KBN
fUJ\JJ\JE AN

Spring 2012 < Edition 31

Meet the
members
of the Kentucky

Continuing Competency FAQs Board of Nursing

Page 18 see page 17

NEW! Online Complaint Reporting

Page 26

Official Publication of the Kentucky Board of Nursing




REAL OPPORTUNITY

to make a difference.

Tiffany

Layfield

Registered Nurse

Employee

Every day, Tiffany Layfield, R.N., makes a difference in someone’s life.
Whether it’s her nursing expertise or her seemingly simple acts of
compassion - it means the world to her patients and their families.

To Tiffany, it’s a chance to gain the satisfaction of knowing she has made
a positive impact on the lives of those who entrust her with their care.

Ready to make a difference? To learn more about career opportunities
at Norton Healthcare, visit NortonHealthcare.com/Careers.

N HIORTON

EEO/AA employer Real people. Remarkable care.
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If excellence is in your future,
your future is here.
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AMERICAN NURSES
CREDENTIALING CENTER

At Central Baptist Hospital, we are committed to nurture
empowerment of nurses through improved communication and greater
participation in hospital-wide decisions.

CENTRAL BAPEIST HOSPITAL

This is care.
1740 Nicholasville Road - Lexington, KY 40503 . centralbap.com




As KBN Board
members, we often
find ourselves trying
to balance our
nursing  advocate
roles for education
and practice with our
primary mission, “public protection.” Across
the gamut, beginning with nursing education
at various levels to transitioning and advancing
nursing practice, boards of nursing are faced with
difficult decisions that impact safe, competent
care.

Certainly, as a board member, I support
advanced practice for nurses. However, a
recent personal experience has made me direct
my focus to the “valor” of the bedside nurse.
Therefore, it is with full appreciation and awe
of the bedside nurse that I want to dedicate this
page of the KBN Connection to the RNs, LPNs
and CNAs that cared for my 95 year old father in
Lexington, Kentucky. His admission, following
a few hours in the emergency room, followed
by two weeks in the hospital allowed me to
witness competent nurse-teams that went about
their daily routines with professional demeanor,
embracing compassion for his age and illness.
This same wonderful bedside care continued
when he was transferred to a rehabilitation
hospital and eventually to a skilled nursing care
facility. Unfortunately, Dad had to be readmitted
to the hospital the middle of February. He
spent his remaining days on a palliative care
unit until his death on March 6, 2012. Even in
his final stages, the nursing care continued with
respectful devotion and genuine compassion, a
true testament for the “art” of nursing.

It is no wonder that nurses have the respect
and trust from consumers. This recent personal
experience affirmed for me that service on the
Kentucky Board of Nursing reaches far beyond
committee discussions and regular board
meetings. Like boards of the past, consumers
entrust their loved ones to the care of competent
nurses and rely on board members to make the
best decisions that impact nursing education
and nursing practice. Today, I feel very good
about nursing’s future in Kentucky! And, kudos
to all who are part of a professional nursing
team, especially those at the bedside of patients.

PRESIDENT'S MESSAGE

NEWLY APPOINTED BOARD MEMBERS
It is my honor to welcome the following new members, appointed by
Governor Steve Beshear to the Kentucky Board of Nursing:

Nick Hammonds, RN, CEN, CFRN resides in
Morehead, Kentucky and graduated from Morehead
State University in 1998 with an AD in Nursing.
Following a Critical Care Internship at the University
of Kentucky where he worked in the Emergency
Department for 2 years, Nick left to return to St.
Claire Regional Hospital where he held various posi-
tions, including Nurse Manager of the Emergency

Department. He left that position to work as a Flight Nurse for 7V
years with PHI Air Medical. Returning to St. Claire in 2010, he was
promoted to Director of Critical Care Services, his current position.
Nick was nominated by the KNA and will serve through June 30, 2015.

Makeda Harris resides in Louisville, Kentucky and
is a representative for Citizens at Large. Currently,
she is a public health administrator with the
Louisville Health Department. She holds degrees
from American University in International Relations
and from the University of Maryland in Public
Policy. Her term will run through June 30, 2015.

Jimmy Isenberg resides in Glasgow, Kentucky
and is the Campus Director, and Dean of the Allied
Health and Nursing at Bowling Green Technical
College, Glasgow Campus. Jimmy returns to the
Board after previously serving for 2 terms. Jimmy
was nominated by the Kentucky Association of
Licensed Practical Nurses as an LPN Educator to fill
a vacancy. His term will expire June 30, 2014.

Kelly R. Jenkins, RN, BSN resides in Waverly,
Kentucky and was nominated by the Kentucky
Organization of Nursing Leaders. Kelly graduated
from USI in Evansville and is currently working
on her MSN in Nursing Leadership and will gradu-
ate this December. She is the Director of Patient
Care and Magnet Program Director at Methodist

Hospital in Henderson, Kentucky, having experienced various prac-
tice settings within the hospital, such as the ICU, staff education,
house supervisor, unit Manager, and critical care director. Her term
will expire June 30, 2015.

Carol A. Komara, RN, MSN

KBN
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Reach your full potential at Kentucky’s UK HealthCare recruiting

leading health care center. Positions available:

e Critical Care

e Acute Care

e Cancer Care

e Clinical Nurse Specialists
e Clinical Nurse Experts

e OR Control Desk Manager
with salaries and benefits that reflect the high caliber of nursing professional we seek. ¢ OR Nurse Coordinator Clinical MIS/Peds

Could you be one of them?

The chance to make a significant and lasting difference in the lives of patients and
families—it’s why you became a nurse in the first place. At UK HealthCare, you’ll join
others, like yourself, with the passion and vision to practice innovative, evidence-based
care in an atmosphere of true collaboration—and in a setting second to none. Our new,
state-of-the-art patient care facility has openings for the Commonwealth’s top nurses

e Emergency Department

For more information on employment at UKHC, including the possibility of
advancing your education and qualifying for tuition reimbursement, visit our
employment website at www.uky.edu/hr/ukjobs.

UK pioneered the nation’s first DNP Program in 2001. Web-enhanced courses
that meet five times per semester are perfect for working nurses.

Visit www.uknursing.uky.edu. ~ - UK
UKH |ﬁbQL°5 L'N]\FROSITY IZ)F
'KHealthCares ¢ .
KENTUCKY

Kentucky Children’s Hospital

College of Nursing



laboration with consumers.”

As you read this issue of the KBN Connection, Kentucky
nurses once more greet spring following a challenging session
of the Kentucky General Assembly. A number of bills were
introduced during the 2012 legislative session that had direct
impact on your nursing practice. Once again it was important
that the voices of nurses be heard and once again, too few
nurses responded to this call. Too few KY nurses and nursing
students seem willing to accept their roles in public policy for-
mation. Yet who is better at recognizing the healthcare needs
of our citizens, our communities, schools or our healthcare
systems. Shaping public policy is a necessary and valuable
role for which nurses are uniquely qualified. It is an ongoing
activity — not confined to the months in which the KY General
Assembly is meeting and I encourage each of you to seriously
consider how you can influence healthcare and social policy to
improve the status of citizens in the Commonwealth.

All nursing roles provide an opportunity to influence social
and healthcare policies - and T am preparing to retire from one
of the best. As the Executive Director of the Kentucky Board of
Nursing, I have been privileged to work with individuals and
organizations across the state to ensure the highest quality of
nursing care through policy formation, enhancing nursing edu-
cation and practice and through regulatory enforcement. This
is a fantastic job, which comes with responsibilities for assert-
ing the roles that KY nurses must share in policy formation,
healthcare reform, resource allocation and all other activities
that enable optimal healthcare and protection for Kentucky
citizens. I want to encourage those of you with strong executive
skills, a passion for your profession and a passion for your state
to consider taking on what I believe to be one of the best of all
roles in the state. You can obtain information on applying for
the position of Executive Director, Kentucky Board of Nursing
by contacting Diane Thomas at Diane.Thomas@ky.gov

UPDATE on NCSBN resources:

The National Council of State Boards of Nursing provides
a number of educational, information and research opportuni-
ties to nurses in all practice and education roles. Below are two
such initiatives that will be of interest to readers. Additional
information on the items noted below can be found at www.

ncsbn.org.

NCSBN Center for Regulatory Excellence Grant
Program - offers an excellent opportunity for nurse research-
ers in the state. The Center for Regulatory Excellence grant
program provides funding for scientific research projects that
advance the science of nursing regulation and build regulatory

“If we were really interested in the health of the nation’s citizens, we would address current public policy
that has a greater effect on health than much of healthcare policy. ....... This type of effort focusing on
healthy public policies could be spearheaded by nurses, along with other healthcare professionals, in col-

Patricia Gerrity, RN, PhD, FAAN, Drexel University, Philadelphia, PA

expertise worldwide. Grants are awarded to qualified research-

ers who are interested in NCSBN research priorities.

Award Information:

¢ Ceiling of Award Range: $300,000

e Submission Due Date: June 15, 2012

¢ Anticipated Project Completion Date: 12-24 months after
start date, to be specified by applicant based on project plan.

Geographic Considerations: The Center for Regulatory

Excellence provides nonresidential grants to support research-

ers nationally and throughout the world.

Research Priorities:

e Patient Safety

¢ Practice (LPN/VN, RN and APRN)

¢ Nursing Education

¢ Continued Competence

¢ Discipline and Alternatives to Discipline

¢ NationalandInternationalRegulatoryIssuesand/orPortability

LEADER TO LEADER is an NCSBN publication that
provides valuable regulatory information to nurses in all roles.
The current edition offers a highlight of Mindy Schaffner,
nurse education advisor, Washington State Nursing Care
Quality Assurance Commission, in a feature titled “A Day in
the Life of a Nursing Regulator,” a new series that provides
readers valuable insight into the world of nursing regulation
from those who live it every day. This issue also discusses
NCSBN'’s social media guidelines, provides an update about
NCSBN'’s Simulation Study and Transition to Practice Study,
invites nurse educators to volunteer as NCLEX item writers,
and discusses the new NCSBN Learning Extension course
“Righting a Wrong: Ethics and Professionalism in Nursing.”
Finally, Jessica L. Kamerer, Francis T. Brophy III and Joseph
A. Corvino of Lancaster General College of Nursing & Health
Sciences discuss their development of short, e-learning mod-
ules called simulation learning interactive modules (SLIMs) to
better prepare students for simulation sessions. The NCSBN
LEADER TO LEADER publication may be accessed at https://
www.ncsbn.org/L2L,_Fall2011.pdf

Charlotte F. Beason, Ed.D., RN, NEA

KBN 7
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State University
School of Nursing

CrArksvILLE, TN

Assistant or Associate
Professor - School of Nursing

Applications are invited for
the faculty tenure-track positions
of Adult Health, Pediatric
Nursing, Community Health,
and RN to BSN Coordinator
to begin August, 2012.
MSN degree required.

—} Applications taken
online only at

http://www.apsu.edu/
human-resources/faculty/
CurrentJobOpenings

Austin Peay State University, a TBR institution,
is an AA/EEO employer.

Free Subscription to
StuNurse magazine!

Do you know someone who is a student nurse, or
someone considering a nursing career? Then let them
know about the StuNurse magazine. A subscription
to the StuNurse digital magazine is FREE and can be

MAKEYOUR EDUCATIONAL

TOURNER SHARE
reserved by visiting www.StuNurse.com and clicking on
the Subscribe button at the upper right corner.

Educators...let your students know
they can subscribe free of charge!

A PLACE YOU CAN CALL HOME ...

CAMBRIDGE PLACE

Cambridge Place provides resident directed care and respects

resident choices. Our residents enjoy a clean, sociable and

comfortable environment. If you honor this type of environ-
ment then Cambridge Place may be the right fit for you in
making your next career move. We have active employee
appreciation programs and our caregivers interact daily with
our residents. In other words ... we are family here. Ask a
resident about our lovely facility or ask a caregiver. Now is a

great time to join our team.

RN/LPN

* We offer a wide array of flexible schedules.
e Our nurses are gracious, caring and inspiring caregivers.
o Visit us and feel the difference.

The facility accepts applications for all
departments, M-F, 8am-5pm

Apply at: 2020 Cambridge Drive,
Lexington, KY 40504

email: cclark@cambridgepl.com

8 KBN

A healthcare career
where sharing and learning
go hand in hand.

Jewish Hospital & St. Mary's HealthCare

is a regional healthcare network in Kentucky
and southern Indiana that includes 70 healthcare /
facilities and 1,900 patient beds. At JHSMH,

you have an unparalleled opportunity to share

and learn in an environment that is known

as much for its compassion as it is for ,

its state-of-the-art technology.

We currently have opportunities available in:
¢ Adult acute care  * Mental health

» Surgical nursing  * Emergency

* Home health * Rehabilitation

s,

Please visit our Web site at www.jhsmh.org
for a full listing of available opportunities.

We are an equal-opportunity employer.
Drug-free/smoke-free environment.

< Jewish Hospital & r
5t. Mary's HealthCare

{4

S =
Jewish Hospital » Sts, Mary & Elizabeth Hospital » Jewish Hospital Shelbyvilie
Medical Center East » Medical Center Northeast » Medical Center South
Medical Center Southwest » Frazier Rehab » Our Lady of Peace

VINA Nazareth Home Care = Jewish Physician Grous



COLLABORATIVE AGREEMENTS

FOR PRESCRIPTIVE AUTHORITY FOR CONTROLLED SUBSTANCES

by Joyce A. Bonick, JD, RN, Licensure and Nurse Aide Registry Manager

A Collaborative Agreement for Prescriptive
Authority for Controlled Substances (CAPA-
CS) must be entered into before an APRN may
prescribe Schedule II through V controlled
substances (KRS 314.011(8)).

The agreement must be written, must
define the scope of the prescriptive authority
for controlled substances, and must be signed
by both the APRN and the collaborating
physician. The collaborating physician must
be licensed in Kentucky. The APRN should be
aware of any restriction(s) on the physician’s
license. A copy of the CAPA-CS must be
available at each practice site where the
APRN practices.

Additionally, the APRN must notify KBN,
using the CAPA-CS Notification form, of the
existence of the agreement. The notification
form must be complete and signed by the
APRN and the collaborating physician.

Before engaging in the prescribing of
controlled substances, an APRN must have
been licensed as an APRN for at least one year
with KBN or nationally certified as an APRN
and licensed, registered, or certified in good
standing as an APRN in another state for one
year before becoming licensed in Kentucky.

An APRN with a KY multistate RN license
must still obtain APRN licensure in all other
states of practice, including other compact
states. A CAPA-CS for practice in KY is not
valid in any other state, again, including other
compact states. It is the responsibility of the
APRN to know and adhere to the nursing laws
in the state of practice, as well as the nursing
laws of Kentucky.

A CAPA-CS may be rescinded by either
party. Written notice of a rescission must
be sent by registered mail to the other
collaborating party, KBN, and the Kentucky
Board of Medical Licensure. A rescission
form is available on the KBN web site.

When the practice site changes, but the
CAPA-CS agreement and collaborating
physician do not change, KBN must receive
notification of the change to the practice site.
A form is available upon request from the

APRN program coordinator. Commission webpage (http:/lrc ky.gov/law.htm).
To familiarize yourself with the laws and

regulations regarding CAPA-CS agreements, Legal Corner (page 14) discusses further

review KRS 314.042 (9) and 201 KAR 20:057 CAPA-CS requirements.

available at the Kentucky Legislative Research

SEE PAGE 13 FOR APPROVAL STATUS

ADVANCE
YOUR CAREER

WITH THE

DOCTOR OF NURSING
PRACTICE (DNP)

Select from two tracks:

Advanced Practice Nursing
FOCUS ON CARE OF INDIVIDUALS

Advanced Leadership

FOCUS ON ORGANIZATIONS/SYSTEMS

» Post-Masters, part-time program

* Program delivery is a blend of in-class,
online and clinical experiences

Priority application deadline for the fall 2012 semester is April 15, 2012,
Be sure to check with your employer about tuition reimbursement.

3

BELLARMINE UNIVERSITY

IN VERITATIS AMORE

For more information about these programs, call the Office of
Graduate Admission at 502.272.7200 or visit www.bellarmine.edu/lansing.

Bellarmine University admits qualified students of any age, gender,
sexual orientation, race, disability, color, religion, and national or ethnic origin.




by Sharon Eli Mercer, MSN, RN NEA, BC,
Nursing Practice Consultant
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Advisory Opinion Revisions

Delivery of Prehospital Emer-
gency Care Via Ambulance Ser-
vices” — revised 12/2011

Revisions to the following Advisory
Opinion Statements were approved by
the Kentucky Board of Nursing during
their February 10, 2012, Board meeting:

e AOS #15, “Roles of Nurses in
the Supervision and Delegation
of Nursing Acts to Unlicensed
Personnel” — revised 2/2012

e AOS #20, “Roles of Registered
Nurses in Invasive Cardiac Pro-
cedures” — revised 2/2012

Revisions to the following Advisory
Opinion Statements were approved by
the Kentucky Board of Nursing during
their June 8, 2011, Board meeting:

e AOS #27, Components of
Licensing  Practical = Nurs-
ing Practice — revised 6/2011

Revisions to the following Adviso-
ry Opinion Statements were approved
by the Kentucky Board of Nursing
during their December 1, 2011, Board

meeting:
e AOS #21, “Roles of Nurses and
Technicians in Dialysis” - re-

vised 12/2011
o AOS#26, “Roles of Nurses in the

e AOS #33, “Roles of Nurses in
the Delegation of Tasks to Para-
medics in a Hospital Emergen-
cy Department” —revised 2/2012

Advisory Opinion Statements are
available for review at the KBN Adviso-
ry Opinion Statements webpage (http://
kbn.ky.gov/practice/AOS).

RN-BSN NURSING ACCELERATED PROGRAM

Enroll in the Bluefield College RN-BSN program to realize your potential and make your dream a reality!

3000 College Drive | Bluefield, Virginia 24605

800.872.0176

10 KBN
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BLUEFIELD

cC O L L E G E

A Christ-centered program of excellence

Complete your nursing courses in three semesters

Rural Health Focus

Build upon your associate degree competencies

Flexible and convenient for the working adult

Affordable

eBooks included in tuition rate

Open Enrollment every eight weeks

Regionally accredited

Video-streaming online lectures with diverse
teaching methodologies

\

www.bluefield.edu/bsn
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Join Our Team of

Excellent Nurses

Trover Health System, located in
Madisonville, Ky., is currently hiring
qualified, compassionate nurses in the
following areas:

Med/Surg

Telemetry

NICU

Emergency Department
Home Health

Pediatrics

Post Partum
Observation Unit
Transitional Care Unit

With a deep history of more than 55
years of serving this community, Trover
is working hard to meet the changing
needs of healthcare in our community in
order to provide the highest quality care
for years to come. Serving a six—county
market area, Trover proudly offers more
than 50 services and specialties to meet
the needs of Kentuckians close to home.

For more information, please visit
www.troverhealth.org or call
RN Professional Recruiter Shanna
Townsend at 270.825.6617.

OIROVER

Excellent Care, Every Time.

Free Web-Based
Continuing Education
Program for Kentucky
Hospital Nurses

The Kentucky Cancer Program - University of Louisville and the Kentucky
Department for Public Health’s Tobacco Prevention & Cessation Program and
the Kentucky Hospital Association are pleased to announce this FREE CE
program developed especially for Kentucky hospital nurses.This new self-study
program is the first of its kind and is designed to allow learner flexibility.

Treating Tobacco Use and Dependence
in Kentucky Hospitals

http://uofl.me/treatingtobaccol0

This course has been approved for 1.5 contact hours for nurses.
Provider number 3-0046-01-2012-166.

Comments from preview participants include:
“I liked the video format, easy to navigate and convenient.”

“It gives me the proper use of tools to provide the patient tangible steps to smoking
cessation...| am more prepared to tackle smoking cessation.”

“This educational program has given me the drive to take it one step further and provide
helpful solutions for the current smokers.”

“It improved my competence amazingly!”

*First time users of the website will have to do a one-time registration.

JiLASVEGASUNIFORMS.COM

http://uofl.me/treatingtobaccol0

For more information, please call
the Kentucky Cancer Program, 502-852-6318
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The “I'll Just Have One More” Martini

3 oz. gin or vodka

1/2 oz. dry vermouth

3 olives

1 automobile

1long day

1 diminishing attention span
1 too many

Combine ingredients. Drink. Repeat.
Mix with sharp turn, telephone pole.

Never underestimate ‘just a few.”
Buzzed driving is drunk driving.

"!o! Q
Gual lorg U.S. Department of Transportation
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SEE PAGE 13 FOR APPROVAL STATUS

ASTRONG TRADITION
OF IMPROVING LIVES

A lot has changed since 1892, but not Spencerian’s
commitment to quality career education. Students’
success was a driving force 120 years ago and it

continues to be today. Secure your future today.

PARTNER WITH A LEADER.
502-447-1000 | spencerian.edu

&Spencerian College

/ Quality education for today’s diverse careers

4627 Dixie Highway ¢ Louisville, KY 40216
Spencerian College is accredited hy the Accrediting Council far Independent Golleges and Schoals

Teaching the nurses
of tomorrow is...

For consumer information, visit disclosure.spencerian.edu.

Personal Trainer | Respiratory Therapy | Medical Assistant | Medical Administrative Assistant/Management
Ophthalmic Assistant | Health Unit Coordinator | Practical Nursing | Medical/Massage Therapy | Radiologic Technology

Healthcare Reimbursement Specialist | Medical Lab Technician | Clinical Lab Assistant | Surgical Technology
Invasive Cardiovascular Technology | Medical Transcriptionist | Medical Clinical Specialties | Clinical Assistant
Medical Coding Specialist | Patient Care Assistant | Limited Medical Radiography | Phlebotomy

12 KBN

Fi s . i
amhonor

If you want to know more
about making a difference
through a career in nursing
education, visit us online at:
www.nursesource.org

NURSES

for a Healthier Tomorrow

Mursing. It's Real. It's Life,
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Approval Status Information

D - Developmental: The designation granted to a proposed program of nursing to continue development of plans for implementation.
I - Initial: The designation granted to a new program of nursing upon admission of the first class.
F - Full: Full approval status is the designation granted to program of nursing that is in compliance with Kentucky Board of Nursing

education regulations.
C - Conditional: The designation granted to a program if one or more of the standards in the regulations have not been met.

P - Probational: The designation granted to a program of nursing if one or more standards have continued to be unmet. Programs
on Probational Status cannot admit new students.

NOTE: KBN does not regulate RN to BSN programs.

Approval Status as of 2/10/12

DNP Degree

Bellarmine Univ. (I)
Eastern KY Univ. (I)
Frontier Nursing Univ. (F)
Murray State Univ. (T)
Northern KY Univ. (I)
Univ. of KY (F)

Western KY Univ. (I)

MSN Leading to APRN
Bellarmine Univ. (F)
Eastern KY Univ. (F)
Frontier Nursing Univ. (F)
Indiana Wesleyan Univ. (F)
Murray State Univ. (F)
Northern KY Univ. (F)
Spalding Univ. (F)

Univ. of KY (F)

Univ. of Louisville (F)
Western KY Univ. (F)

Baccalaureate Degree Nursing
Bellarmine Univ. (F)

Berea College (F)

Eastern KY Univ. (F)

KY Christian Univ. (F)

Lindsey Wilson College (I)
Morehead State Univ. (F)
Murray State Univ. (F)

Northern KY Univ. (C)

Spalding Univ. (F)

Thomas More College (F)

Union College (D)

Univ. of KY (F)

Univ. of Louisville — Louisville (F)
Univ. of Louisville — Owensboro (I)
Western KY Univ. (F)

Associate Degree Nursing
Ashland C&TC (F)

Beckfield College (F)

Big Sandy C&TC (C)

Bluegrass C&TC - Cooper Dr. (F)
Bluegrass C&TC - Lawrenceburg (F)
Bowling Green TC - Glasgow (F)
Campbellsville Univ. (F)

Daymar College (I)

Eastern KY Univ. (F)

Elizabethtown C&TC (F)

Galen College of Nursing (F)
Gateway C&TC (F)

Hazard C&TC — Hazard (F)

Hazard C&TC - Lees Campus (F)
Henderson CC (F)

Hopkinsville CC (F)

ITT Technical Institute (I)

Jefferson C&TC (F)

KY State Univ. (F)

Lincoln Memorial Univ. — Corbin (F)
Madisonville CC (F)

Maysville C&TC (F)

Maysville C&TC - Licking Valley (C)
Midway College (F)

Morehead State Univ. (F)

Morehead State Univ. — Mt. Sterling (I)
National College (C)

Owensboro C&TC (F)

Somerset CC (F)

Somerset CC — Laurel (I)

Southeast KY C&TC (F)

Southeast KY C&TC - Pineville (F)
Spencerian College (P)

St. Catharine College (F)

Univ. of Pikeville (F)

West KY C&TC (F)

Western KY Univ. (F)

Western KY Univ. - Glasgow (F)

Practical Nursing

Ashland C&TC - Roberts Dr. (F)
ATA College (C)

Beckfield College (C)

Big Sandy C&TC - Mayo (F)

Big Sandy C&TC - Prestonsburg (F)
Bluegrass C&TC - Leestown (F)
Bluegrass C&TC — Danville (F)
Bowling Green TC - Glasgow (F)
Bowling Green TC — Bowling Green (F)
Brown Mackie Coll. - N. KY (F)
Brown Mackie Coll. - Louisville (F)
Elizabethtown C&TC (F)

Galen College of Nursing (F)
Gateway C&TC (F)

Hazard C&TC (F)

Henderson CC (F)

Hopkinsville CC (F)

Jefferson C&TC (F)

Jefferson C&TC — Shelbyville (F)
Jefferson C&TC — Carrollton (F)
Lincoln College of Technology (I)
Madisonville CC (F)

Maysville C&TC (F)

Maysville C&TC — Rowan Campus (F)
Maysville C&TC - Licking Valley (F)
Maysville C&TC - Montgomery (F)
Owensboro C&TC (F)

Somerset CC (F)

Somerset CC - Clinton Center (F)
Somerset CC - Laurel Campus (F)
Southeast KY C&TC (F)
Southeast KY C&TC - Pineville (F)
Spencerian College (F)

West KY C&TC (F)

West KY C&TC — Murray (F)
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by Nathan Goldman, General Counsel

CAPA-CS: Practice Specialty =~

o

For an Advanced Practice
Registered Nurse (APRN) to enter
into a Collaborative Agreement for the
Advanced Practice Registered Nurse’s
Prescriptive Authority for Controlled
Substances (CAPA-CS), an APRN and
the physician must be qualified in the
same or a similar specialty. The KBN
has adopted a guideline to assist in the
determination of what constitutes a
similar specialty. It is reproduced below:

KRS 314.042(9)(d), sets the following
requirement:

14 KBN

The APRN who is prescribing
controlled substances and the
collaborating physician shall be

qualified in the same or in a similar

specialty.

How is “specialty” determined?

The APRN’s specialty is determined by
his or her certification. The physician’s
specialty is determined by either the
physician’s  certification from the
American Board of Medical Specialties
(ABMS), or as individually established
by the physician. It should be noted

that certification is not required as a
condition of physician licensure, nor is
the physician’s scope of practice limited
by certification. Concerning physician
specialties, the ABMS states:
Some specialists are primary care
doctors, such as family physicians,
general internists, and general pedia-
tricians. Other specialists concentrate
on certain body systems, specific age
groups, or complex scientific tech-
niques developed to diagnose or treat
certain types of disorders.
The requirement stated in KRS
314.042(9)(d) raises additional questions
as follows:
1. How is the term “similar specialty”

defined?
2. Whom may the APRN collaborate
with for controlled substance

prescriptive authority?

3. Based on this collaboration, what,
if any, further limitations to the
controlled substance prescriptive
authority exist?

As a general guideline for APRNs and
Kentucky licensed physicians, and for the
purpose of prescribing scheduled drugs, the
Board of Nursing will expect the APRN'’s
certification and the physician’s specialty
to have an overlap in order to qualify
as “a similar specialty.” This means that
the populations served or the disorders
treated by the APRN are similar to that of
the collaborating physician’s populations
served or disorders treated. For example, a
Family Nurse Practitioner (FNP) who treats
children has an overlap in practice with that
of a pediatrician or a family physician, and
thus, shares a similar specialty of practice.
Similarly a Pediatric Nurse Practitioner
(PNP), who by statute already has a limited
scope of advanced practice and can only
treat children, has an overlap in practice
with a pediatrician or a family physician.

The Board has also determined that
the collaborating physician’s certification
or specialty does not, in and of itself,
limit the APRN’s controlled substance

Continued on page 16 >>
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<< LEGAL CORNER, continued from page 14

prescriptive authority. The scope of
controlled substance prescriptive authority,
other than what is set out in the statutes,
must be written in the Collaborative
Agreement for APRN Prescriptive Authority
for Controlled Substances (CAPA-CS)*.
Subsequently, if an FNP treats children and
collaborates with a pediatrician, and if the
parties wish to limit the FNP to controlled
substance prescriptions for children only,

that must be set forth in the CAPA-CS. If a
PNP collaborates with a family physician,
then the PNP is already limited to writing
controlled substance prescriptions for
children only. If the parties wish to further
limit the PNP’s controlled substances
prescriptive authority, then the limitations
must be set forth in the CAPA-CS.

If no further limitations are listed in
the CAPA-CS, other than those limitations
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listed in KRS Chapter 314, then the APRN
may prescribe the controlled substances
as specified by KRS Chapter 314 that
are within the APRN'’s scope of practice.
(201 KAR 20:057 Scope and standards of
advanced practice registered nurses).

Note that KRS 314.042(9)(c) states
that the CAPA-CS shall describe the
arrangement and
communication between the APRN and
the physician regarding the prescribing of
controlled substances.

In summary, when an APRN and
Kentucky licensed physician do not have
the same specialty area of practice, then
the APRN is encouraged to establish
the CAPA-CS with a Kentucky licensed
physician who has a substantial overlap
in practice with that of the APRN. By law,
the APRN and physician must minimally
share a similar specialty area of practice.

Prior to prescribing controlled
substances, the APRN should assure that
all the requirements specified in KRS
314.042 are met. Additional information
on APRN prescriptive authority and a copy
of the statute is on the Board’s website at
www. kbn.kv.qov

Specific questions should be addressed
to Sharon Eli Mercer, MSN, RN CNAA,
BC Nursing Practice Consultant, at (502)
429-3307, or email Sharon E. Mercer at
(SharonE.Mercer@ky.gov).

for collaboration

*KRS 314.042(9) states:

“Before an APRN engages in the
prescribing of Schedules II through V
controlled substances as authorized by
KRS 314.011(8), the APRN shall enter into
a written “collaborative agreement for the
APRN’s prescriptive authority for controlled
substances” (CAPA-CS) with a physician that
defines the scope of the prescriptive authority
for controlled substances...”

Section (a) through (h) of this same statute
state further requirements for the CAPA-CS.
In addition, KRS 314.042(9)(i) states:

“The CAPA-CS shall state the limits on

controlled substances which may be

prescribed by the APRN as agreed to by
the APRN and the collaborating physician.

The limits may be more stringent than

either the schedule limits on controlled

substances established in subsection (8) of

Section 1 of this Act, or...”



