBN 
Executive Officer Leadership Council and the Nurse Li-
censure Compact Administrators (NLCA) have undertak-
en a thorough and comprehensive review of the current 
Nurse Licensure Compact to identify potential barriers 
and possible remedies for other state boards of nursing 
becoming party to the NLC.   This endeavor is based upon 
an increasing interest in a national model of licensure re-
lated to improving access to care through telehealthcare, 
further propelled by the increasing numbers of insured 
through the Affordable Care Act and the aging popula-
tion.    At the time of this writing, there are currently 
twenty-five (25) states that are party to the NLC, includ-
ing Kentucky. 

Some of the proposed revisions to the NLC include, 
but are not limited to, the following:
• requiring biometric based (fingerprint) criminal 

background checks for eligibility as a party state;
• the applicant/licensee must hold an active, unen-

cumbered license;
• the applicant/licensee must not have been convicted 

of a felony;
• the applicant/licensee must not have been convicted 

of a misdemeanor offense related to the practice of 
nursing as determined on a case-by-case basis;

• the applicant/licensee must not be be currently en-
rolled in an alternative program;

• the applicant/licensee is subject to self-disclosure 
requirements regarding current participation in an 
alternative program; and 

• the applicant/licensee has a valid United States So-
cial Security number. 

These proposed revisions will create requirements for 
issuance of a multistate license by those jurisdictions who 
become party to the revised NLC.  For those applicants or 
licensees who do not meet these proposed requirements, 
they may still be eligible for a single state license accord-
ing to current regulatory requirements in KY.

Concurrent to the above described efforts, a thorough 
and comprehensive review of the draft Advanced Practice 
Registered Nurse (APRN) Compact has been completed 
to assure alignment with the proposed revisions to the 
NLC.

In May 2015, the NCSBN Delegate Assembly will be 
asked to approve both the proposed revisions to the NLC 
and the draft APRN Compact for the purpose of further-
ing the adoption of the mutual recognition model of 
nursing licensure in more jurisdictions across the United 
States. 

As KBN adopted the NLC in 2007, any change to the 
current NLC has the potential for substantial impact 
upon licensees, whose primary state of residence is KY, 
as well as Board operations.  As this matter progresses, 
updated information will be provided to you through this 
publication as well as on the Board’s website, www.kbn.
ky.gov.

Over the past few months, KBN has welcomed several 
new staff.  Sandi Clark RN joined KBN as a Nurse Inves-
tigator/Case Manager in the Compliance Section.  Glenda 
McClain joined staff as an Administrative Specialist in 
the Credentials Branch.  Heather Pharris-Schrecker RN 
returned to KBN as a Nurse Investigator in the Investiga-
tion and Discipline Section.  Bridget Smith joined staff 
as Receptionist and Randolph (“Randy”) Smith assumed 
the role of Operations Manager for KBN.  Also, KBN bid 
a fond farewell to Aneeka Farrell, APRN Program Coordi-
nator in the Credentials Branch.

 As always, should you have questions about this infor-
mation, please feel free to contact me at the Board office.

With best regards,

Paula S. Schenk MPH, R

executive director’s message
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1965-2015

Join us for a  50th 
Anniversary Celebration
Monday, May 11, 2015

6:00 p.m.
Henderson Community College

Sullivan Technology Center 
Room 310

RSVP Dana Walker
dana.walker@kcfcs.edu or 

270-831-9740
Refreshments will be provided

Celebrating 50 Years of 
Nursing Excellence!

Cambridge Place provides resident directed care and respects 
resident choices. Our residents enjoy a clean, sociable and 
comfortable environment. If you honor this type of environ-
ment then Cambridge Place may be the right fit for you in 
making your next career move. We have active employee 
appreciation programs and our caregivers interact daily with 
our residents. In other words ... we are family here. Ask a 
resident about our lovely facility or ask a caregiver. Now is a 
great time to join our team.

RN/LPN
• We offer a wide array of flexible schedules.

• Our nurses are gracious, caring and inspiring caregivers.
• Visit us and feel the difference.

The facility accepts applications for all 
departments, M-F, 8am-5pm                          

dmcnatt@CambridgePl.com

>> selectmedical.com/careers
our hospitals are part of select medical’s network 
of more than 100 long-term acute care hospitals.

Select Specialty Hospital of Lexington  
seeking Registered Nurses 
» Full-time; 12-hour shifts
» Day and night shift opportunities
» Excellent benefit package and pay 

Requirements:
» Must have critical care or LTACH experience 
» BLS/ACLS required
» Current state license in good standing

SELECT MEDICAL’S NETWORK OF LONG-TERM 
ACUTE CARE HOSPITALS CARE FOR CRITICALLY 
ILL AND MEDICALLY COMPLEX PATIENTS.  
JOIN OUR TEAM.

Contact 
Tina Kirkland-Rose, HRC
859.226.7097
tkrose@selectmedical.com

we are hiring. 

Free Subscription to
StuNurse magazine!

Do you know someone who is a student nurse, or 
someone considering a nursing career?  Then let them 

know about the StuNurse magazine.  A subscription 
to the StuNurse digital magazine is FREE and can be 

reserved by visiting www.StuNurse.com and clicking on 
the Subscribe button at the upper right corner.

Educators…let your students know 
they can subscribe free of charge!

e d u c a t i o n / e m p l o y m e n t
nationwide

OPPORTUNITIES IN HEALTH LAWFOR NURSING DEGREE HOLDERS

Thinking Outside the Box:COMBINING CARINGAND TECHNOLOGY

E D I T I O N  1 2 Reaching every nursing student/school in America

WEST EDITION

April 2009

w w w . S t u N u r s e . c o m    1

e d u c a t i o n / e m p l o y m e n t

nationwide

MAKE YOUR EDUCATIONAL
JOURNEY SMART

Reaching every nursing student/school in America

The Art and Science of Crafts

TREATMENT OF PHYSICAL

AND COGNITIVE DISABILITIES

E D I T I O N  1 3SEPTEMBER 2009

tionwideti
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APRN PRACTICE
By Pamela C. Hagan, MSN, RN

APRN Education and Practice Consultant
& Morgan Ransdell, JD, Prosecuting Attorney

“DO NOT FILL UNTIL”………NOT A LEGAL SOLUTION!

Many APRNs seek to find solutions 
to prescribing controlled medications 
for their patients who have trans-
portation issues, co-pays, and other 
convenience issues.  However, provid-
ing multiple prescriptions for patients 
with instructions that state, “Do not 
fill until _______” is outside the scope 
of practice of the APRN’s prescriptive 
authority and the designated prescrip-
tion limits. It is a violation of the law 
in instances where the total supply 
of the medication at issue of the pre-
scription exceeds the applicable pre-
scribing limit.

It is unlawful for an APRN to write 
multiple controlled substance pre-
scriptions at one time, for a single 
drug and for a single patient, if in 
doing so has the effect of circumvent-
ing the applicable prescribing limit.

SUMMARY OF PRESCRIBING 
LIMITS: 
SCHEDULE II Pursuant to 
KRS 314.011(8)(a),  an APRN with a 
DEA number and a CAPA-CS may pre-
scribe a seventy-two (72) hour supply 
of a Schedule II controlled substance, 
with no refills.

An exception to this limit allows 
an APRN with a DEA number, a 
CAPA-CS, and certification as a psy-
chiatric-mental health nurse practi-
tioner to prescribe a thirty (30) day 
supply of a Schedule II psychostimu-
lant, with no refills.  Though hydroco-
done was reclassified to a Schedule II 
drug effective October 6, 2014, drugs 
containing hydrocodone, when pre-
scribed by Kentucky APRNs are sub-
ject to the prescription limits appli-
cable to Schedule III drugs. See, KRS 
218A.020(3).

SCHEDULE III
Pursuant to KRS 314.011(8)(b), an 
APRN with a DEA number and a 
CAPA-CS may prescribe a thirty (30) 

day supply of a Schedule III con-
trolled substance, with no refills.

LIMITED SCHEDULE IV
Pursuant to 201 KAR 20:059, an 
APRN with a DEA number and a 
CAPA-CS may prescribe a thirty (30) 
day supply of the following Schedule 
IV controlled substance, with no 
refills: diazepam (Valium); clonaz-
epam (Klonopin); lorazepam (Ativan), 
alprazolam (Xanax), and carisoprodol 
(Soma).

SCHEDULE IV & SCHEDULE V
Except where limited by 201 KAR 
20:059, an APRN with a DEA number 
and a CAPA-CS may provide an origi-
nal prescription and refills not to ex-
ceed a six (6) month supply of Sched-
ule IV and Schedule V controlled 
substances.

SCENARIO:
An APRN with a CAPA-CS and a DEA 
number, upon seeing and assessing a 
patient, simultaneously writes three 
(3) separate Schedule II controlled 
substance prescriptions for oxyco-
done, each for a three (3) day period. 
By doing this, the APRN has effec-
tively written a nine (9) day supply of 
a Schedule II controlled substance, 
without intermediate assessments or 

office visits during the nine (9) day 
period. The applicable APRN pre-
scribing limit for oxycodone is a three 
(3) day supply with no refills.

Many APRNs think that an appli-
cable federal law (21 CFR 1306.12) 
permits an APRN with a CAPA-CS 
and a DEA number to simultaneously 
write multiple controlled substance 
prescriptions, for a single drug and 
for a single patient, to be filled in a 
serial manner that would exceed the 
prescription limits described above. 
21 CFR 1306.12 states:
(a) The refilling of a prescription for a 
controlled substance listed in Schedule 
II is prohibited.
(b)(1) An individual practitioner may 
issue multiple prescriptions authoriz-
ing the patient to receive a total of up 
to a 90–day supply of a Schedule II 
controlled substance provided the fol-
lowing conditions are met:
(i) Each separate prescription is issued 
for a legitimate medical purpose by an 
individual practitioner acting in the 
usual course of professional practice;
 (ii) The individual practitioner pro-
vides written instructions on each pre-
scription (other than the first prescrip-
tion, if the prescribing practitioner 
intends for that prescription to be filled 
immediately) indicating the earliest 
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date on which a pharmacy may fill 
each prescription;
(iii) The individual practitioner con-
cludes that providing the patient with 
multiple prescriptions in this manner 
does not create an undue risk of diver-
sion or abuse;
(iv)  The issuance of multiple prescrip-
tions as described in this section is 
permissible under the applicable state 
laws; and
(v) The individual practitioner com-
plies fully with all other applicable 
requirements under the Act and these 
regulations as well as any additional 
requirements under state law.
(2) Nothing in this paragraph (b) shall 
be construed as mandating or encour-
aging individual practitioners to issue 
multiple prescriptions or to see their 
patients only once every 90 days when 
prescribing Schedule II controlled sub-
stances. Rather, individual practitio-
ners must determine on their own, 

based on sound medical judgment, and 
in accordance with established medical 
standards, whether it is appropriate to 
issue multiple prescriptions and how 
often to see their patients when doing 
so.

However, the cited federal regula-
tion is a law of general application to 
all persons who hold DEA licenses. 
Conversely, KRS 314.011(8) and 201 
KAR 20:059 are much narrower in 
scope, with specific application only 
to Kentucky APRNs who hold a DEA 
license and a CAPA-CS. Because 
the Kentucky Board of Nursing was 
formed and operates by actions of 
the General Assembly as contained in 
KRS Chapter 314, and the administra-
tive regulations promulgated by the 
designated legislative committees, the 
more restrictive prescription limits 
set forth at KRS 314.011(8) and 201 
KAR 20:059 apply to Kentucky APRNs 

in matters before the Kentucky Board 
of Nursing.

The SCENARIO provided disre-
gards the applicable prescribing limit 
and therefore violates Kentucky nurs-
ing laws.

Unless and until a court or legisla-
tive body dictates otherwise, when 
KBN learns that an APRN has engaged 
in the practice of simultaneously writ-
ing multiple controlled substance pre-
scriptions, for a single drug and for 
a single patient, in a manner that 
contravenes the applicable prescrib-
ing limit, administrative complaints 
regarding this practice will be filed 
and appropriate remedial action will 
be sought. 
Should you have any questions or need 
additional information, please contact 
Pamela Hagan, APRN Education and 
Practice Consultant, 502-429-7181 or 
at PamelaC.Hagan@ky.gov 

an  s see  to n  
solutions to prescribing 
cont olle  e ications or 
their patients who have 
t anspor ation issues  co pa s  
an  other convenience issues
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Q: I was selected for the CE audit 
last year. I have friends that have been 
in nursing for many years but have 
never been selected. Why did I receive 
an audit letter and they did not?

A: Nurses receiving CE audit letters 
are chosen by random selection. The 
number of years one has been in nursing 
has nothing to do with the selection 
process.

Q: What will happen if I am audited, 
and I do not have the required contact 
hours?

A: You will be asked to earn the required 
hours and submit copies of the CE 
certificates to KBN along with a letter of 
explanation as to why these hours were 
earned late. Once this documentation 
is received and accepted by KBN, you 
will be allowed to enter into a Consent 
Decree with KBN and pay the required 
fine. If you refuse to earn the late hours 
and/or pay the fine, your records and 
audit response will be forwarded to the 
Investigation and Discipline Section of 
the Consumer Protection Branch for 
initiation of disciplinary action.

Q: What are the dates of the CE 
earning period for renewal of my 
nursing license?

A: Nurses are required to earn 14 
contact hours or the equivalent within 
the yearly earning period of November 
1st through October 31st. You may wish 
to view the CE brochure available on 
the KBN website (www.kbn.ky.gov) for 
additional earning information.

Q: My friend refers to the continuing 
education hours she earns as CEUs. 
I notice that you refer to them as 
contact hours. What is the difference 
in a CEU and a contact hour?

A: Contact hours refer to the stated 
amount of time an individual was 
present during a course. One contact 
hour is equal to 50 minutes of clock time. 
Continuing Education Unit (CEU) is the 
term used as the unit of measurement by 
colleges and universities to designate 10 
contact hours. The terms contact hour 

and CEU cannot be used interchangeably. 
Kentucky and most nursing continuing 
education providers require offerings to 
be determined in contact hours.

Q: This is my first renewal of my 
Kentucky nursing license. Am I 
required to earn CE hours for this 
renewal?

A: Yes. All nurses that are required to 
renew their licenses are also required to 
earn 14 approved contact hours or the 
equivalent within the earning period 
(November 1st through October 31st). 
There is no exemption for first-time 
renewal.

CONTINUING COMPETENCY FAQS   
By Mary Stewart, Continuing Competency Program Coordinator

Continued on page 12
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Accelerate Your Career

1class at a time
night a week

BSN/MSN
KENTUCKY.McKendree .edu

Start Today!
Radcliff or Louisville

Enroll now and receive a
gift card to help
cover school
expenses

$50

Accreditation: The nursing program at UofL is accredited by CCNE.

Registered Nurse to Bachelor of 

Science in Nursing (RN to BSN)
100% Online

email: online@louisville.edu

call: 800.871.8635

• AFFORDABLE: Only pay for 31 credits 

($14,973 total tuition)

• RECOGNIZED: CCNE Accredited & 

award-winning faculty

• FLEXIBLE: Complete work when it fits 

your schedule

• FAST: Complete the program in 16 

months

Curriculum reengineered by nurses, for 

nurses working in today’s health care world.

  

Learn how you can save more than 

$14,000 on tuition at uofl.me/bsn-kbn.

Where the science of nursing 
transforms the art of caring

SEE PAGE 28 FOR APPROVAL STATUS

School of Nursing

inNURSING

Advance Your Career!
RN – BSN Online
Contact Linda Thomas, lthomas2@murraystate.edu

BSN
Contact the School of Nursing, 270.809.2193

Advanced Practice 
DNP Options:

More than 15 years experience in educating 
advanced practice nurses to meet the complex 
health care needs of society.

Strong faculty committed to excellence 
in education and practice.

www.murraystate.edu/nursing

Equal education and employment opportunities M/F/D, AA employer
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Q: Is it true that I can use an 
employment evaluation for part of my 
CE hours?

A: Yes. A satisfactory employment 
evaluation or competency validation for 
your position as a nurse, that covers at 
least six months of the earning period, 
can be used for seven contact hours. 
You must earn the other seven hours. 
Other acceptable ways to earn your CE 
hours can be found online (www. kbn.
ky.gov/ce) under “Licensure Renewal 
Requirements.”

Q: Do college courses count as CE 
hours?

A: Academic courses in nursing and 
health care, or social or physical sciences 
will count toward your CE requirement. 
One semester credit hour equals 15 
contact hours. One quarter credit hour 
equals 12 contact hours. These courses 
count as CE for the earning period in 
which the course was completed.

Q: I have attended a CE course 
that is not offered by an approved 
CE provider. How can I get credit for 
these hours?

A: You may wish to submit an 
“Individual Request for Review of CE 
Activities,” (www.kbn.ky.gov/ce/) under 
“CE Forms and Publications,” to KBN 
requesting contact hours for this course. 
There is a non-refundable charge of 
$10 for the review. You can also request 
an application form by contacting the 
KBN office at 800-305- 2042, ext. 7191. 
Once submitted, your application 
will be reviewed and, if approved, the 
appropriate number of contact hours 
will be awarded. Applications must be 
submitted no later than November 30th 
of the licensure year.

Q: Are CE hours earned on the 
internet acceptable for licensure in 
Kentucky? If so, how many of the 
required 14 hours can be earned on 
the internet?

A: Internet CE courses are acceptable 
if offered by an approved CE provider. 
All 14 hours or any combination of the 
hours may be from internet providers.

Q: I understand that I can use my 
national nursing certification for the 
required 14 contact hours of CE. Is 
this correct?

A: If you have a national nursing 
certification or recertification related 
to your practice role that is in effect the 

whole earning period or earned initially 
this period, it will count for the required 
14 contact hours for Kentucky licensure. 
NOTE: In addition to the national 
nursing certification, APRNs are required 
to earn five approved contact hours in 
pharmacology each earning period. 
APRNs with a CAPA-CS are required to 
earn 1.5 approved CE contact hours on 

SEE PAGE 28 FOR APPROVAL STATUS

Compassion has to be taught by example. At Spencerian College,   
we ensure our graduates have the knowledge - and the empathy -   
to make a difference in the lives of their patients.

If you are looking for an emotionally rewarding career, consider 
nursing. Spencerian has helped hundreds of aspiring healthcare 
workers become licensed practical nurses (LPNs) and registered 
nurses (RNs).

Compassion Counts.

Spencerian College’s Practical Nursing diploma and Associate of Applied Science in 
Nursing are approved by the Kentucky Board of Nursing.

For more information about program successes in graduation rates, placement rates and occu-
pations, please visit spencerian.edu/programsuccess.

502-447-1000
spencerian.edu
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the use of KASPER, pain management, 
or addiction disorders.

These hours may count as part of the 
required pharmacology hours. SANE-
credentialed nurses must earn five 
contact hours of approved sexual assault 
CE.

Q: I am required to take a class in 
CPR where I work. Will this CPR class 
count toward my CE requirement?

A: No. CPR and BLS classes, as well 
as inservice education and nurse aide 
training, do not count as CE hours.

Q: Will ACLS and PALS courses 
count toward my CE requirement?

A: If an approved provider offers 
the ACLS or PALS courses, the hours 
earned will be accepted by KBN. See the 
list of national nursing organizations 
recognized by KBN for continuing 
education offerings on the KBN website 
(www. kbn.ky.gov).

Q: Can a nurse substitute CME 
credits for nursing contact hours?

A: CME credits do not automatically 
transfer to contact hours. If you wish 
to earn contact hours for a course that 
awarded CME credit, you will need 
to go to the KBN CE Web page (www.
kbn.ky.gov/ce/) under “CE Forms and 
Publications,” and submit an “Individual 
Request for Review of CE Activities.” 
APRNs are allowed to use CME credits 
for pharmacology continuing education 
if the provider offering the course is 
recognized by their national certifying 
organization.

Q: I have earned more CE hours this 
earning period than I need. Can these 
hours be used for my next renewal?

A: No. CE hours cannot be carried over 
to the next earning period. All 14 hours 
must be earned within the specified 
earning period.

Q: I understand Kentucky nurses 
are now required to complete a CE 
course in pediatric abusive head 
trauma. Please give me information 
about this requirement.

A: All nurses licensed as of July 15, 2010 
were required to earn 1.5 CE contact 
hours in pediatric abusive head trauma 
(shaken baby syndrome) by December 
31, 2013. Nurses licensed after July 15, 
2010 must complete this earning within 
3 years of their initial licensure date. This 
one-time only requirement is included as 
part of the nursing curriculum for nurses 
graduating from a Kentucky Program of 
Nursing after December 2011.

Q: I am required to renew my license 
for the first time by October 31, 2015. 
Am I exempt from earning CE hours 
since it is my first renewal?

A: No. The CE exemption for new 
licensees at the time of their first 
renewal has been eliminated. All nurses 
renewing their license during the Sept.15 
through Oct. 31, 2015 renewal period are 
required to earn 14 contact hours or the 
equivalent. The earning period for these 
hours is Nov. 1, 2014 through October 
31, 2015.

Q: Where can I find a list of approved 
CE providers?

A: You can print a copy of the KBN 
approved provider list from the KBN 
website (www.kbn.ky.gov) under “CE 
Forms and Publications” or you may 
request a copy of the list by contacting the 
KBN office at 800-305-2042, ext. 7191. 
In addition, a list of National Nursing 
Organizations recognized by KBN for 
continuing education is also provided on 
the KBN website. If a provider approved 
by one of these organizations offers a 
course you wish to take, that course 
will be accepted by KBN for the same 
number of contact hours.

Q: Does KBN have a record of the CE 
hours I have earned?

A: No. KBN does not keep track of each 
nurse’s CE hours – that responsibility 
falls on the individual nurse. It is the 
responsibility of the CE provider to see 
that the nurse receives a certificate of 
completion, but the provider does not 
send a copy of the certificate to KBN. 
You are not required to submit CE 
certificates to KBN unless requested to 

do so through the CE audit. Nurses must 
retain records of their CE/competency 
for at least five years following a 
licensure period. HIV/AIDS CE records 
must be retained for 12 years.

Q: I am an Advanced Practice 
Registered Nurse (APRN) in 
Kentucky. Are there any specific CE 
requirements for my registration 
renewal?

A: APRNs are required to earn five 
contact hours of approved CE in 
pharmacology each licensure period.

The licensure earning period is 
November 1st through October 31st 
of the renewal year. In 2008, the 
regulation was amended to reflect that 
pharmacology CE hours can be earned 
from any provider that is recognized by 
your APRN accrediting body. It is the 
responsibility of the individual APRN to 
contact the certifying body for a complete 
and up-to-date list of recognized 
providers for their organization. APRNs 
with a CAPA- CS are required to earn 1.5 
approved CE contact hours on the use of 
KASPER, pain management or addiction 
disorders. These hours may count as part 
of the required pharmacology hours.

Q: Are SANE-credentialed nurses 
required to earn specific CE hours in 
addition to the required 14 contact 
hours for RN renewal?

A: SANE-credentialed nurses are 
required to earn five approved contact 
hours of approved sexual assault CE 
(forensic medicine or domestic violence 
CE will meet this requirement). These 
hours count as part of the required 14 
hours for RN renewal.
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John Q. Public is an RN and APRN 
who lives and works in Vermont.  He 
obtained his Kentucky RN and APRN 
licenses when searching for employ-
ment in Kentucky three years ago; 
however, he never lived or worked 
in Kentucky. While licensed in Ken-
tucky, he was contacted by a staff 
member at the Kentucky Board of 
Nursing (KBN), who said:  “You 
haven’t sent in proof of your recer-
tification by your national certifying 
body.”  See, 201 KAR 20:056 §7.  

Mr. Public contacted his national 
certifying body and asked, “Will you 
please send KBN  proof of the re-
newal of my national certification/
recertification?”  Unfortunately, the 
national certifying body didn’t do as 
asked.  A short time after that, Mr. 
Public changed addresses without 
notifying KBN office.  At the time 
he moved, Mr. Public didn’t think he 
should bother with changing his ad-
dress with KBN, as he didn’t plan on 
renewing his Kentucky licenses, and 
he knew that his licenses would lapse 
as a consequence of nonrenewal in a 
few months anyway.

Board staff attempted to reach Mr. 
Public at his former address, the only 
address KBN was aware of, to advise 
him that the national recertification 
document never arrived; however, the 
letter never found its way to Mr. Pub-
lic’s new address.  After sixty days, 
Board staff filed a complaint alleging 

that Mr. Public failed to provide evi-
dence of his national recertification, 
which violated a Board administra-
tive regulation. 

 Mr. Public never received the 
complaint, because it was mailed to 
his old address (address of record).  
Board staff next filed a Notice of 
Charges, which was mailed to Mr. 

SEE PAGE 28 FOR APPROVAL STATUS
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Public’s old address.  Mr. Public never 
received the Notice of Charges.  So, of 
course, he didn’t respond.  Eventual-
ly, the Board’s hearing officer issued 
a default order in Mr. Public’s case, 
and the Board subsequently issued a 
final decision, which is disciplinary 
action, imposing a six hundred dol-
lar fine and stating that Mr. Public 
was prohibited from reinstating his 
Kentucky RN and APRN licenses for 
a period of at least one year.  This 
disciplinary action was reported to 
NURSYS (see below), the Board’s re-
porting agent.  NURSYS, in turn, re-
ported this disciplinary action to the 
National Practitioner Databank (see 
below).  When the Vermont Board of 
Nursing learned of the Kentucky dis-
ciplinary action against Mr. Public, 
the staff there took note of the fact 
that the Kentucky disciplinary action 
wasn’t reported to them by Mr. Pub-
lic.   

Mr. Public was quite shocked to 
receive a complaint from the Ver-
mont Board of Nursing arising from 
an unreported disciplinary action in 
Kentucky.  He contacted his nation-
al certifying body and obtained evi-
dence of his continuous certification 
throughout the relevant period; how-
ever, it was too late to provide such 
evidence, as the Kentucky discipline 
case was already closed by virtue of a 
default disposition.  By the time Mr. 
Public learned about this matter, the 
opportunity for appeal had long since 
expired. 

 While it would have only taken a 
few minutes to update his address on 
the KBN website, Mr. Public didn’t 

do so.  As a consequence, he cost 
himself a six hundred dollar fine and 
disciplinary action on his Kentucky 
nursing licenses.  In addition, Mr. 
Public was faced with the possibil-
ity of licensure discipline in all of the 
other states where he was licensed. 

This is but one example and sce-
nario that shows what can happen 
when you fail to assure your licens-
ing board has your correct mailing 
address.   It is the responsibility of all 
nurses who hold a Kentucky nursing 
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Baptist Health Madisonville is 
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●  $2,000 after 2 years
●  $3,000 after 3 years
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license to promptly notify the Board 
of all address changes.  Failure to 
keep the Board apprised of your cur-
rent address can result in a variety of 
problems, including suspension or 
denial of licensure.   

References:
NURSYS provides online verifica-

tion to a nurse requesting to practice 
in another state and nurse license 
lookup reports to employers and the 
general public. Learn more at the 
National Council of State Boards of 
Nursing website.  https://www.nur-
sys.com/

The National Practitioner Data 
Bank (NPDB), or “the Data Bank,” is 
a confidential information clearing-
house created by Congress with the 
primary goals of improving health 
care quality, protecting the public, 
and reducing health care fraud and 
abuse in the U.S. Learn more about 
the US Department of Health and 
Human Services and who can query 
and report to its Data Bank by email-
ing help@npdb.hrsa.gov 


