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REAL OPPORTUNITY

tO make a d

erence.

§ . Tif ' Every day, Tiffany Layfield, R.N., makes a difference in someone’s life.
iffany

Layfield Whether it’s her nursing expertise or her seemingly simple acts of
AReQ'SWNm compassion - it means the world to her patients and their families.
‘ To Tiffany, it’s a chance to gain the satisfaction of knowing she has made

a positive impact on the lives of those who entrust her with their care.

Ready to make a difference? To learn more about career opportunities
at Norton Healthcare, visit NortonHealthcare.com/Careers.

curtorens N NORTON

HOSPITAL HEALTHCARE

EEO/AA employer
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If excellence is in your future,
your future iIs here.
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MAGNET
RECOGNITION
AMERICAN NURSES
CREDENTIALING CENTER

At Central Baptist Hospital, we are committed to nurture
empowerment of nurses through improved communication and greater
participation in hospital-wide decisions.

CENTRAL BAPFIST HOSPITAL

This 1s care.
1740 Nicholasville Road - Lexington, KY 40503 - centralbap.com




As you know, the Kentucky Board of Nursing’s
vital mission is to protect the public by develop-
ing and enforcing state laws to govern the safe
practice of nursing, nursing education, and cre-
dentialing. Recently, when both of my parents
required medical care in a variety of settings, I
was proud and comforted to watch their Nurses
consistently demonstrating their top-notch
expertise and compassion on the front lines.

As the fall approaches, the KBN looks back
upon and forward to some important chal-
lenges as well as opportunities for improv-
ing Kentucky’'s nursing practice. First of all,
the Executive Director Search Committee is
charged with completing its diligent hunt for
the right Executive Director for the KBN. We
are in the final interview process and I hope
to introduce the new Executive Director in the
next Connection.

Another challenge we face involves continual
required funds transfers from our operating
budget to Kentucky’s General Tax Fund, to
which we already have been required to transfer
$2.6 million over the last five years. Therefore,
as we do not receive tax revenue and since
additional funds transfers will be required over
the next two years, we unfortunately will have
no choice but to raise your licensure fees, the
source of our operating budget.

On a more positive note, as a member of the
National Council of State Boards of Nursing
(NCSBN), the KBN recently sent representa-

PRESIDENT'S MESSAGE

tives to Dallas for its annual meeting, this year
with the theme: “Driving Onward: Harnessing
the Strength of Regulatory Leadership,” Dr.
Isenberg and I served as Kentucky’s delegates
with Nathan Goldman serving as our alternate
and heading up the meeting’s major piece of
business, the drafting of a Model Acts and Rules
for Boards of Nursing document. Also attend-
ing were Paula Schenk, Patricia Smith and Dr.
Patty Spurr, who was awarded the competitive
IRE fellowship for a research project she con-
ducted on cheating among nursing students.
The KBN was well represented at this meeting
and, as always, by communicating with NCSBN
members from all around the country, learned a
great deal about improving the safety and effi-
cacy of nursing practice in our state.

To turn briefly to a point of clarification
on another topic, rest assured that by filing
updated, clear and consistent controlled sub-
stance regulations in October, KBN aims to
clear up some understandable confusion about
Kentucky House Bill 1.

Finally, the KBN Executive Office would like
to welcome Sandra Coffey, our new Personnel
Administrator, as well as to salute and thank
each of you for the excellent and difficult job
you do for our state each and every day!

Su B, A

Sally Baxter,RN
President, Kentucky Board of Nursing



UK HEALTHCARE
POSITIONS AVAILABLE:

e Clinical Nurse Specialists

e Nursing Staff Development Specialists

e Perioperative Nurses

e Emergency Department Nurses

e PACU and Perioperative Per Diem

e Endoscopy and Interventional Radiology
e Pediatric ICU

e Paramedics, Per Diem Pool

e Surgical Technologists

For more information on employment

at UKHC, including the possibility of
advancing your education and qualifying for
tuition reimbursement, visit our employment
website at www.uky.edu/hr/ukjobs.

Secome
part of a legacy

Reach your full potential at Kentucky’s leading health care center.

The chance to make a significant and lasting difference in the lives of patients and
families—it’s why you became a nurse in the first place. At UK HealthCare, you'll join
others, like yourself, with the passion and vision to practice innovative, evidence-based
care in an atmosphere of true collaboration—and in a setting second to none. Our
new, state-of-the-art patient care facility has openings for the Commonwealth’s top
nurses with salaries and benefits that reflect the high caliber of nursing professional

we seek. Could you be one of them?

Full-time nurses working at UK HealthCare receive tuition benefits to further their education
and careers. Our RN-BSN, BSN-DNP, MSN-DNP, BSN-PhD and MSN-PhD programs are geared
toward a working nurse’s schedule. Visit our website: www.uknursing.uky.edu.

UK

UNIVERSITY OF

KENTUCKY"

College of Nursing

UXKHealthCare




This will be a short message as befits my short tenure
as Acting Executive Director. When Charlotte Beason
announced her retirement, the Board began the process of
hiring a new Executive Director. The position was advertised.
A search committee was formed. Resumes were received
from a number of highly qualified candidates. However,
as with any decision of this magnitude, the process takes
time. Charlotte’s last day was July 31st. Since a new E.D.
had not been hired yet, the Board asked me to become the
Acting Executive Director. I was very honored and have tried
to do my best while maintaining the status quo as much as
possible. As I write this, the process is nearing its conclusion
and a new Executive Director should be in place soon. I
look forward to working with him or her as the Board of
Nursing continues its work of public protection. The nursing
profession is on the cusp of great changes and these will affect
the role and work of the Board. Even today, we are involved
in several important issues: the implementation of House
Bill (HB) 1 and the delegation of medication administration

information session.

website: Nkuonline.nku.edu
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The DNP is designed for those in direct clinical
practice and support areas such as clinical practice-
administration, leadership, education and policy. The
online format allows you to achieve your academic
goals while continuing your nursing practice.

NKU also offers the following online programs:
MSN - Nursing Informatics and Acute Care NP Tracks
Post-MSN Family Psych NP and RN-to-BSN Programs.

To learn more, register today for our next online

E-mail NKUonline@nku.edu or visit our

h NORTHERN
KENTUCKY
UNIVERSITY

EXECUTIVE DIRECTOR'S MESSAGE

to unlicensed personnel. And while the workload continues
to grow, the state’s budget problems continue to affect us. It
behooves every nurse, whether an LPN, RN, or APRN, to be
aware of what is happening in Frankfort and Washington, as
actions taken there will have a profound influence on your
work life.

One last note, for those of you not familiar with the National
Council of State Boards of Nursing (NCSBN), I urge you to
learn more. Although it is the umbrella organization for state
boards of nursing, it offers many programs and events for the
general nursing public. Check out its web site, https:/www.
ncsbn.org. There is a wealth of information available to all
nurses, not just us regulators.

Wt Gt

Nathan Goldman
Acting Executive Director/General Counsel

Change nursing practice at the bedside, without interrupting your practice.




You realized your nursing dream.

Now Realize Your

POTENTIAL.

Earn your BSN or MSN Online.

You've come a long way since your first day as an RN. Go
even further with one of Jacksonville University's acclaimed
nursing programs, offered in a 100% online classroom.

* RN to BSN — Now Offering
Scholarships!

 MSN: Leadership in Healthcare
Systems

* MSN: Clinical Nurse Educator

© JacksonvilleU.com/Nurses

Or, talk with a specialist:
l 4 f

800-571-4934
8-week classes | 6 sessions per year
Y, .
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One of America’s Best Colleges
U.S. News & World Report

A PLACE YOU CAN CALL HOME ...

CAMBRIDGE PLACE

Cambridge Place provides resident directed care and respects
resident choices. Qur residents Y a clean, sociable and
comfortable environment. If you honor this type of environ-

ment then Cambridge Place may be the right fit for you in

making your next career move. We have active employee

appreciation programs and our caregivers interact daily with
our residents. In other words ... we are family here. Ask a
resident about our lovely facility or ask a caregiver. Now is a

great time to join our team.

RN/LPN

¢ We offer a wide array of flexible schedules.
¢ Our nurses are gracious, caring and inspiring caregivers.
o Visit us and feel the difference.

The facility accepts applications for all
departments, M-F, 8am-5pm

Apply at: 2020 Cambridge Drive,
Lexington, KY 40504

email: cclark@cambridgepl.com

EOE

AA/EOE E

FLEXIBILITY. GROWTH. EXCELLENCE.
YOU'LL FIND THEM ALL HERE.

KentuckyOne Health facilities in the Louisville area, such as
Jewish Hospital and Sts. Mary & Elizabeth Hospital, are proud to be
involved in a $320 million investment to bring the latest treatments
to more people across Kentucky. And we're recruiting experienced
Critical Care (Intermediate Units and ICU), Surgery, PACU, Rehab,
Psychiatric and Home Health Nurses to help us do it.

If you want to help make Kentucky the picture of great healthcare, l
we offer: ’
* Full-time, part-time, weekend, PRN, and flex team
(with financial incentives) positions I
« Financial assistance for BSN training ﬂ'
* Upgraded technology for the most advanced care environment
 Qutstanding opportunities for flexibility and growth

Please visit our website at jhsmh.org/careers for a full listing
of available opportunities.

—

Drug-free/smoke-free environment.

( KentuckyOne Health”

Louisville-Area Facilities:

Jewish Hospital, Sts. Mary & Elizabeth Hospital, Jewish Hospital Shelbyville,
Frazier Rehab Institute, Our Lady of Peace, Jewish Hospital Medical Center East,
Jewish Hospital Medical Center South, Jewish Hospital Medical Center Southwest,
Jewish Hospital Medical Center Northeast, VNA Nazareth Home Care

— - -
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s Teaching the nurses of tomorrow is...

i you want to know more about making a difference
through a career in nursing education, visit us online at
WWW.nursesource.ong

P NURSES

‘incompara b_.l.. .,. ': for a Healthier Tomorrow

i

Nursing. lt'"s Real. t"s Liba,
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Every Nunse Mabfers and Makes o Difffierence!

The Practical
Nursing program
is on Conditional

Status with the
Kentucky Board
of Nursing.

End poverty. . |
At Beckfield College —

Start getting
kids through
high school.

every nursing student matters!

We are focused No wait list! Programs available/

on prepar_mg NCLEX first time vary by Iocat.lon: :
nurses with: * Bachelor of Science in
: pass rates are Nursing (BSN)
* @ rigorous nsistently above s
academic program co . y . * Legal Nyrse
* interactive clinicals national average. Consulting (LNC)

* leadership * Associate Degree of

training rbaced biched byth Nursing (RN**)
ased on rates published by the -k
Kentucky Board of Nursing. Rates * LPN to RN

for Ohio are not yet available. e Practical Nurse
**upon licensure Diploma (LPN**)

Donate money or time at
BigBrothersBigSisters.org

nursingadmissions@beckfield.edu ¢ Follow us on * beckfield.edu

513-671-1920 859-371-9393
ﬁ Start Some’rhing’” Cinciang'f%UHntC))lampus Florence, KY Campus BECKFIELD

OH Reg # 08-01-1857T COLLEGE

graduation rates, the median debt of students who completed the program, and other important information, please visit our website at
http://www.beckfield.edu/about-us/disclosures.aspx. Member of the National League of Nursing.

m Beckfield College is accredited by the Accrediting Council of Independent Colleges and Schools (ACICS). For more information about our
ehYe
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by Sharon Eli Mercer, MSN, RN NEA, BC,

Nursing Practice Consultant

KBN Seeks Public Comment on Delegation
Advisory Opinion Statement

During the June 2012 Board meet-
ing, the Kentucky Board of Nursing
(KBN) directed that a Taskforce be
formed to review and provide any
needed recommendations for change
to Advisory Opinion Statement #15,
Roles of Nurses in the Supervision and
Delegation of Nursing Acts to Unlicensed
Personnel. The Taskforce was to look
specifically at the delegation of insulin
injections in the school setting.

The Taskforce is composed of four
(4) Board members and representatives
from the Kentucky School Nurses As-
sociation, the Kentucky PTA and a par-
ent. The Board President serves as an
ex officio member.

The Taskforce will convene public
comment forums around the state

As members of an interdisciplinary healthcare team,

to patients in a dynamic, complex and culturally

diverse environment.

At the heart of all we do is a deep commitment to

we welcome the challenge of providing nursing care units...

in order to receive interested stake-
holders’ opinions and comments.
Public comment forums are being
held in Lexington, Hopkinsville and
Louisville during July and August.
The Taskforce will then review the
comments, both those given at the fo-
rums and those sent to KBN in writ-
ing. After review of the comments,
the Taskforce will send a recommen-
dation to the Practice Committee for
review at its September 14th meeting.
The Practice Committee will then for-
ward a recommendation to the Board
for final review and action at its Octo-
ber 11th meeting. For more informa-
tion, refer to the KBN web site, www.

kbn.ky.gov.

University of Louisville Hospital
James Graham Brown Cancer Center

« o Health Care

We are recruiting experienced RNs for the following

= [npatient Operating Room
= BurnICU
= Center for Women & Infants

= Psychiatry (inpatient and emergency)

excellence, which is why we are the employer of
choice in the Greater Louisville area to more than

1,100 outstanding RNs.

You are invited to take the next step.

Visit our website at www.uoflnursing.org to learn
more about how we are defining nursing excellence at

UofL Health Care!

Emergency Department
Oncology (inpatient oncology, Bone Marrow

Transplant ICU, and the James Graham Brown

Cancer Center)
Medical/Surgical units
Progressive Care units
Neuro ICU

Stroke ICU
Supplemental staffing (float pool, flex choice;

critical care and Med/Surg/PCU)

€€ WHEN 1 HAVE AN

ASTHMA ATTACK

| FEEL LIKE A FISH
WITH NO WATER.”?

-JESSE, AGE 5

| ATTACK ASTHMA. ACT NOW. |
I¥] 1-866-NO-ATTACKS | SEPA
[ WWW . NOATTACKS.ORG |

CODIS 10/01




Free Subscription to
StuNurse magazine!

X q
! Do you know someone who is a student nurse, or

someone considering a nursing career? Then let them
know about the StuNurse magazine. A subscription
to the StuNurse digital magazine is FREE and can be
reserved by visiting www.StuNurse.com and clicking on
the Subscribe button at the upper right corner.
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Educators...let your students know
they can subscribe free of charge!

Help Others. Help Yourseltf.

The healthcare industry needs qualified nurses. If you are

looking for a career that’s both stable and emotionally rewarding,
consider nursing. Since 1892, Spencerian College has been a
regional leader in career-focused education. We have helped
hundreds of aspiring nurses become Licensed Practical

Nurses (LPNs) and Registered Nurses (RNs).

Call Today! 502-447-1000 | spencerian.edu

éSpencerian College

Quality education for today’s diverse careers

4627 DIXIE HIGHWAY « LOUISVILLE, KY 40216

Spencerian College is accredited by the Accrediting Council for Independent Colleges and Schools
For additional program information visit disclosure.spencerian.edu

==HIGHLANDS
==REGIONA L

The Medical Center of Eastern Kentucky-w

Join the
Highlands team

B |

About Highlands
- 184 Bed, Not-for-Profit
- Over 100 Medical Staff
- DNV Accredited
- AHA and KHA Member

Highlands Offers

- Professional Enviroment

- Benefits Package

- Electronic Medical Records
- Evidence Based Medicine

- Patient Centered Care

To apply or for

more information
(606) 886-8511
HRMC.org




You, To a Higher Degree.
The Online RN to BSN Degree

Reach
Recruit

memphis.edu/rntobsn 901.678.2003 rntobsn@memphis.edu

THE UNIVERSITY OF

Loewenberg School of Nursing MEMPHIS.

Dreamers. Thinkers. Doers.

SEE PAGE 13 FOR APPROVAL STATUS

ADVANCE
YOUR CAREER

WITH THE
DOPCJAOCRTIOCF EN gﬁspl N G Mailed to every nurse
( ) in Kentucky — aver 70,000.
Select from two tracks: Ke“tUCky Board of

) ] Nursing Connection
Advanced Practice Nursing g
FOCUS ON CARE OF INDIVIDUALS to reserve advertising space

- contact Michele Forinash
Advanced Leadershi : e Ter
FOCUS ON ORGANIZATIONS/SYSTpEMS mforinash@pcipublishing.com

» Post-Masters, part-time program 1-800-561-4686 ext.112

* Program delivery is a blend of in-class,
online and clinical experiences

ICENSE
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Our nursing journals are

mailed directly to over 1.5 million

Priority application deadline for the fall 2013 semester is April 15, 2013. nurses healthcare prOfeSSionals
Be sure to check with your employer about tuition reimbursement. ! . ]
and educators nationwide.

@ Arizona North Carolina
Arkansas North Dakota
Y 3 The District Ohio
C% of Columbia Oregon
Indiana South Carolina
Kentucky South Dakota
Mississippi StuNurse/Nationwide
BELLARMINE UNIVERSITY Montana Tennessee
IN VERITATIS AMORE Nebraska Washington
For more information about these programs, call the Office of Nevada West \(irginia
Graduate Admission at 502.272.7200 or eisitgwww,.bellarmine.edu/lansing. New Mexico Wyoming Eﬁm
Be//rarm/'nfe Unf\/ers/'ty ad{r.?its qua/ffied.students ofaﬁy age, genc{er, o L' 'E
sexual orientation, race, disability, color, religion, and national or ethnic origin. I:-'s
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Approval Status Information

¢ D -Developmental: The designation granted to a proposed program of nursing to continue development of plans for implementation.
I - Initial: The designation granted to a new program of nursing upon admission of the first class.
F - Full: Full approval status is the designation granted to program of nursing that is in compliance with Kentucky Board of Nursing

education regulations.

C - Conditional: The designation granted to a program if one or more of the standards in the regulations have not been met.
P - Probational: The designation granted to a program of nursing if one or more standards have continued to be unmet. Programs
on Probational Status cannot admit new students.

NOTE: KBN does not regulate RN to BSN programs.

Approval Status as of 9/26/12

DNP Degree

Bellarmine Univ. (I)
Eastern KY Univ. (I)
Frontier Nursing Univ. (F)
Murray State Univ. (T)
Northern KY Univ. (I)
Univ. of KY (F)

Western KY Univ. (I)

MSN Leading to APRN
Bellarmine Univ. (F)
Eastern KY Univ. (F)
Frontier Nursing Univ. (F)
Indiana Wesleyan Univ. (F)
Murray State Univ. (F)
Northern KY Univ. (F)
Spalding Univ. (F)

Univ. of KY (F)

Univ. of Louisville (F)
Western KY Univ. (F)

Baccalaureate Degree Nursing
Bellarmine Univ. (F)

Berea College (C)

Eastern KY Univ. (F)

KY Christian Univ. (F)

Lindsey Wilson College (I)
Morehead State Univ. (F)
Murray State Univ. (F)

Northern KY Univ. (F)

Spalding Univ. (F)

Thomas More College (F)

Union College (D)

Univ. of KY (F)

Univ. of Louisville — Louisville (F)
Univ. of Louisville — Owensboro (I)
Western KY Univ. (F)

Associate Degree Nursing

Ashland C&TC (F)

Beckfield College (F)

Big Sandy C&TC (C)

Bluegrass C&TC - Cooper Dr. (F)

Bluegrass C&TC - Lawrenceburg (F)

Bowling Green TC - Bowling Green (D)

Bowling Green TC - Glasgow (F)

Campbellsville Univ. (F)

Daymar College (I)

Eastern KY Univ. (F)

Elizabethtown C&TC (F)

Galen College of Nursing (F)

Gateway C&TC (F)

Hazard C&TC — Hazard (F)

Hazard C&TC - Lees Campus (F)

Henderson CC (F)

Hopkinsville CC (F)

ITT Technical Institute (I)

Jefferson C&TC (F)

KCTCS Online “Learn on Demand”
LPN-ADN Program (I)

KY State Univ. (F)

Lincoln Memorial Univ. — Corbin (F)

Madisonville CC (F)

Maysville C&TC (F)

Maysville C&TC - Licking Valley (C)

Midway College (F)

Morehead State Univ. (F)

Morehead State Univ. — Mt. Sterling (I)

National College (F)

Owensboro C&TC (F)

Somerset CC (F)

Somerset CC — Laurel (I)

Southeast KY C&TC (F)

Southeast KY C&TC - Pineville (F)

Spencerian College (C)

St. Catharine College (F)

Univ. of Pikeville (F)

West KY C&TC (F)

Western KY Univ. (F)
Western KY Univ. - Glasgow (F)

Practical Nursing

Ashland C&TC - Roberts Dr. (F)
ATA College (C)

Beckfield College (C)

Big Sandy C&TC - Mayo (F)
Bluegrass C&TC - Leestown (F)
Bluegrass C&TC — Danwville (F)
Bowling Green TC — Glasgow (F)
Bowling Green TC — Bowling Green (F)
Brown Mackie Coll. - N. KY (C)
Brown Mackie Coll. — Louisville (F)
Elizabethtown C&TC (F)

Galen College of Nursing (F)
Gateway C&TC (F)

Hazard C&TC (F)

Henderson CC (F)

Hopkinsville CC (F)

Jefferson C&TC (F)

Jefferson C&TC - Shelbyville (F)
Jefferson C&TC — Carrollton (F)
Lincoln College of Technology (I)
Maysville C&TC (F)

Maysville C&TC — Rowan Campus (F)
Maysville C&TC - Licking Valley (F)
Maysville C&TC - Montgomery (F)
Owensboro C&TC (F)

Somerset CC (F)

Somerset CC - Clinton Center (F)
Somerset CC - Laurel (F)
Spencerian College (F)

West KY C&TC (F)

West KY C&TC — Murray (F)
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The 2012 Special Session of the

General Assembly passed House
Bill 1, also known as the Pill Mill
Bill. It is an attempt to address the
prescription drug abuse problem in
Kentucky. It affects all prescribers
of controlled substances and their
regulatory boards. It went into effect
on July 20, 2012.

APRNs who have a Collaborative
Agreement for the APRN’s Prescriptive
Authority for Controlled Substances
(CAPA-CS) and a DEA number in
Kentucky are required to register
with KASPER, Kentucky’s electronic
monitoring system for controlled
substances. Failure to register
could result in disciplinary action.
In addition, the bill sets specific
prescribing standards for Schedule II
and Schedule III with Hydrocodone
drugs. A copy of the bill can be
accessed on the Legislative Research
Commission web site at www.lrc.
ky.gov.

Another requirement is that APRNs
with a CAPA-CS must earn 1.5 hours
of continuing education on the use
of KASPER, pain management, or
addiction disorders. These hours
are included in the five hours of

14 KBN
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pharmacology required of all APRNs.
This requirement will begin with the
earning period starting November 1,
2012.

The Board of Nursing (along with
other affected boards) is required

to promulgate administrative
regulations on various matters
concerning controlled substance

prescribing. These regulations were
filed on July 20, 2012 as ordinary and
emergency regulations. As emergency
regulations, they are in effect as of
July 20, 2012 and will remain in effect
until the ordinary regulations proceed
through the review process and go
into effect. The regulations cover the
following matters:

1. Prescribing standards related to
controlled substances generally;

2. A procedure for expedited review
of complaints against APRNs
related to improper, illegal, or
inappropriate prescribing of
controlled substances;

3. A permanent ban on prescribing
for any APRN convicted of a
felony related to controlled
substances;

4. Restrictions short of a permanent
ban on an APRN convicted

of a misdemeanor relating to
prescribing or dispensing a
controlled substance; and

5. Restrictions mirroring in time

and scope any disciplinary
action of another state which
resulted from improper, illegal,
or inappropriate prescribing
or dispensing of a controlled
substance.

The regulations that have been
amended are 201 KAR 20:056, 057,
161, and 215. They can be reviewed
through the KBN web site, www.kbn.
ky.gov.

In addition, the affected licensure
boards shall cooperate with all law
enforcement agencies in order to deter
improper, illegal, or inappropriate
prescribing or dispensing of controlled
substances. This cooperation will
include the sharing of information
among and between licensure boards
and law enforcement agencies
regarding allegations of improper,
illegal, or inappropriate prescribing or
dispensing of controlled substances.
The bill also requires law enforcement
agencies to communicate with the
regulatory boards.

In addition to the requirements
imposed by House Bill 1, the Board
of Nursing amended 201 KAR 20:057
to require all APRNs with a CAPA-CS
and a DEA number to send a copy of
the DEA number to the Board.

The  state  has created a
KASPER Advisory Committee
made up of representatives of
various stakeholders. KBN has a

representative on the committee,
Sharon Mercer, the Board’s Practice
Consultant.  The purpose of the
committee is to advise the Cabinet
for Health and Family Services on
matters involving KASPER.
Questions about House Bill 1 or
the administrative regulations can be
directed to Nathan Goldman, KBN
General Counsel, at (502) 429-3309 or

nathan.goldman@ky.gov.
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Registration Available Fall 2012

at www.KASAP.org and www.KDVA.org
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BEREA COLLEGE IS ACCEPTING
APPLICATIONS FOR:

Two full-time, three-year appointments
to begin August, 2013 in:

Assistant Professor of Nursing-
Fundamentals of Nursing Practice
and

Assistant Professor of Nursing-
Psychiatric Nursing

One full-time tenure-track appointment
to begin August, 2013 in:

Assistant Professor of Nursing -
Pediatric Nursing

ding-Sexval Agsavlt
Domestic Violence

Confomm

December 5-7, 2012

Griffin Gate Marriott Resort & Spa
Lexington, KY

Fiocus Arads Arnvounced Shortly » Contmung Educalon Creckts Ofgead

Sponsored by the Kentucky Association
of Sexual Assault Program and the
Kentucky Domestic Violence Association.

FOCUS AREAS INCLUDE:

Human Trafficking | Disability

Substance Abuse | Prevention

Non-profit Administration | Media
Advanced Clinical/Mental Health
Victimization of Marginalized Communities
Workplace Safety | Children & Youth

Continuing education credits are offered.

For additional information contact:
Tana E. Bentley, Kentucky Association
of Sexual Assault Programs, Inc.

Ofc: (502) 226-2704

Fax: (502) 226-2725

www.kasap.org

These nine-month teaching positions offers an exciting opportunity for an experienced
nurse educator to help shape the future of Berea College’s baccalaureate nursing program.
Berea College has been educating nurses since 1889, and its Nursing Program founded in
1898, has been cited as the oldest nursing program west of the Allegany Mountains.

Qualifications for appointment as an Assistant Professor include at minimum a master’s degree in nursing with advanced
practice certification (earned doctorate in nursing or related field preferred) and 3 — 5 years of recent experience in
undergraduate nursing education. Successful candidates must have or be able to obtain an unrestricted Registered Nurse
license in the Commonwealth of Kentucky. Rank and salary are commensurate with education and experience.

Clinical expertise and teaching experience in the specialty for each position are required.
See details at: http://www.berea.edu/people-services/faculty-positions/

Successful candidates will be committed to full-time faculty work, which includes both didactic and clinical instruction,
academic advising and mentoring of students, curriculum development, and active participation in program committees.
Please send application letter including a current C.V., transcripts, a statement of teaching philosophy, and three letters of
reference to Carol Kirby, Chief Nurse Program Administrator, at kirbyc(@berea.edu.

Berea College achieved national distinction as the first coeducational and interracial college in the South. With an emphasis on
service to the people of Appalachia and beyond, Berea enrolls 1,600 students from 40 states and 60 countries. As  reflection of
its continuing commitment to interracial education, Berea is among the most racially diverse private liberal arts college in the
United States. Berea admits only students whose families are unable to afford the high cost of tuition and awards each of them a
four-year tuition scholarship. Berea’s students excel in the College’s supportive but demanding academic environment, and many
are the first in their families to graduate from college. The College is one of seven federally recognized Work Colleges, and all
students hold a labor position in which they work 10-12 hours per week. Graduates distinguish themselves in a variety of fields,
including social service, government, ministry, the arts, business, education, medicine, and science, and many go on to earn
graduate degrees.

More information about Berea College is available at www.berea.edu

Berea College, in light of its mission in the tradition of impartial love and social equality, welcomes all people of the earth to learn and work here.




HEAA AR I N CORNER
THIS IS YOUR OFFICIAL RENEWAL NOTIFICATION.
2012 RENEWAL INFORMATION

BEGINS: September 15,2012 at 12:01 a.m.
ENDS: Midnight October 31, 2012, Eastern Time
RENEWAL WEB ADDRESS: http://kbn.ky.gov/renewal.htm

NOTIFICATION OF RENEWAL: When your license has been renewed you will receive an email notification to the
email address you listed with KBN. You can also validate that your license was renewed from this site:
http://kbn.ky.gov/onlinesrvs/bulkvalidation/

Clicking on the submit button at the end of the renewal application does not renew your license
automatically.

NURSE RESPONSIBILITY FOR COMPLETING KBN FORMS: The individual nurse is responsible for completing
the forms necessary to obtain or maintain his or her nursing license. When forms are completed by employers,
agencies or other individuals, inaccurate or incomplete information may be provided. On forms required

by KBN, the nurse or candidate for nurse licensure affirms that he or she has completed the form and is
responsible for the accuracy of the information provided. If false or inaccurate information is provided, the
individual nurse is responsible. This is a component of the attestation statement at the end of KBN forms.

RENEWAL FEES: Print the confirmation page for your record
of payment for your license renewal,

RN: $50

LPN: $50

APRN:$40 for each designation (plus $50 for the RN li-

cense)

SANE: $35
Clicking on the “submit” button at the end of the renewal pro-
cess is an attestation that you have or will have met the con-
tinuing competency requirements by midnight, October 31.
Your license is NOT renewed when you click on the submit
button.

LAST DAY OF RENEWAL

A license that is not renewed before 4:30 p.m. on October
31 will lapse at midnight on that date. Working on a lapsed
license is a violation of Kentucky Nursing Law and subjects the
individual to disciplinary action.

If an application is received before midnight on October
31st and an individual answers “No” to the disciplinary and
conviction questions, a license MAY be renewed by noon on
the next business day.

REQUIRED RENEWAL DOCUMENTATION

If you answered “yes” to the discipline, criminal, and/or
the APRN national certification revocation questions, your li-
cense will not be renewed until KBN receives and reviews the
required documents. If your license has not been renewed
before midnight, Eastern Time, October 31, your license will
lapse. You cannot practice as a nurse in Kentucky if your
license has lapsed.

Required documentation includes:

1.Certified court records and letters of explanation, if you

answer “yes” to the criminal activity question
2.Board certified orders and letters of explanation, if you

answer "yes” to the disciplinary question
3.Documentation from your APRN national certification or-

ganization if you answer “yes,” that your national certifica-

tion was revoked or issued on a provisional or conditional

status
4.0Other documentation requested by KBN  staff.
NURSE LICENSURE COMPACT AND KENTUCKY LI-
CENSE RENEWAL

If your primary state of residence is another compact state
and you do not practice ONLY in a military/federal facility, you

will not be able to renew your Kentucky RN or LPN license.

APRN RENEWAL

If you do not intend to practice as an APRN and want to
relinguish your APRN license (allow it to expire) but do want to
renew your RN license, access the RN/APRN renewal applica-
tion. There will be a drop down selection for you to renew only
your RN license.

If your national certification has expired, you will not be able
to renew your license(s). You cannot practice as an APRN in
Kentucky with an expired national certification.

To renew your APRN license in only one designation and
your Kentucky RN license, you MUST use the RN-APRN link
on the renewal web page (http.//kbn.ky.gov/renewal/default).
From this link, you will renew your RN and APRN licenses
simultaneously, for the combined fee of $90 (RN-$50 and
APRN-$40).

To renew your APRN license in more than one designation
and your Kentucky RN license, use the link listed above and
select each designation that you want to renew by clicking on




