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In her role as a nurse, Kelly Montgomery relies upon a specialized body 

of knowledge, skills and experience to provide care to patients and 

families. First and foremost, she is a patient advocate. She lifts their 

spirits and helps them cope when they are most vulnerable. And she 

knows she is making a difference.

Ready to make a difference? To learn more about career opportunities  

at Norton Healthcare, visit NortonHealthcare.com/Careers.
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KBN Connection circulation 
includes over 75,000 licensed 
nurses and nursing students

in Kentucky.
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Magnet status from the ANCC symbolizes our

commitment to nursing excellence.

Recognized among the Best Places to Work in Kentucky for creating 

an environment in which employees are encouraged and committed to 

compassionate care.

Named to Modern Healthcare magazine’s 2009 Top 100 Best Places to Work in 

Healthcare for building a culture in which employees are supported and engaged.
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Around the turn of the century, Florence 

Nightingale established that observations and 

their accurate interpretation are the hallmark 

skills of a trained nurse. Today’s nurses continue 

to practice under this central idea in order to 

provide the highest standards for comprehensive 

patient care. 

However, it has been suggested recently, 

for example, that trained volunteers could be 

an answer to the problem of nursing practice 

concerning chronically ill children who need 

consistent care in school settings in which 

budgetary constraints don’t allow for the hiring 

of enough nurses for the job. A trained nurse’s 

particular skills of honed assessment and critical 

thinking are essential for the overall delivery of 

excellent patient care to these children, even if 

volunteers can perform single necessary tasks. 

This assertion and others will be vital as the KBN 

works to protect the public’s well-being in part 

by developing and enforcing state laws governing 

the safe and effective practice of nursing.

The KBN will face challenges and opportunities 

on other fronts as well. For example, starting in 

2014, millions of Americans will be added to 

the Medicaid rolls because of the enactment of 

the Affordable Care Act. This comes amidst a 

documented national shortage of primary care 

physicians, and nurses in every state will need 

to consider expanding the Scope of Practice 

for APRN’s and other steps as answers to this 

shortage. 

Moving on, part of KBN’s mission is to 

develop and enforce state laws governing nursing 

education and credentialing. I received a letter 

recently from a colleague concerning entry into 

practice for Registered Nurses. He pointed out 

that in 1978, it was projected that entry into 

nursing practice would require a baccalaureate 

degree by 1985, and the latest proposal is that by 

2020, 80% of all RN’s will possess a BSN. With the 

precipitous greying of America driven especially 

by the Baby Boomers, the RN workforce is 

expected to grow by 26% from 2010 to 2020. 

Nationally, 59% of RNs hold an Associate’s 

degree, 37% a BSN degree and 4% a diploma. I 

am certain that these statistics are dated and will 

change as hospitals look to hire RN’s with BSNs 

and believe that while this argument will not be 

solved anytime in the near future, there is room 

for all levels of nursing practice. Furthermore, 

for those who choose to advance their degrees, 

we should provide a seamless transition from one 

level of education to the next. 

Finally, it is my pleasure to introduce the 

Kentucky Board of Nursing’s new Executive 

Director, Paula Schenk. Paula will not be a 

stranger to many Kentucky nurses as she has 

served the KBN for the past 22 years in various 

capacities, having held a variety of positions 

including Education Consultant, Nursing Practice 

Consultant, Compliance Section Supervisor 

and her most recent position, Manager of the 

Consumer Protection Branch. Paula lives in 

Louisville with her husband Garry. Please join 

me in welcoming Paula to her new position.

president’s message

Sally Baxter,RN
President, Kentucky Board of Nursing
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Reach your full potential at Kentucky’s leading health care center. 

The chance to make a significant and lasting difference in the lives of patients and 
families—it’s why you became a nurse in the first place. At UK HealthCare, you’ll join 
others, like yourself, with the passion and vision to practice innovative, evidence-based 
care in an atmosphere of true collaboration—and in a setting second to none. Our 
new, state-of-the-art patient care facility has openings for the Commonwealth’s top 
nurses with salaries and benefits that reflect the high caliber of nursing professional  
we seek. Could you be one of them?

UK HEALTHCARE RECRUITING EXPERIENCED RNS IN:  

CTVICU  |  NICU  |  Endoscopy and Interventional Radiology  |  Telemetry  |  Critical Care  |   

Emergency Department  |  Dialysis  |  Neuro Progressive Care  |  Weekend Plans (in assorted settings)

For more information on employment at UKHC, including the possibility of advancing your 

education and qualifying for tuition reimbursement, visit our employment website at  

www.uky.edu/hr/ukjobs.

Become  
part of a legacy.

Work for UK HealthCare  

and earn tuition benefits!  

The College of Nursing offers:

RN-BSN | BSN-DNP | MSN-DNP |  

BSN-PhD | MSN-PhD

DNP tracks include: Adult-Gerontology 

Acute Care Nurse Practitioner | Adult-

Gerontology Clinical Nurse Specialist | 

Pediatric Nurse Practitioner | Populations 

and Organizational Systems Leadership 

| Primary Care Nurse Practitioner (family 

or adult-gerontology) | Psychiatric/Mental 

Health Nurse Practitioner

www.uknursing.uky.edu
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executive director’s message

In preparation for writing my first message 

as Executive Director, I have reflected on many 

things, particularly the path of my professional 

life and the “gifts” that have been bestowed 

upon me on this journey.   My nursing career 

began over thirty years ago, when as a novice 

RN, I was given the opportunity to work in a 

large metropolitan pediatric hospital, learning 

much about not only high intensity nursing 

care but also how to help families cope with 

the heartache of having a child with serious 

illnesses.  

This was followed by working in a community 

setting, providing nursing care to older adults 

and others with disabilities.  This “gift” 

experience was a wonderful opportunity to 

fully appreciate the impact nurses make in the 

community setting by employing the principles 

of community health nursing, primary care and 

education of patients to support their desire to 

live as independently as possible.

 During this time, a nurse leader befriended 

me and became a mentor.  It was this remarkably 

caring and giving colleague who encouraged 

me to pursue graduate nursing education.  

Soon after, I went to the University of North 

Carolina at Chapel Hill, to pursue a Master’s 

Degree in Public Health, focusing on Public 

Health Nursing Administration.    At the time, 

this “gift” experience was the most exciting 

and intellectually stimulating endeavor I had 

pursued in my career.  I benefited greatly from 

learning about the multidisciplinary focus to 

the provision of public health care locally, 

nationally and internationally.  I realized that, 

as nurses, we must be able to speak and listen to 

the perspectives of many disciplines.

At last, I came to the Kentucky Board of 

Nursing (KBN), where I have worked for over 

the last twenty years.  I cannot begin to count 

or describe the multitude of opportunities for 

both professional and personal growth since 

my arrival in 1991.   Serving in several roles 

at KBN (Continuing Education Consultant, 

Practice Consultant, KARE for Nurses Program 

Manager, Compliance Section Supervisor and 

Consumer Protection Branch Manager), has 

given me the opportunity to learn and apply the 

fundamental principles of nursing regulation.   

Many may question how working at KBN fits 

the theme of this message.  I believe that I have 

and will continue to fulfill the highest goals of 

our nursing profession by serving the Board 

and working to fulfill its mission of protecting 

the public by the enforcement of the Kentucky 

Nursing Laws.  In my humble opinion, service to 

others is a gift of the highest magnitude.

I would be remiss if I did not mention that I 

follow in the footsteps of two exemplary nurse 

leaders, from whom I learned much and owe 

a great deal.  They are Sharon Weisenbeck and 

Dr. Charlotte Beason.  While I cannot, nor will 

I try to “fill their shoes,” in my pursuit to serve 

KBN, I will endeavor to utilize the knowledge 

that I gained from these two highly respected 

nurse leaders.

In closing, to serve as Executive Director of the 

KBN is the greatest “gift” of my professional life.  

My commitment to the Board and the citizens 

of the Commonwealth by working to assure that 

nurses provide safe, competent nursing care is 

as unwavering today as it was when I joined the 

staff of KBN.   

Paula S. Schenk 

staff of KBN.   
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It’s Saturday. You have a new patient and 
need to check their KASPER prescription 
history.  You request the report then see 
that dreaded phrase, “Manual Process.” 
NO! Now you have to wait until Monday to 
get the report because KASPER offices are 
closed.

Unfortunately, this situation happens 
more than it needs to.  The following tips 
can be incorporated into your practice to 
reduce the number of reports that require 
Manual Processing.
1. Social Security Number. Use the entire 
Social Security Number.  This is key for the 
computer to match and return your results 
quickly. If you make up a 9 digit number 
(e.g., 123456789), be prepared to see that 
request go to Manual Processing.  If you do 
not know the SSN (or if the patient does not 
have a SSN), use only 000000000.
2. Name. Enter the first name in the first 
name field and the last name in the last name 
field. It sounds simple enough, but double 
check. Every day this results in hundreds of 
reports that are manually processed.  Also, 
if you know that someone changed names 
recently, you can use the Alias field to enter 
this information. This can assist KASPER 
staff in recognizing that, yes, Mrs. Smith 
now goes by Mrs. Jones and they are indeed 
the same person.
3. Date of Birth.  You would be surprised 
at how many typos are entered in the 
DOB field.  1/16/1981 can quickly become 
11/6/1981 and result in Manual Processing 
because the DOB entered doesn’t match 
KASPER records.  Check very carefully. If 
you don’t, you may receive a blank KASPER 
report, or one with a message that says 
check DOB and resubmit. 
4. Address.  Entering the entire patient 
address is most effective. Please do not 
use abbreviations for the city name (for 
example, “ville” could stand for Louisville or 
Barbourville).  If you don’t have the patient’s 
entire address, an accurate zip code will 
be most helpful data to enter.  This helps 
us regionalize the data and more quickly 
respond to your request.  (Do you know how 
many John Smith’s there are in KY?) 

Finally, unless you are absolutely sure 
you submitted incorrect data that caused 
the Manual Processing please do not 

request the report again.  This only adds to 
the number of reports to process and may 
actually delay your receipt of the KASPER 
report in a timely manner.

Remember KASPER staff is available to 
help with any questions or problems you 
may encounter.  For support please contact 

the KASPER Help Desk at eKASPERHelp@
ky.gov or (502) 564-2703, or the Drug 
Enforcement and Professional Practices 
Branch at (502) 564-2815.

For more KASPER information please 
visit (http://www.chfs.ky.gov/os/oig/KASPER.
htm).

www.marshall.edu/cohp

School of Nursing 
One John Marshall Drive 
Huntington, WV 25755 

rntobsn-nursing@marshall.edu 
304-696-6751

RN to BSN
Bachelor of Science in
Nursing (Online)

Photo by Ed Yourdon

by Amanda J. Ward, PharmD, CGP
Drug Enforcement and Professional Practices Branch

Kentucky Cabinet for Health and Family Services
 

KASPER Tips:  
Reducing your Reports that Require “Manual Processing”
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FMCSA DOT  
Medical Examiner Training 

 
For registration and more information visit 

www.voicesinhealthcare.com 
 

Group rates available 
We will come to you! 

Contact us at 270-256-0186 for more information 

May 11 – Elizabethtown, KY                     September 21—St. Louis, MO 
May 18– Johnson City, TN                      September 28,—Paducah, KY 
June 8 – Lexington, KY                              October 5—Louisville, KY 
June 15 – Hazard, KY                                 October 19—Nashville, TN 
July 13 – Louisville, KY                          November 2— Cincinnati, OH 
August 3– Evansville, IN                            November 9—Indianapolis, IN 
August 17—Orlando, FL                            December 7—Madisonville, KY 
 

ONLINE COURSE COMING SOON!! 
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by Sharon Eli Mercer, MSN, RN NEA, BC,
Nursing Practice Consultant

You know a BSN is in your 
future.  Now, the question 
is, how do you want it?  
With Sullivan University, 
you can complete your 
classes entirely online.

Discover these distinct  
Sullivan Advantages:

Accelerated curriculum that 
doesn’t compromise quality

Each online class is 
limited to 20 students 

Nursing advisors will help  
you reach your goal

Faculty is readily available

For more information about program successes in 
graduation rates, placement rates and occupations, 

please visit www.sullivan.edu/programsuccess

CLASSES 
FORMING

866-755-7887

sullivan.edu/mybsn

PRACTICE   CORNER

NURSING 
LEADERSHIP 
PROGRAM: 

An Overview of the Kentucky 
Nursing Laws and the Kentucky 

Board of Nursing

SPONSORS/HOSTS
REQUESTED FOR 2013

The Board is currently planning 
the schedule for presentation of its 
continuing education nursing laws 
and leadership programs for 2013, 
and is seeking sponsors/host sites for 
the offerings.  The Board would like 
to develop a partnership with agencies 
or organizations to host this program 
in 2013. 

 To learn more about the Nursing 
Leadership program, please visit 
(http://kbn.ky.gov/practice/leadership.
htm).

If you have questions or wish to 
host a program, please contact 
Sharon Eli Mercer, Nursing Prac-
tice Consultant, at 502-429-3307, or 
SharonE.Mercer@ky.gov.

The following Advisory Opinion Statements were revised at the December 2012 Board Meeting:

AOS #21, “Roles of Nurses and Technicians in Dialysis,” revised 12/2012
AOS #29, “Cardiopulmonary/Respiratory Nursing Practice,” revised 12/2012
AOS #30, “School Nursing Practice,” revised 12/2012

The following Advisory Opinion Statements were revised at the February 2013 Board Meeting:
AOS #13, “Roles of Nurses in Psychiatric-Mental Health Nursing Practice,” revised 2/2013
AOS #31, “Removal of Arterial and Venous Access Devices (Sheaths) and Use of Mechanical Compression Devices by 
Nurses,” revised 2/2013
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BAD 
MEDICINE

  HURTS.
I CAN HELP.

Call 502-LAWYERS
JackTolliverMD.com

PRINCIPAL OFFICES IN LOUISVILLE  |  LEGAL SERVICES AVAILABLE THROUGHOUT KENTUCKY.
THIS IS AN ADVERTISEMENT  |  SERVICES MAY BE PERFORMED BY OTHER ATTORNEYS.

Visit us at the 
KCNPNM REGIONAL CONFERENCE, 

Booth #18.

Dr. Jack Tolliver
Malpractice Lawyer

Loewenberg School of Nursing
Preparing leaders. Promoting health.

You, To a Higher Degree.
The Online RN to BSN Degree   

Advance your career while working closely 
with faculty, nurses and patients — at times 
and locations that are most convenient for 
you. All students are eligible for in-state tuition.

memphis.edu/rntobsn 901.678.2003 rntobsn@memphis.edu

World-renowned reputation for clinical excellence:
Region’s leading-edge technology,
with new Hybrid OR currently under construction
World-renowned for innovative cardiovascular,
cardiothoracic and hand/microsurgery cases,
including many of the world’s “firsts.”
Multiple service line specialty opportunities. And Much More!

Just a few of the benefits of working here at Jewish Hospital,  
a part of KentuckyOne Health:

Educational loan assistance up to $12K for advanced degrees
Relocation and/or COBRA assistance
Affordable, comprehensive health plans and wellness programs
Dynamic “downtown” tertiary care work environment
Free parking
Opportunity to live in Louisville, KY, the nation’s
“Most Livable City” – 2012 U.S. Council of Mayors

Actively recruiting for experienced RNs for full-time,  
part-time, and Flex/PRN:

OR
ER
ICU & CCU
M/S (new grads welcome)
Psych (new grads welcome)
PACU

Get started on the path to working
here by visiting our careers website at
kentuckyonehealth.org/careers or e-mail
StephanieThompson@KentuckyOneHealth.org. 
Nursing opportunities are available at all
KentuckyOne Health facilities.
AA/EOE
Drug-free/smoke-free environment.

Flaget Memorial Hospital, Frazier Rehab Institute, James Graham Brown Cancer Center, 
Jewish Hospital, Jewish Hospital Medical Center East, Northeast, South, Southwest,  Jewish Hospital Shelbyville, 
Jewish Physician Group, Our Lady of Peace, Saint Joseph Berea, Saint Joseph Jessamine, Saint Joseph London, 
Saint Joseph Martin, Saint Joseph Mount Sterling, Saint Joseph East, Saint Joseph Hospital, Saint Joseph Physicians, 
Sts. Mary & Elizabeth Hospital, University of Louisville Hospital, The Women’s Hospital at Saint Joseph East

YOU CAN WORK THERE ...OR,
YOU CAN WORK HERE.
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L E G A L  C O R N E R by Nathan Goldman, General Counsel
and Morgan Ransdell, Prosecuting Attorney

K B N ’ S  H O U S E  B I L L  1  R E G U L A T I O N S
House Bill 1 was passed by the Gen-

eral Assembly in 2012 in response to 
the prescription drug abuse epidemic in 
the state.  All prescribers of controlled 
substances, including Advanced Prac-
tice Registered Nurses (“APRNs”), were 
affected by the legislation.  An APRN 
with a Collaborative Agreement for the 
Advanced Practice Registered Nurse’s 
Prescriptive Authority for Controlled 
Substances (“CAPA-CS”) is required 
to register for a master account with 
the Kentucky All Schedule Prescrip-
tion and Electronic Reporting System 
(“KASPER”) and to follow the standards 
set out in the governing statutes and 
regulations.

All affected licensure boards, includ-
ing KBN, were required to promulgate 
administrative regulations on several 
matters.  KBN has written those regula-
tions which are now in effect.  They are 
as follows.

201 KAR 20:056 – The Board is re-
quired to query its National Practitioner 
Data Bank (“NPDB”) reporting agent on 
all initial applications for APRN licen-
sure.  NPDB is a federal data bank cre-
ated to serve as a repository of informa-
tion about health care providers in the 
United States.

201 KAR 20:057 – An APRN with a 
CAPA-CS shall report all DEA numbers 
to the Board and any change in the sta-
tus of the nurse’s DEA Controlled Sub-
stance Registration Certificate.  Board 
staff may make an unannounced moni-
toring visit to an APRN’s practice loca-
tion, and the APRN must make patient 
and prescribing records available for 
immediate inspection.  HB 1 sets pre-
scribing standards for Schedule II drugs 
and Schedule III drugs with hydroco-
done.  The regulation sets prescribing 
standards for all other scheduled drugs.  
There are certain specified exceptions 
to the standards, such as all Schedule V 

drugs.  If a prescription is not covered 
by an exception, the standards will ap-
ply.  The standards, generally, are that 
the APRN shall:

(1) obtain a history and conduct an ex-
amination; 

(2) query KASPER for all available data 
on the patient; 

(3)  make a treatment plan stating the 
objectives of treatment and further 
diagnostic examinations required; 

(4)  discuss the risks and benefits of the 
use of controlled substances with 
the patient, including the risk of tol-
erance and drug dependence; 

(5) obtain consent for treatment, specif-
ically with regard to the prescribing 
of controlled substances; and 

(6) adopt an exit strategy with regard to 
the prescribing of controlled sub-
stances.  

An APRN must appropriately docu-
ment each of the foregoing actions.  
With regard to prescribing of controlled 
substances that continues for more than 
90 days, the APRN shall:
(1) update the medical history;  
(2) modify the treatment plan as appro-

priate;
(3) discuss the risks and benefits of 

any new controlled substances pre-

scribed with the patient;
(4) query KASPER every 90 days to ob-

tain all available data on the patient; 
and

(5) obtain a baseline drug screen and 
further random drug screens if clin-
ically appropriate.

The foregoing requirements may be 
satisfied by other licensed practitioners 
in a single group practice only if each 
licensed practitioner has lawful access 
to the patient’s medical record, there 
is adequate documentation in the pa-
tient’s medical record documenting the 
actions performed by each practitioner, 
and each licensed practitioner perform-
ing an action to meet these require-
ments acts within the scope of practice 
of his or her profession.

201 KAR 20:161 – The Board shall 
expedite investigations of complaints 
of improper, inappropriate, or illegal 
prescribing of a controlled substance 
by an APRN, and shall complete the 
investigation within one hundred and 
twenty (120) days.  With regard to the 
foregoing complaints, the Board shall 
notify the Kentucky State Police, the 
Office of the Attorney General, and the 
Cabinet for Health and Family Services, 
Office of the Inspector General.  APRNs 
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convicted of a felony related to a con-
trolled substance after July 20, 2012, 
shall be permanently banned from pre-
scribing controlled substances.  APRNs 
convicted of a misdemeanor relating to 
prescribing or dispensing a controlled 
substance after July 20, 2012, shall have 
their controlled substance prescribing 
authority suspended for at least three 
months.  If a Kentucky APRN is dis-
ciplined in another state based upon 
improper, inappropriate or illegal pre-
scribing, the Board shall institute the 
same disciplinary measures against the 
APRN’s Kentucky license.  An applicant 
for licensure as an APRN who has disci-
plinary action from another state which 
resulted from improper, inappropriate, 
or illegal prescribing or dispensing of 
controlled substances shall have their 
application denied.  The Board shall ac-
cept anonymous complaints, so long as 

the complaint is accompanied by suffi-
cient corroborating evidence as would 
allow the Board to believe that a reason-
able probability exists that the compli-
ant is meritorious.

201 KAR 20:215 – An APRN with a 
CAPA-CS shall earn 1.5 hours of CE re-
lated to the use of the KASPER system, 
pain management, or addiction disor-
ders as part of the required 5 hours of 
pharmacology required each year.

For specific exceptions or standards, 
please refer to the regulation.  All the 
regulations may be accessed from the 
KBN web site: (http://kbn.ky.gov).  Click 
on Laws and Regulations on the menu at 
the left; then click on Kentucky Admin-
istrative Regulations, Title 201, Chapter 
20: Board of Nursing.  For further in-
formation, please contact Nathan Gold-
man, General Counsel, at (502)429-3309 
or Nathan.Goldman@ky.gov.

The Kentucky Board of Nursing congratulates nineteen Kentucky 
programs of nursing on achieving a 100% NCLEX pass rate of its 
2012 graduates.  The programs are listed below by degree type.  
Several schools have consecutive years of 100% pass rate, and these 
years are also listed below.  Congratulations to these programs and 
their graduates!

BACCALAUREATE PROGRAMS
Eastern Kentucky University
Kentucky Christian University  2011 and 2012

ASSOCIATE DEGREE PROGRAMS
Bluegrass Community & Technical College – Cooper Drive
Bluegrass Community & Technical College – Lawrenceburg
Elizabethtown Community & Technical College 
Somerset Community College – Laurel 

PRACTICAL NURSING PROGRAMS
Beckfield College
Elizabethtown Community & Technical College  2009-2012
Gateway Community & Technical College  2010-2012
Henderson Community & Technical College  2007-2012
Hopkinsville Community & Technical College  2010-2012
Jefferson Community & Technical College – Carrollton 
Owensboro Community & Technical College  2009-2012
Somerset Community College  2009-2012
Southcentral Kentucky Community & Technical College
Southcentral Kentucky Community & Technical College – 
Bowling Green  2009-2012
West Kentucky Community & Technical College  2011 and 2012
West Kentucky Community & Technical College – Murray   
2009-2012

KBN CONGRATULATES SCHOOLS WITH 
100% NCLEX PASS RATE

Pass rates listed above are calculated on a calendar year basis for graduates taking the NCLEX for the first time within twelve months 
of graduation (201 KAR 20:360).  For a complete listing of NCLEX pass rates of all Kentucky programs of nursing, please visit the KBN 

website at http://kbn.ky.gov/education/pon/school/nclex.htm.  

An established Neonatology group is 
looking for two experienced neonatal 
nurse practitioners to join our practice 

and provide clinical care in a major 
referral facility in South Central Kentucky.  

This state of the art facility delivers 
approximately 1600 babies each year and 
has a Level IIB NICU for those babies who 

require additional care.  These NNPs 
would help provide care in the Well Baby 

Nursery and the NICU in collaboration 
with the neonatologist.  Scheduling is 

flexible, salary and benefits are 
competitive.  The successful candidates 

will possess neonatal experience, delivery 
room experience, excellent 

communication and teamwork skills, a 
Kentucky RN and APN license and be 
board certified as a Neonatal Nurse 

Practitioner by the National Certification 
Corporation.  We look forward to 

discussing this exciting and family 
friendly position with you.    

To learn more and schedule an 
interview, please contact 

Dr. Mark Hughes at 615.517.6838 or at 
mark.hughes1174@gmail.com.
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APRIL IS DONATE LIFE MONTH
Megan’s Second Chance

April is National Donate Life Month 
and a perfect time for Kentuckians 
to make their wishes known about 
organ donation by registering on the 
Kentucky Organ Donor Registry.

In 2013, Kentuckians who 
renew their driver’s license have 
the option of having a small heart 
icon imprinted on the license that 

states “Organ Donor” when they join the Kentucky Donor 
Registry. This icon is a symbol of hope and generosity. It 
will also help emphasize that people don’t need to sign the 
back of the license. They need to say “Yes,” when they get 
their driver’s license to become a registered donor or go to 
www.donatelifeky.org to join. Following is a story about a 
Kentuckian whose life was saved due to the”Gift of Life.”

Many young adults experience the thrill that comes with 
moving into their own apartment and beginning to live on 
their own. Megan Morrison got a taste of that excitement -then 
experienced a major interruption. 

However, the good news is that this interruption lead to 
the liver transplant that saved her life. The even greater news 
is that Megan, at the ripe old age of 27, now has a job she 
loves, working in the health care field, and is once again living 
happily on her own. 

She is a strong advocate for the cause of organ donation.

Living with liver disease
Megan was 11 years old when she developed symptoms of 

excessive bruising, lethargy and nosebleeds. It took several 
years for doctors to diagnose the cause: autoimmune hepatitis.

She lived with constant pain and was placed on the transplant 
list. Initially her condition was considered “medically managed” 
but she became seriously ill at age 23 and was forced to move 
back to Louisville from Nashville, Tenn. 

She developed ever-increasing ascites (excess fluid in her 
abdomen), coupled with a lack of energy, fatigue, a completely 
disrupted digestive system and encephalopathy.

It was a time of great suffering-some days she didn’t know 
who she or anyone else was. And it was a scary time. She never 
expected to need a liver transplant, but that’s one of the most 
important aspects of organ donation: It can happen to anyone.

That’s why it’s so important for everyone to join the Kentucky 
Organ Donor Registry.  Saying “yes” at your circuit clerk’s office 
or joining the registry online states your willingness to help 
people like Megan.  More registered donors means more hope 
for those waiting. Everyone counts, and everyone can join the 
registry today. It only takes a moment!

Reclaiming life
On March 27, 2009, Megan was abruptly called to the 

hospital. An intended recipient had developed complications 
and could not receive the available liver. Ten minutes later, she 
was heading to surgery.

“Oh, my God” she said to her father, “this is really happening” 
Her mother and best friend reached the hospital just in time to 
tell her they loved her.

The transplant was a rousing success, and Megan began 
to reclaim her life. About nine months later, Megan went to 
Spencerian College to become a surgical technician. She now 
works at University of Louisville Hospital.

“My mom is a surgical nurse, and I’ve always known 
hospitals as my second home” she says. “It’s my dream job.”

Many times she works a 12-hour shift, mostly on her feet. 
She has developed severe fibromyalgia, possibly related to her 
transplant, and her legs ache constantly. But she tries not to 
let on.

“I am happy to go to work every day,” she says. “Every now 
and then you have a pity party like everyone does, but I don’t 
show it. I don’t want anyone fussing over it.”

Speaking to myths
Megan only learned later-when she was 22 - that her doctors 

had predicted she might not live until age 21. But throughout 
her illness, Megan never gave up.

Now she is in the unique position to help on the other side 
of organ donation. At U of L Hospital, she has participated 
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in several organ recoveries, which she describes as a profound 
experience.

“And she can speak directly to the myth that discourages 
many people from joining the Registry - that a doctor won’t save 
your life if you are a registered donor.”  “When people come in 
to the trauma unit, we don’t even know their names. All we are 
concerned with is what’s going on with them. When someone 
comes in who is near death and we bring them back, that’s what 
we want to see.”

Megan loves shoe-shopping, decorating, hanging out with 
her family and spending time with her Dachshunds, Dolce and 
Berney. Receiving a new liver turned her life around.

“It made me feel like a productive member of society,” she 
says, “I was obsessed with being normal, and this makes me 
feel normal. It sounds silly to say for someone my age, but I lost 
some time.”

She spreads the word about the importance of organ 
donation, both with the general public and her co-workers. “I 
don’t think you can talk about it too much,” she says.

And she is optimistic about a bright future: a long full life, 
marriage and children and “a white picket fence with dogs.” 
She will never forget it was only possible because someone said 

“yes” to organ donation.
“I encourage everyone to sign up for the registry,” she says, 

“We need 100 percent participation.”

Article provided by  the Kentucky Circuit Court Clerk’s Trust 
for Life and the Kentucky Organ Donor Affiliates.

Join the registry
1.Say “yes” when you get a license or ID at your 
county’s Circuit Court Clerk’s Office.

2. Have the Donor Heart icon imprinted on your 
drivers license.

3. Join anytime! www.donatelifeky.org

4. Tell your family & friends how important it is to 
register now. Be hope!

Do you have questions about registering?
Call toll free 1-866-945-5433.
Give Hope to people like Megan.
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The healthcare industry needs qualified nurses. If you are  

looking for a career that’s both stable and emotionally rewarding,  

consider nursing. Since 1892, Spencerian College has been a 

regional leader in career-focused education. We have helped 

hundreds of aspiring nurses become Licensed Practical  

Nurses (LPNs) and Registered Nurses (RNs). 

Call Today! 502-447-1000 | spencerian.edu

Spencerian College is accredited by the Accrediting Council for Independent Colleges and Schools
For additional program information visit disclosure.spencerian.edu

Help Others. Help Yourself.

Join the 
Highlands team

About Highlands
- 184 Bed, Not-for-Profit
- Over 100 Medical Staff
- DNV Accredited
- AHA and KHA Member

Highlands Offers
- Professional Enviroment
- Benefits Package
- Electronic Medical Records
- Evidence Based Medicine
- Patient Centered Care

To apply or for 

more information 
(606) 886-8511

HRMC.org

Free Subscription to
StuNurse magazine!

Do you know someone who is a student nurse, or 
someone considering a nursing career?  Then let them 

know about the StuNurse magazine.  A subscription 
to the StuNurse digital magazine is FREE and can be 

reserved by visiting www.StuNurse.com and clicking on 
the Subscribe button at the upper right corner.

Educators…let your students know 
they can subscribe free of charge!
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MAKE YOUR EDUCATIONAL
JOURNEY SMART
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The Art and Science of Crafts

TREATMENT OF PHYSICAL
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